
Special Education Update 
October 23, 2018 to November 12, 2018

Dr. Lea Anne Frost, Director of Student Services
Park Ridge-Niles School District 64 

Board of Education Meeting -- November 12, 2018



For the period:
October 23, 2018 to November 12, 2018
Updates on the four key areas targeted for 
improvement: 
● Staffing
● Professional development
● Consistency 
● Message of inclusion



Key Target #1 - Staffing

● At this time, the Student Services Department is reviewing the need for 
an additional social worker.  This allocation is currently in the budget, 
however, it was not filled as a proper use could not be determined at the 
beginning of the year. We are now reviewing the need for the use of this 
allocation at the middle school level

● A staffing needs assessment was shared electronically with all D64 
staff on November 1.  The survey will close on November 16, 2018
○ The results will be reviewed in preparing projections for the 2019-20 school year

● The FY20 projection process will begin in January 2019



Key Target #2 - Professional Development
● Our staff have provided the following trainings to their colleagues:

○ Camille Derwin and Jill Dzik offered a training to all new staff and veteran special education staff on October 
30 on Data Collection and Goal Monitoring. 

○ Nicolette Solano and Natalie Szeles offered a training to all new staff and veteran special education staff on 
November 5 on behavior management.

○ Our OT/PT staff provided sensory integration and mindfulness training to our teacher assistants on November 
6

● Our Wilson coach has expanded providing support from Washington to 
Roosevelt and Field, and now to Franklin

● Our teacher assistants were trained on autism by ABA Illinois on November 6
● Our certified staff participated in the restorative 

justice training on November 6
● Secretaries were trained on McKinney-Vento 

(homelessness) procedures on October 23



Key Target #3 - Consistency

● The department is reviewing, updating and implementing Board 
procedures as well as best practices to ensure fidelity and 
consistency
○ The Social Workers are aligning the Student Threat Assessment and Suicide 

Prevention procedures with the Board procedures
○ Work is continuing in developing a procedural manual for 504
○ The Student Services staff portal contains finalized procedures and materials from 

trainings thereby providing additional communication to staff



Key Target #3 - Consistency (continued)

● Processes for transitions are being established from ECH to K, 5th to 6th grade, and 8th 
to HS. Transitions from outplacements back to District are determined on an individual 
basis and are discussed through the IEP process.

● District 64 middle schools and their PTOs hosted a showing of the documentary film, 
Angst, about teen anxiety and mental health issues on November 5 at the Pickwick 
Theatre for parents/guardians. As a follow up, the Student Services department added a 
new webpage, called Health & Wellness Resources. This webpage now offers a wide 
variety of community resources in Park Ridge and Niles that are available to all families 
who may be experiencing mental health or other concerns for their students or family 
members. The webpage was shared onto all the school websites as well, making it a 
consistent, ongoing resource throughout D64.

http://www.d64.org/student-services/health-wellness-resources


Key Target #4 - Message of Inclusion
● The Special Education Board Committee will meet next on November 13

● The Parents and Teachers Talking Together (PT3) have scheduled 3 meetings 

through February:
○ December 11, January 29 and February 26

● A Disability Awareness Curriculum by month is still being created and will be 

shared with each school (also pertains to Key Target #3)
○ Indicates specific months to review specified disabilities as well as materials to utilize within 

classrooms and suggestions for bulletin boards



Key Target #4 - Message of Inclusion (continued)

● Special Olympics Planning Team is continuing to make arrangements 

District-wide for student participation 

● Last month we reported that four students are transitioning from 

outplacements back to D64. This month I am pleased to report an additional 

two students will be transitioning back.



Future Plans
Four Key Targets:
1. Staffing
2. Professional Development
3. Consistency
4. Message of Inclusion

As reported last month, the District is diligently focused on implementing the varied, large activities and new 
initiatives introduced for the 2018-19 school year related to the audit findings/review, as described in detail 
for the Board and community over several months. The time and resources already committed to these 
priority projects, along with upcoming school holiday periods, may temporarily slow the volume of new items 
that are added. 



Questions?


