
 
  

 
Meeting of the Board of Education 

Park Ridge – Niles School District 64 
 

Regular Board Meeting Agenda 
Monday, April 22, 2019 
Lincoln School – LRC 
200 S. Lincoln Avenue  
Park Ridge, IL 60068 

 
 
 

On some occasions, the order of business may be adjusted as the meeting progresses to accommodate 
Board members’ schedules, the length of session, breaks and other needs. 
 
TIME APPENDIX 
 
6:00 p.m. Meeting of the Board Convenes 

● Roll Call 
● Introductions 
● Opening Remarks from President of the Board 

 
Board Recesses and Adjourns to Closed Session 
-- the appointment, employment, compensation, discipline, performance,  
or dismissal of specific employees of the District or legal counsel for 
the District, including hearing testimony on a complaint lodged against 
an employee or against legal counsel for the District to determine its validity.  
However, a meeting to consider an increase in compensation to a specific  
employee of a public body that is subject to the Local Government Wage  
Increase Transparency Act may not be closed and shall be open to the public  
and posted and held in accordance with this Act.[5 ILCS 120/2(c)(1)]; student  
disciplinary cases [5 ILCS 120/2(c)(9)]; and the placement of individual  
students in special education programs and other matters relating to individual  
students [5 ILCS 120/2(c)(10)]. 
 

7:00 p.m. Board Recesses from Closed Session and Resumes Regular Board Meeting 
 
Pledge of Allegiance and Welcome to Lincoln School 
-- Dr. Anthony Murray, Lincoln School Principal 

 
Student/Staff Recognition A-1 

● Infinitec Technology Achievement Award 
● Youth Art Month 
● Girls’ Volleyball 
● St. Baldrick's #D64BiggerBolderBalder  

 
Public Comments 

 
 



 
 
 
 

Update on Washington Committee Formation and Modular Option 
Feasibility A-2 
-- Superintendent/CSBO/Studio GC 

 
Middle School Social Studies Curriculum and Resource Recommendation 
and Adoption Action Item 19-04-6 A-3 
-- Assistant Superintendent for Student Learning  
 
Middle School Math Course Sequence A-4 
-- Assistant Superintendent for Student Learning 

 
Special Education Update March to April and Special Education  
Board Committee Update A-5 
-- Director of Student Services  

 
Discussion of Administrators and Exempt Salary Increases A-6 
-- Superintendent/CSBO 

 
First Reading of PRESS Issue 99, Including Policy 2:80 A-7 
-- Superintendent  

 
Approval of Recommended Personnel Report A-8 
-- Board President Action Item 19-04-7 

● Personnel report including:  
○ Resolution #1223 Mid Year Dismissal of Second Year Probationary 

Teacher for Reasons Other Than Reduction-in-Force 
○ Resolution #1224 Dismissal of Probationary Educational Support 

Personnel Employees 
○ Memoranda of Understanding  

 
Consent Agenda A-9 
-- Board President Action Item 19-04-8 

• Bills, Payroll and Benefits  
• Approval of Financial Update for the Period Ending March 31, 2019  
• Second Reading and Approval of Policies 2:80, 2:230, 4:110, & 4:112   
• Approval of Intergovernmental Agreement for Shared Vision/O&M 

                                      Services 
• Destruction of Audio Closed Recordings (none) 

 
Approval of Minutes A-10 

                                    -- Board President Action Item 19-04-9 
                                   • Regular Meeting…………………………......March 18, 2019 
                                   • Closed Meeting…………………………........March 18, 2019 
                                   • Special Meeting…………………………...........April 9, 2019 

  
Other Discussion and Items of Information A-11 
-- Superintendent 

 
 



 
 

• Upcoming Agenda 
• FOIA requests  
• District Committee Updates (PTO/A Presidents’ Meeting) 
• Memoranda of Information:  

- Public Act 100-1056 – Bicycle/Pedestrian Education 
- ISBE School District Financial Profile 

• Minutes of Board Committees (None) 
• Other 

 
Adjournment  

 
Upcoming  
Meeting: Monday, April 29, 2019 

Special Board Meeting - 6:30 p.m.  
Organizational Meeting - 7:30 p.m. 
Jefferson School - Multipurpose Room  
8200 Greendale Avenue  
Niles, IL 60714 

 
Next Regular  
Meeting: Monday, May 20, 2019 

Student Technology Showcase - 6:00 p.m. 
Regular Meeting - 7:00 p.m. 
Emerson School - Multipurpose Room  
8101 N. Cumberland Avenue 
Niles, IL 60714 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
In accordance with the Americans with Disabilities Act (ADA), the Board of Education of Community Consolidated School District 64 Park Ridge-Niles will 
provide access to public meetings to persons with disabilities who request special accommodations.  Any persons requiring special accommodations should 
contact the Director of Facility Management at (847) 318-4313 to arrange assistance or obtain information on accessibility.  It is recommended that you contact 
the District, 3 business days prior to a school board meeting, so we can make every effort to accommodate you or provide for any special needs. 

 



Appendix 1 
To: Board of Education 
From: Dr. Laurie Heinz 
Date: April 22, 2019 
Re: Student/Staff Recognition 
 
INFINITEC TECHNOLOGY ACHIEVEMENT AWARD  
Caitlin Sanchez, a 6th grade student at Lincoln Middle School, has been selected along with 
students from more than 80 school districts to receive the Infinitec Technology Achievement 
Award for her use of assistive technology at the annual banquet on April 25. Caitlin's educational 
team includes Ms. Gibbons (special education teacher), Mrs. Mulvihill (speech and language 
pathologist) and Mrs. Ballman (assistive technology specialist). Caitlin has gained independence 
since she has started using the LAMP app on an iPad for communication. Her device has allowed 
her to make great gains academically and socially. She is able to communicate her wants and 
needs, which has helped her throughout the school day.  Her teachers report that Caitlin’s interest 
in reading has grown tremendously since using LAMP. She loves being able to sit and read 
books on her own with her device. She also uses her device to tell her teachers and peers about 
interests and activities she has outside of school. At home, Caitlin is able to communicate her 
feelings and wants more readily, too. District 64 is a member of Infinitec, an assistive technology 
coalition that works to advance independence and promote inclusive opportunities for children 
and adults with disabilities through technology. Infinitec operates as a division of United 
Cerebral Palsy of Chicago. 
 
YOUTH ART MONTH 
Each March, artwork of D64 students is selected for 
display at the Park Ridge Public Library in celebration of 
Youth Art Month throughout Illinois. The special exhibit 
showcases students’ creativity using many different 
mediums and tools to produce their art, and illustrates 
how students’ skills broaden as they advance through the 
art curriculum. Youth Art Month is sponsored by the 
Illinois Art Education Association to specifically 
highlight visual art. The initiative reinforces the 
importance of the arts in the growth and development of 
all Illinois students. This year, the work of 22 students 
from District 64 ranging from grades K-8 was selected 
for the library display. Read more here. The student 
artwork also has been set up on display for us here 
tonight, too! 
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MIDDLE SCHOOL INTERSCHOLASTIC SPORTS - GIRLS VOLLEYBALL 
D64 this year is presenting middle school student-athletes to be recognized by the D64 Board 
each month. D64’s interscholastic sports program is designed to allow young athletes to 
competitively meet students from other schools. Competitive tryouts are held for team selection 
in basketball and volleyball; any student can participate in the cross country or wrestling teams. 
Practices, games, and meets are scheduled with other area schools. 
 
This evening, D64 will recognize the Girls Volleyball teams for both grades 7 and 8. Here are 
the highlights from our middle school coaches. 
 
Emerson Middle School 2018-19 Season Review - Girls Volleyball 

● 7th Grade  
Coach Erica Dieden reports that this year’s 7th grade team had a great season. Many of the girls 
had not played organized volleyball before, and the strides and improvements made over the 
season were quite spectacular. She noted the team took the 3rd-seed into its tournament, but fell 
to Chippewa. Coach Dieden reports this is a truly hard-working group of young ladies, and it has 
been a pleasure having them represent our school. 

● 8th Grade  
Coach Carol Zydek reports that the 8th grade team had a strong season and took the 3-seed 
leading into the tournament. In tournament play, they made it to the championship game and 
were edged out by Iroquois to take second place. Coach Zydek notes they are an amazing group 
of girls who worked hard and represented our school well. She wishes them best of luck in high 
school! 
 
Lincoln Middle School 2018-19 Season Review - Girls Volleyball Basketball 

● 7th Grade  
Coach Jim Tebo reports that the 7th grade team finished the season with a record of 15 wins and 
3 losses. They were regular season conference champs with a record of 14-0. In the conference 
tournament, they finished 2nd, playing 3 very exciting games before finally succumbing to 
Grove Jr. High in the last game. He notes that it was a very rewarding yet extremely challenging 
season, as illnesses and injuries plagued the girls this winter, with even a stretch of matches 
when only 7 players could dress and be ready to play. Coach Tebo reports that despite these 
circumstances, the girls kept working on their skills and improving their gameplay from week to 
week. He states that he is very proud of all that they have accomplished this season.  

● 8th Grade  
Coach Kristie Janicki reports that a season highlight was knowing that the team defeated 
Iroquois (which ended up taking first place at the conference tournament) during our regular 
season. She noted that the team played their hearts out at MacArthur, and despite the loss, the ref 
stated "some of your long, unbelievable rallies could have been on ESPN!” Coach Janicki reports 
that throughout the whole season, the girls played with true strong devotion to teamwork. 
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ST. BALDRICK’S #D64BiggerBolderBalder 
This March, our two middle schools joined together to conduct a fundraiser for pediatric cancer 
research through the St. Baldrick’s Foundation by conducting a shave day event on March 19. 
Although Lincoln has conducted St. Baldrick’s fundraisers previously, it was Emerson’s first 
time joining in the effort. How incredibly proud we are of our middle school students and staff 
members for taking on the challenge of being #D64BiggerBolderBalder together this year. 
They have now raised almost $426,000 as of this writing, which is the highest ever school event 
conducted for St. Baldrick’s and currently ranked fifth overall in the nation among all events. 
 
Tonight, it is our pleasure to recognize the committees at each school who worked so tirelessly 
for this worthwhile cause and in so doing, shined a positive and uplifting spotlight on our 
students, schools and the entire District 64 community. We could not be prouder of you! 
 
Our special thanks go to: 

● Lincoln - Jim Tebo chaired the committee, which also included: Kara Jackson (Dabe); 
Tom Nasshan; Chris Francis; Mike Taglia; Lee Deines; Mark Pancini; Christie Thielen; 
and Kate May.  Lincoln PTO also supported the efforts including Co-Presidents Sue 
Zimmerman and Amanda Cienkus and their committee. 

● Emerson - Eric Lawson chaired the committee, which also included: Paul Csongradi, 
Myra Russell, Shannon Sweeney, Samantha Neumer, Cathy Murges, Carol Zydek, June 
Sorensen, Keri Travis, Lisa Nelson and Doug Florence. Emerson PTO also supported the 
efforts including Co-Presidents Denise Pearl and Melissa Arnos and their committee. 
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Appendix 2 

To: Board of Education 
Dr. Laurie Heinz, Superintendent

From: Luann Kolstad, Chief School Business Official 
Date: April 22, 2019 
Subject: Update on Washington Committee Formation and Modular Option Feasibility 

Committee 
At the special Board of Education meeting on Tuesday, April 9, 2019, the Board recommended that 
administration form a committee to review and bring a recommendation to the Board at the Monday, 
May 20, 2019 meeting for a temporary solution to potential overcrowding at Washington School for the 
2019-20 school year. The committee also will provide consultative feedback over the summer to 
administration and Studio GC on longer term solutions in order to get out to bid early in the season for 
summer 2020 work to be available for the 2020-21 school year. 

Washington Principal Stephanie Daly solicited volunteers from both the parent community and staff 
members in order to ensure different stakeholder groups are represented. The Washington School space 
utilization committee will include: 

Parents: Michael Underwood 
Holly Schneider 
Heidi Auriemma 

Teachers: Katie Weis 
Alaina Knapp 
Kerry Downes 
Diane Kucharski 
Caitlin Cooney 

Administration: Dr. Laurie Heinz - Co-Chair 
Luann Kolstad - Co-Chair 
Stephanie Daly - Principal 
Janet Van Arsdale - Assistant Principal 
Dr. Lea Anne Frost - Director of Student Services 
Ron DeGeorge - Director of Facility Management 

Board of Education: To Be Determined 
Architects: Studio GC 

Incoming Superintendent Eric Olson also has been invited to participate. 
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Three tentative dates have been established for the committee to meet. Once the Board receives this 
information on the formation of the committee, administration will send out the dates/times for the 
meetings so that the committee can complete its work and present its findings at the targeted May 20 
Board of Education meeting. 
 
Modular Option Feasibility 
Studio GC will present information on the feasibility of modular classrooms at the meeting. They are 
receiving a bid for a neighboring school district on Friday, April 19, 2019 that can also be directly useful 
to District 64 in determining the total cost of modular classrooms potentially for Washington. The 
administration has also been in touch with the City of Park Ridge and will share information on various 
requirements, timeline and potential costs.  
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Appendix 3 

To: District 64 Board of Education 
Dr. Laurie Heinz, Superintendent 

From: Dr. Lori Lopez, Assistant Superintendent for Student Learning 
Date: April 22, 2019  
Re: Middle School Social Studies Curriculum & Resource Recommendation 

Background 
The vision of the Illinois Social Studies standards is to produce graduates who are civically 
engaged, socially responsible, culturally aware, and financially literate. The standards are 
organized into two complementary categories to be implemented in concert: inquiry skills and 
disciplinary concepts.  

The inquiry standards  include the following areas: 

Developing Questions and 
Planning Inquiries  

● Constructing Essential Questions
● Constructing Supporting Questions
● Determining Helpful Sources

Evaluating Sources and 
Using Evidence  

● Gathering and Evaluating Sources
● Developing Claims and Using Evidence

Communicating 
Conclusions and Taking 

Informed Action  

● Communicating Conclusions
● Critiquing Conclusions
● Taking Informed Action

At the middle school level, specific content at each grade level is determined locally and must 
reflect state mandates. The disciplinary concepts are divided into the four core disciplines of 
social science and include the following topics:  

Civics 

● Civic and Political Institutions
● Participation and Deliberation: Applying Civic Virtues and Democratic

Principles
● Processes, Rules, and Laws

Geography 

● Geographic Representations: Spatial Views of the World
● Human-Environment Interaction: Place, Regions, and Culture
● Human Population: Spatial Patterns and Movements
● Global Interconnections: Changing Spatial Patterns

Economics and 
Financial Literacy 

● Economic Decision Making
● Exchange and Markets
● The National and Global Economy
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History  

● Change, Continuity, and Context  
● Perspectives  
● Historical Sources and Evidence  
● Causation and Argumentation 

 
When implementing the Illinois Learning Standards, social studies teachers focus on five 
important goals:  
 

● Mastering grade-level standard(s): Longer units of study build knowledge in all four 
disciplinary concepts, including civics, geography, economics and history. 

● Crafting questions: Students have the opportunity to construct compelling and 
supporting questions to initiate and sustain inquiry.  

● Nurturing collaborative civic spaces: Students collaboratively explore civic principles 
in order to address problems and communicate conclusions. 

● Promoting literacy practices and outcomes: Units of study include rigorous texts 
differentiated for students’ learning levels. All students are provided with multiple 
opportunities to engage with text (primary and secondary), artifacts, and content.  

● Provide tangible opportunities for taking informed action: Students have the 
opportunity to culminate their inquiries by taking informed action. 

 
Committee Activities 
Over the past two years, representatives from the Middle School Social Studies Department have 
met to support our transition to the Illinois Learning Standards. Tom Nasshan, District 64’s 
Middle School Department Chairperson, has provided leadership for this initiative. 
 
The Committee began by reviewing the content standards at each grade level and realigning the 
middle school social studies curriculum to include an exploration of the United States at 7th and 
8th grades. This exploration targets civic-mindedness, economic decision-making, geographic 
reasoning and historical thinking. Sixth graders will continue to explore Ancient Civilizations, 
with a renewed focus on civics and geographic reasoning to reflect the standards. 
 
After reviewing grade level topics, the Committee began the work that is most critical to this 
curriculum review: closely studying the Illinois Learning Standards with a particular emphasis 
on inquiry and questioning. All department members partnered with Mary Ellen Daneels, an 
educational consultant who served on the Board of Directors for the National Council of the 
Social Studies and worked on the task force to revise Social Studies standards in the state of 
Illinois. Mary Ellen is a National Board Certified educator who has earned numerous accolades 
for her work in Social Studies education, including the 2017 NEA Foundation Teaching with 
Excellence Award, the Law-related Educator of the Year from the Constitutional Rights 
Foundation of Chicago, Teacher of the Year by the 19th District of the Veterans of Foreign 
Wars, and American Civic Education Teacher Award from the Center for Civic Education.  
 
To date, the Department has written three inquiry-based learning units at the 7th/8th grade level 
and two at the 6th grade level. The next task the Committee tackled was selecting a core resource 

2 



to inform and sustain student inquiry within these units. Department members were identified to 
pilot three resources, including TCI’s History Alive!, McGraw Hill’s Discovering Our Past, and 
Houghton Mifflin Harcourt’s HMH Social Studies.  

The committee ultimately decided on HMH Social Studies . The program includes 
document-based investigations using primary sources and has a comprehensive online platform. 
The components of the program will provide supporting content for our team-designed inquiry 
units. The program also includes essential questions and active learning elements that will aid in 
the creation of future inquiry units. In addition, HMH Social Studies is a partner with Google 
Expeditions. These expeditions provide students with an immersive experience through the use 
of District 64’s Virtual Reality kits.  

Next Steps 
We have secured a quote from HMH which provides us with a class set of print copies of texts as 
well as 6-year digital access. The final negotiated price is $110,303.54, which includes a 20% 
bundle discount and 5% shipping. Administration requests that the Board approve funds to 
purchase this core resource for students. 

ACTION ITEM 19-04-6 
I move that the Board of Education of Community Consolidated School District 64, Park 
Ridge-Niles, Illinois, approve the purchase of the middle school social studies core resource 
materials from HMH at the cost of $110,303.54. 

Moved by: ________________________     Seconded by:_________________________ 
AYES:  
NAYES:  
PRESENT:  
ABSENT:  

4/22/19 
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Appendix 4 

To: District 64 Board of Education 
Dr. Laurie Heinz, Superintendent 

From: Lori Lopez, Assistant Superintendent for Student Learning 
Date: April 22, 2019 
Re: Middle School Math Course Sequence 
 
Background 
As we shared previously with the Board, District 207 is introducing an Integrated Mathematics 
pathway in 2019-20. Integrated mathematics re-imagines the traditional math course sequence. 
Algebra 1, Geometry, and Algebra 2 are replaced by Math 1, Math 2, and Math 3, where 
algebraic, geometric, and statistical thinking are embedded throughout all three courses. 
 
In District 64, some students enroll in high school level math classes through an accelerated math 
course sequence. Integrated Math I will be introduced to District 64 students in 7th grade 
Channels of Challenge Math and in 8th grade Accelerated Math beginning in 2019-20. Students 
in 8th grade Channels of Challenge Math will enroll in Integrated Math II beginning in 2020-21. 
 
Impact 
To best prepare students for this coursework, we have adjusted the learning targets and resources 
used in our current course sequence for Channels of Challenge Math and Accelerated Math. Our 
current resources for Pre-Algebra and Algebra will not enable students to master learning targets 
that they will need for the integrated math courses (i.e., geometry including rotations, reflections, 
transformations, 2-D, 3-D; functions). In addition to better aligning with future courses, the 
adjusted sequence has the added benefit of creating an accelerated experience at grade 6 
(previously an enriched course) where students explore advanced topics.  
 
The adjusted course sequence includes the use of the following resources:  
 
 6th Grade 7th Grade 8th Grade 9th Grade 

Grade Level 
Pathway 

Course 1 Course 2 Course 3 Integrated Math I 

Accelerated 
Pathway 

Course 2 
(formerly Course 1 
Enriched) 

Course 3 
(formerly 
Pre-Algebra) 

Integrated Math I 
(formerly  
Algebra I) 

Integrated Math II 

Channels of 
Challenge 
Pathway 

Course 3 
(formerly 
Pre-Algebra) 

Integrated Math I 
(formerly  
Algebra I) 

Integrated Math II 
(formerly  
Algebra II) 

Integrated Math III 

 
For the 2019-20 school year, D64 will add approximately $7,000 to the instructional materials 
budget to accommodate an increase in the per unit price of consumables and the additional 
Course 3 materials required for 7th grade Accelerated students.  

 



Appendix 5 
To: Board of Education 

Dr. Laurie Heinz, Superintendent 
From: Dr. Lea Anne Frost, Director of Student Services 
Date: April 22, 2019 
Re: Special Education Update March 18, 2019 to April 22, 2019 

The Student Services Department is continuing to progress on the identified four key target areas 
that align to both the external audit and internal review.  

Activities between March 18, 2019 to April 22, 2019 
The sections below describe the activities that have occurred within the Student Services 
Department following the Board’s regularly scheduled March 18, 2019 meeting to April 22, 
2019 in support of the multi-year improvement effort that aligns with the D64 2020 Vision 
Strategic Plan. 

Staffing 
As indicated in previous month’s updates, the preliminary projections process for FY20 have 
been completed. The Student Services Department continues to work closely with the Principals, 
the Assistant Superintendent of Human Resources and the Chief School Business Official to 
ensure an appropriate level of staff within all disciplines for FY20. All approved and open 
positions have been posted on the D64 website.  

As the District is preparing for the annual Timely and Meaningful Communication (TMC) 
meeting with the private/parochial providers, the District is seeking consensus from the Board on 
services to provide during FY20 as this can affect the current staffing projections for next year.  

The administration will continue to monitor this plan and update, if necessary. 

Ongoing Professional Development Needs 
During this past month the following professional development activities occurred: 

● Psychologists, Social Workers, Counselors, Occupational and Physical Therapists,
Speech and Language Therapists, and interested administrators received training on
“Legal Aspects of Mental Health in a School Setting” on Wednesday, April 10, 2019.
Michelle Todd, District legal counsel, provided the training.

● Staff are attending various professional development workshops and webinars pertaining
to their duties within the school setting.
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Consistency 
The Student Services Department is continuing to address the development of comprehensive 
procedures: 

● Assistant Principals, Psychologists, Social Workers, the Physical Therapist, and Special 
Education Coordinators are continuing to develop a procedural manual for 504 eligibility 
and services. 

● All special education teachers are engaged in a whole District curriculum mapping 
activity that defines special education curriculum programs, tools, materials, and 
assessment essential to reading and math. 

● The Assistant Superintendent for Student Learning and the Director and Assistant 
Director for Student Services continue to be engaged in planning for Extended School 
Year (ESY) programming for summer 2019. 

● The behavior intervention guidance and “Record of Use of Restrictive Interventions” 
document has been updated. 

● Various information segments to the FY20 Student Handbook have been created or 
updated. 

● Various policies, procedures, and exhibits that relate to the Student Services Department 
are being updated via the PRESS subscription. 

● Articles and web resources are being provided to Student Services staff via email and our 
bi-weekly newsletter on various aspects of their roles (curriculum, strategies, IEP 
development, goal writing, etc.) 

 
Message of Inclusion 
Various activities are being addressed to continue and support the “Message of Inclusion”: 

● The Parents and Teachers Talking Together (PT3) group met on Tuesday, April 16, 2019. 
The group has one last meeting scheduled for this year on May 21. The PT3 group 
continues to revise the committees and “crosswalk,” which identifies the activities each 
sub-group is addressing. 

● The Special Olympics planning team has begun team practices for student participation 
for the May games. The competition will be at Prospect High School on May 5. 

● The Director and Assistant Director continue to meet with teams and related services 
groups. 

 
Other noteworthy items 

● Two fifth grade students at Field school independently put on an after-school party on 
Monday, March 18, 2019 for students with special needs, their siblings and parents, as 
well as teachers and TAs. These two girls came up with the idea, created the invites and 
put on the party on their own with approval from administration. At the party, students 
were able to play with their friends, dance, interact with new games and activities, color, 
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etc. These two girls truly encompass what it means to show Field C.A.R.E.S. and are 
wonderful friends and role models to all students in our Field community.  

● As spotlighted in the Student/Staff Recognition agenda item earlier at tonight’s Board 
meeting, Caitlin Sanchez has been named as an Infinitec Award Winner. Caitlin is a 6th 
grade student at Lincoln Middle School and has gained independence since she has 
started using the LAMP app on an iPad for communication. 
Caitlin will be honored at an Awards Banquet on Thursday, April 25; several staff 
members who are part of Caitlin’s educational team will be attending to honor her at this 
event.  

 
Future Plans for the Key Targets for the 2018-19 School Year 

1. Staffing 
a. Monitoring and updating of the projection (staffing and budget) process 

2. Professional Development 
a. Continued training on specific topics to staff 
b. Professional development needs assessment is presently being addressed by a PT3 

sub-group. Once complete, this needs assessment will be sent to all staff. 
3. Consistency 

a. The development of the 504 manual continues with the plan for completion by the 
end of the year. 

b. A sub-committee for development of the MTSS manual will be established by the 
end of the year so that work can be completed during the summer months. 

c. The special education curriculum programs, tools, materials and assessments 
essential to reading and math will be completed prior to the end of the school year 
so that materials can be ordered and training can be scheduled for August. 

4. Message of Inclusion 
a. The continuation of the PT3 group 
b. Administrative, PT3, and All Abilities group collaboration and timeline for 

implementation of a Disability Awareness curriculum finalized 
c. Continued development and implementation of a District-wide Special Olympics 

team  

I look forward to presenting the department’s update and sharing priority projects with members 
of the Board at the April 22, 2019 regular meeting. 
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Special Education Update 
March 18, 2019 to April 22, 2019

Dr. Lea Anne Frost, Director of Student Services
Park Ridge-Niles School District 64 

Board of Education Meeting -- April 22, 2019



For the period:
March 18, 2019 to April 22, 2019
Updates on the four key areas targeted for 
improvement: 
● Staffing
● Professional development
● Consistency 
● Message of inclusion



Future Plans

Four Key Targets:

Staffing
● Monitoring and updating of the projection (staffing and budget) process

Professional Development

● Continued training on specific topics to staff
● Professional development needs assessment is presently being addressed by a PT3 sub-group.  Once 

complete, this needs assessment will be sent to all staff.



Future Plans
Consistency

● The development of the 504 manual continues with the plan for completion by the end of the year.
● A sub-committee for development of the MTSS manual will be established by the end of the year so that work can 

be completed during the summer months.
● The special education curriculum programs, tools, materials and assessments essential to reading and math will be 

completed prior to the end of the school year so that materials can be ordered and training can be scheduled for 
August.

Message of Inclusion

● The continuation of the PT3 group
● Administrative, PT3, and All Abilities group collaboration and timeline for implementation                                          

of a Disability Awareness curriculum finalized
● Continued development and implementation of a District-wide Special Olympics team 



Questions?



Appendix 6 
 
To: Board of Education  
From: Dr. Laurie Heinz, Superintendent 

Luann Kolstad, Chief School Business Official 
Date: April 22, 2019 
Subject: Discussion of Administrators & Exempt Salary Increases 

 
As Superintendent, one of my goals is to continue to attract, engage and retain quality leaders that will 
help to continually improve all aspects of D64 allowing us to become a destination District where 
administrators come to build a career. That said, it is not uncommon, despite competitive pay, for some 
staff members to leave a District for career advancement (for example, an Assistant Principal leaving to 
become a Principal or a Principal leaving to become an Assistant Superintendent). However, I never like 
to lose a quality employee based on compensation alone. 
 
District 64’s administrative salary increase process has been streamlined and improved. Under my 
leadership, District 64 has: 

● Created an objective system for determining the starting salary for new administrators. 
Previously, the District offered a starting salary that was largely based on what employees were 
making in their previous district, their ability to negotiate a larger increase, and the overall 
demand within the market. 

● Put in place a system for differentiating administrative market adjustments. Previously, all 
administrators received the same raise. Therefore, salary inconsistencies would compound over 
their time in District 64 for those hired initially at a salary under market (based on experience 
and years of service).  

 
To achieve this goal, I have: 

1. Compared District 64 salaries to our benchmark districts to determine the current standing of 
each administrator on staff. 

2. Based on current quartile positioning of administrators in the salary market, identified whether to 
make any market adjustments for D64 administrators who are out of market position, and then 
implement the adjustment system to provide a long-range solution that will keep employees 
within the educational market. 

3. Created a system of adjustments to move administrators toward the ultimate salary target that is 
commensurate with years of experience in the same role. 

  
Administrative Staff Increases and Financial Impact 
With these systems of standardizing administrative salaries entering their fifth year, I am happy to report 
that we have reached our goal and that we are where we need to be, both in terms of internal consistency 
and within the North Cook market. Therefore, my recommendations for 2019-20 are focused on 
maintaining the correct positioning of the administrative team. 
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CSBO Kolstad has used a 3% placeholder in the 2019-20 budget used in the long-range financial 
projections to ensure we have funds available for all or most of the potential increase amount we would 
seek from the Board. Using the PREA average of 3.38% for the 2019-20 school year, we would need 
$77,000, if all building and District administrators were to receive a Distinguished summative rating on 
his or her evaluation. For reference, the PREA average increase for the 2018-19 school year was 3.47%. 
 
Evaluation Rubric Project: Administrative and Exempt 
This year, administration developed with the help of an outside consultant, Dr. Cynthia Heidorn, rubrics 
for each job classification within both the Administrative and Exempt categories. Principals were 
already being evaluated using the ISSLIC Standards as required by the Illinois State Board of Education 
(ISBE). The remaining administrative positions that are not covered by the Principal evaluation tool now 
have rubrics based on the National Professional Standards for Educational Leaders (formerly known as 
ISSLIC Standards) developed by the National Policy Board for Educational Standards (Attachment 1).  
 
Rubrics for three classifications of exempt staff members were developed using some of the National 
Professional Standards for Education Leaders (where appropriate), but also informed by their individual 
job descriptions/responsibilities. The new evaluation instrument with accompanying rubrics clearly 
defines what is required for each element within the rubric and corresponding summative ratings: 
Excellent, Proficient, Satisfactory and Needs Improvement. Please see the example pages from the 
rubrics (Attachment 2). 
 
Exempt Staff Increases and Financial Impact 
Last year, we divided our exempt employees into three categories based on job responsibilities:  

1. Group A: Includes building technologists. Group A increases will track with that of the PRTAA, 
which is 3.10% for the 2019-20 school year. For reference, the PRTAA average increase for the 
2018-19 school year was 3.09%. 

2. Group B: Includes Occupational Therapists (OT) and Physical Therapists (PT), registered nurses 
(RN) and other key exempt employees that perform functions within the District that require 
licensed and/or highly individualized skill sets and/or directly support senior leaders within the 
District. Group B increases will track with PREA, which is 3.38% for the 2019-20 school year.  

3. Group C: Includes individuals who support and/or provide administrative services within District 
64. Most of these staff members have both advanced degrees and years of experience in their 
specific field that allows them to make administrative level decisions and work within a 
quasi-administrative capacity. Group C increases will also track with PREA, which is 3.38% for 
the 2019-20 school year.  

 
The potential total of raises for the three exempt groups is roughly $61,000, which is below the 
placeholder amount used in the 2019-20 budget and financial projections. Exempt employee evaluations 
take place in May. At that time, Mrs. Kolstad and I will assign the appropriate raise data to each 
employee so it is reflected in his or her first paycheck of the 2019-20 fiscal year in July.  
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Professional Standards for Educational Leaders

STANDARD 1.  MISSION, VISION, AND CORE VALUES
Effective educational leaders develop, advocate, and enact a shared mission, vision, and core 
values of high-quality education and academic success and well-being of each student.

STANDARD 2.  ETHICS AND PROFESSIONAL NORMS
Effective educational leaders act ethically and according to professional norms to promote 
each student’s academic success and well-being.

STANDARD 3.  EQUITY AND CULTURAL RESPONSIVENESS
Effective educational leaders strive for equity of educational opportunity and culturally 
responsive practices to promote each student’s academic success and well-being.  

STANDARD 4.  CURRICULUM, INSTRUCTION, AND ASSESSMENT
Effective educational leaders develop and support intellectually rigorous and coherent 
systems of curriculum, instruction, and assessment to promote each student’s academic 
success and well-being.

STANDARD 5. COMMUNITY OF CARE AND SUPPORT FOR STUDENTS
Effective educational leaders cultivate an inclusive, caring, and supportive school community 
that promotes the academic success and well-being of each student.

STANDARD 6.  PROFESSIONAL CAPACITY OF SCHOOL PERSONNEL
Effective educational leaders develop the professional capacity and practice of school 
personnel to promote each student’s academic success and well-being.

STANDARD 7.  PROFESSIONAL COMMUNITY FOR TEACHERS AND STAFF
Effective educational leaders foster a professional community of teachers and other 
professional staff to promote each student’s academic success and well-being.

STANDARD 8.  MEANINGFUL ENGAGEMENT OF FAMILIES AND COMMUNITY
Effective educational leaders engage families and the community in meaningful, reciprocal, 
and mutually beneficial ways to promote each student’s academic success and well-being.

STANDARD 9.  OPERATIONS AND MANAGEMENT
Effective educational leaders manage school operations and resources to promote each 
student’s academic success and well-being.

STANDARD 10.  SCHOOL IMPROVEMENT
Effective educational leaders act as agents of continuous improvement to promote each 
student’s academic success and well-being.

Professional Standards for Educational Leaders 2015
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Chief School Business Official, D64-2018 

PERFORMANCE EVALUATION RUBRIC FOR CHIEF SCHOOL BUSINESS OFFICIAL 

I. LIVING A MISSION, VISION, AND BELIEFS FOR RESULTS – The administrator works with staff and community to support the District’s shared 
mission and vision of high expectations that ensures that all students are on the path to college and career readiness  and holds staff 
accountable for results. 

Element Excellent Proficient Needs Improvement Unsatisfactory Examples of Evidence 
a. Coordinates efforts to implement the vision for the District and defines desired results and goals that align with the overall District vision and leads to performance improvement for all. 

Collaborates to Develop and 
Maintain a Shared Vision of High 
Expectations 

Co-creates a shared vision of 
high expectations with 
multiple stakeholders; builds 
staff capacity to maintain and 
implement a shared vision of 
outstanding performance 
results in achieving the 
District’s Strategic Plan and 
departmental goals. 

Involves staff in developing, 
maintaining and 
implementing a shared vision 
of high expectations;  
promotes the understanding 
of the Department’s role in 
achieving the Strategic Plan 
and departmental goals. 

Develops minimal 
opportunities for staff to 
learn about the District’s 
Strategic Plan and 
departmental goals; gives 
staff limited input into the 
development maintenance of 
the philosophy and goals.  

Does not collaborate to 
create or maintain a shared 
philosophy and goals for the 
business department; does 
not attempt to ensure that all 
staff are knowledgeable 
about the philosophy and 
goals of the District.  

•  Alignment between the District’s
philosophy and goals and the 
administrator’s departmental and 
individual goals.  

• District philosophy and goals are
shared with stakeholder groups 

• Departmental activities are aligned
the District’s philosophy and goals. 

b. Ensures that the District’s identity, vision and mission drive Departmental decisions. 

Ensures vision and mission drive 
Departmental decisions 

Uses the vision and 
mission to make all 
decisions, uses 
protocols for 
making decisions 
that refer staff and 
team decisions 
back to the vision 
and mission; builds 
staff capacity to 
use the vision and 
mission to make 
instructional 
decisions  

Uses the vision and mission 
to make all decisions, creates 
and uses protocols aligned to 
the vision and mission to 
make decisions 

Refers to vision when making 
decisions but may not be 
guided by the vision 

Actions contradict the vision 
or demonstrate inconsistency 
between stated  
beliefs and actions  

• Departmental goals and vision are 
shared and widely known within the 
school community [observations and 
artifacts: posters and newsletters]  
• Staff and parents are clear about
academic expectations for students 
(observation, artifact, policies, 
guidelines, handbooks, professional 
development.) 
• Team meetings focus on improving 
student achievement [observations 
and artifacts: team meeting agendas 
and minutes]  

Confronts low expectations Builds capacity of staff to 
address other staff or 
stakeholders who contradict 
the vision by displaying low 
or negative expectations 

Consistently addresses staff 
who contradict the vision by 
displaying low expectations;  

Inconsistently addresses staff 
who have low expectations; 
attempts to implement  

Does not confront staff who 
have low expectations. 

• Policies and procedures are shared
with parents, staff and others to 
ensure that expectations are clear to 
all [observations and artifacts: 
policies, guidelines]  
• Builds collaborative teams within
the department that use data to 

develop plans and strategies to 

Attachment 2



First Reading of PRESS Issue 99, Including Policy 2:80 Appendix 7 

Policy Issue Title District Policy 
Committee  
11/28/2018 
Change/No 

Change 

Board Policy 
Committee 

XXXX 
Change/No 

Change 

Board Meeting 
04/22/2019 
Change/No 

Change 

2:70 99 Vacancies on the School 
Board - Filling Vacancies 

N/C 

2:80 99 Board Member Oath and 
Conduct 

N/C 

2:120 99 Board Member Development N/C 

2:150 99 Committees N/C 

2:260 99 Uniform Grievance Procedure N/C 

3:40 99 Superintendent N/C 

4:15 99 Identity Protection N/C 

4:45 99 Insufficient Fund Checks and 
Debt Recovery 

N/C 

4:130 99 Free and Reduced-Price Food 
Services 

Page 2 of 3 
Remove 

“reduced-price” 

4:170 99 Safety N/C 

5:10 99 Equal Employment 
Opportunity and Minority 
Recruitment 

N/C 

5:20 99 Workplace Harassment 
Prohibited 

N/C 

5:30 99 Hiring Process and Criteria Page 2 add  
“or designee” 

1 



5:60 99 Expenses Page 4 
See revisions 

  

5:100 99 Staff Development Program Page 1 
See revisions 

  

5:190 99 Teacher Qualifications N/C   

5:200 99 Terms and Conditions of 
Employment and Dismissal 

Page 1 
See added 
language 

  
 

5:220 99 Substitute Teachers N/C   

5:230 99 Maintaining Student 
Discipline 

N/C   

5:300 99 Schedules and Employment 
Year 

Page 1 
See deletions 

  

6:20 99 School Year Calendar and 
Day 
 

N/C   

6:50 99 Wellness 
 

Page 1  
Nutrition 
guidelines as per 
Quest 

  

6:60 99 Curriculum Content 
 

Delete paragraphs 
2-5, 11 & 14 

  

6:220 99 Bring Your Own Technology 
(BYOT) Program; 
Responsible Use and Conduct 

N/A   

6:310 99 High School Credit for 
Non-District Experiences; 
Course Substitutions; 
Re-rentering Students 

N/A   

7:70 99 Attendance and Truancy 
 

N/C   

7:100 99 Health, Eye, and Dental 
Examinations; Immunizations; 
and Exclusions of Students 

N/C   

2 



7:190 99 Student Behavior N/C   

7:200 99 Suspension Procedures N/C   

7:250 99 Student Support Services 
 

N/C   

7:260 99 Exemption from Physical 
Education 

N/C   

7:270 99 Administering Medicines to 
Students 

Pages 2, 4 & 6 
See deletions 

  
 

7:290 99 Suicide and Depression 
Awareness and Prevention 

N/C   

7:305 99 Student-Athlete Concussions 
and Head Injuries 

Page 4 
Remove 

paragraphs 3 & 4 
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School Board Member 
Oath of Office

“I, ______________________________, 
do solemnly swear (or affirm) that I 
will faithfully discharge the duties of 
the office of member of the Board of 
Education (or Board of School Directors) 
of ______________________________, 
in accordance with the Constitution of 
the United States, the Constitution of the 
State of Illinois, and the laws of the State of 
Illinois, to the best of my ability.

“I further swear (or affirm) that:

“I shall respect taxpayer interests by 
serving as a faithful protector of the school 
district’s assets;

“I shall encourage and respect the free 
expression of opinion by my fellow board 
members and others who seek a hearing 
before the board, while respecting the 
privacy of students and employees;

“I shall recognize that a board member has 
no legal authority as an individual and that 
decisions can be made only by a majority 
vote at a public board meeting; 

“I shall abide by majority decisions of the 
board, while retaining the right to seek 
changes in such decisions through ethical 
and constructive channels;

“As part of the Board of Education (or 
Board of School Directors, as the case may 
be), I shall accept the responsibility for my 

role in the equitable and quality education 
of every student in the school district;

“I shall foster with the board 
extensive participation of the 
community, formulate goals, define 
outcomes, and set the course for 
______________________;

“I shall assist in establishing a structure 
and an environment designed to ensure 
all students have the opportunity to 
attain their maximum potential through 
a sound organizational framework;

“I shall strive to ensure a continuous 
assessment of student achievement and 
all conditions affecting the education 
of our children, in compliance with 
State law;

“I shall serve as education’s key 
advocate on behalf of students 
and our community’s school (or 
schools) to advance the vision for 
______________________; and

“I shall strive to work together with 
the district superintendent to lead the 
school district toward fulfilling the 
vision the board has created, fostering 
excellence for every student in the 
areas of academic skills, knowledge, 
citizenship, and personal development.”

- 105 ILCS 5/10-16.5

BOARD MEMBER

DISTRICT

BOARD PRESIDENT

SUPERINTENDENT

DATE
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Approval of Recommended Personnel Report 
 
ACTION ITEM 19-04-7 
 
I move that the Board of Education of Community Consolidated School District 64, Park 
Ridge – Niles, Illinois, approve the Personnel Report, including Resolution #1223 Mid 
Year Dismissal of Second Year Probationary Teacher for Reasons Other Than 
Reduction-in-Force; Resolution #1224 Dismissal of Probationary Educational Support 
Personnel Employees; and two Memoranda of Understanding; noting that the Personnel 
Report is based on the recommendation of the Superintendent and not upon the Board’s 
direct knowledge regarding any of the specific individuals selected for employment.  
 
The votes were cast as follows: 
 
Moved by _____________________________ Seconded by __________________ 
 
AYES: 
 
NAYS: 
 
PRESENT: 
 
ABSENT: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
04/22/19  

 



April 22, 2019
Personnel Report

Katherine Warman Employ as Teacher Assistant at Field School effective March 
4, 2019 - $15.98 hourly.

Karolina Lucki Change in assignment from .72 Teacher at Franklin School 
and Roosevelt School to 1.0 Teacher at Franklin School and 
Roosevelt School effective March 5, 2019.

Jenine Pace Change in assignment from .72 Teacher at Field School and 
Washington School to 1.0 Teacher at Field and Washington 
School effective March 5, 2019.

Toni Mihapolous Resign as EDK Teacher at Jefferson School effective June 5, 
2019.

Danielle Millikan Resign as Teacher Assistant at Field School effective April 
12, 2019.

Megan Preis Resign as Instructional Technology Coach at Lincoln School 
effective June 5, 2019.

Susan Scialabba Resign as Teacher Assistant at Roosevelt School effective 
April 8, 2019.

Jeanne Gibbons Retire as Teacher at Field School effective June 5, 2019.

Patricia Jasinowski Retire as Building Technologist at Washington School 
effective June 20, 2019.

Kathryn Lucas Retire as Teacher at Washington School effective June 5, 
2019.

Henry Mryczko Retire as Night Custodian at Washington School effective 
June 30, 2019.

Allison Schiller Approval of Formal Resolution Authorizing Dismissal of 
First - and Second - Year Probationary Teachers for reasons 
other than Reduction-In-Force.

Katherine Warman Approval of Formal Resolution Authorizing Dismissal of 
Probationary Educational Support Personnel Employees.

Pamela Sammons Request year's leave of absence for personal reasons. 



 

 

 

RESOLUTION 
 

MID-YEAR DISMISSAL OF 

SECOND-YEAR PROBATIONARY TEACHER 

FOR REASONS OTHER THAN REDUCTION-IN-FORCE 
 

 WHEREAS, the teacher listed in this Resolution is employed by the Board of Education 

of Park Ridge-Niles Community Consolidated School District No. 64 during the 2018-2019 

school year; and 

 

 WHEREAS, the teacher named in Section 1 is completing her second year of 

probationary teaching service during the current school year, having taught or otherwise been 

present and participating in the District’s educational program for at least 120 days of full-time 

employment by the end of the current school year and for one prior school year that applies 

toward tenure; and 

 

 WHEREAS, the Board of Education has determined that this teacher should be 

dismissed from employment effective immediately, for reasons other than reduction-in-force; 

 

 NOW, THEREFORE, Be It Resolved by the Board of Education of Park Ridge-Niles 

Community Consolidated School District No. 64, Cook County, Illinois, that: 

 

Section 1: Allison Schiller shall be dismissed from employment effective immediately 

for reasons other than reduction-in-force. 

 

 Section 2:  The President and Secretary of the Board are authorized and directed to give 

the teacher the written Notice of Dismissal by first class mail and certified mail, return receipt 

requested. A copy of this Notice is attached as Exhibit A and incorporated by reference. 

 

 Section 3:  This Resolution is in full force and effect upon its passage. 

 

ADOPTED this 22nd day of April, 2019, by the following vote: 

 

AYES: 

 

NAYS: 

 

PRESENT: 

 

ABSENT: 

 

  ATTEST 

 

 

    

Board President  Board Secretary 

 

             Resolution #1223   



RESOLUTION 

 

DISMISSAL OF PROBATIONARY  

EDUCATIONAL SUPPORT PERSONNEL EMPLOYEES 
 

WHEREAS, the educational support personnel employees listed in this Resolution are 

employed by the Board of Education of Park Ridge-Niles Community Consolidated School 

District No. 64 on a probationary basis during the 2018-2019 school year; and 

 

WHEREAS, the Board has determined that these probationary educational support 

personnel employees shall not be reemployed for the 2019-2020 school year; 

 

NOW, THEREFORE, Be It Resolved by the Board of Education of Park Ridge-Niles 

Community Consolidated School District No. 64, Cook County, Illinois, that: 

 

Section 1:  The following named probationary educational support personnel employees 

shall not be reemployed for the 2019-2020 school year. 

 

Katherine Warman 
 

Section 2:  The President and Secretary of the Board are authorized and directed to give 

the educational support personnel employees a written Notice of Dismissal by first class mail at 

least thirty (30) days before the employees are dismissed.  A copy of this Notice is attached as 

Exhibit A and incorporated by reference. 

 

Section 3:  The Superintendent or designee shall also deliver a copy of the Notice to the 

educational support personnel employees by certified mail, return receipt requested, and personally 

with a signature receipt.  A copy of the receipt is attached as Exhibit B and incorporated by 

reference. 

 

Section 4:  This Resolution is in full force and effect upon its passage. 

 
 

 

[SIGNATURE PAGE TO FOLLOW] 

 

 

ADOPTED this 22nd day of April, 2019, by the following vote: 

 

AYES: 

 

NAYS: 

 

PRESENT: 

 

ABSENT: 

 



 

  ATTEST 

 

 

    

Board President  Board Secretary 

 

 

Resolution #1224 

 



MEMORANDUM OF UNDERSTANDING 
 

BETWEEN 
 

THE SUPPORT STAFF COUNCIL OF DISTRICT 64, IFT LOCAL 1274 
 

 AND 
 

THE BOARD OF EDUCATION OF COMMUNITY CONSOLIDATED SCHOOL 
DISTRICT NO. 64 

 
 

This Memorandum of Understanding (“MOU”) is entered into on this _____ day of 
January 2019, between the Support Staff Council of District 64 (the “Council”) and the Board of 
Education of Community Consolidated School District No. 64 (the “Board” of “District”), 
collectively referenced as the “Parties” herein. 
 

WHEREAS, the Council filed a grievance dated August 28, 2018, alleging the District 
violated Article XI, Paragraphs K and L, of the 2017-2020 Collective Bargaining Agreement 
when the District’s “calculations for overtime pay for Head Custodians [did] not include the 
Head Custodian Stipend”; 
 

WHEREAS, the Council and the District are desirous of and are mutually agreeable to 
settle the aforementioned grievance in its entirety; and 

 
 NOW, THEREFORE, in consideration of the terms and conditions herein, and other 
good and valuable consideration, the receipt of which is hereby acknowledged, the Parties agree 
as follows: 
 

1. The above recitals are incorporated herein. 
 
2. The District and Council agree to revise Article XI, Paragraphs K and L of the 2017-

2020 Collective Bargaining Agreement as follows: 
 

K. Head Custodian Stipend: Head custodians shall be paid an annual 
stipend for the additional duties and responsibilities associated with the 
position in the following amounts for the 2017-2018 work year: 

 
Middle Schools $11,432.00 

 
Elementary Schools $10,432.00 

 
Jefferson School $9,477.21 

 
For the remaining years of the Agreement, the aforementioned stipends 
shall be increased by the percentage attributable to the corresponding 



fiscal year in accordance with the Illinois Property Tax Extension 
Limitation law (PTELL), commonly referred to as the “tax cap,” subject to 
an annual ceiling of 2.0%. More specifically, the percentage increase shall 
be equal to the annual percentage increase in the Consumer Price Index for 
All Urban Consumers in the U.S. (CPI-U), as published by the U.S. 
Department of Labor's Bureau of Labor Statistics, two calendar years prior 
to the year in which taxes are actually extended (collected) (which is 
December 2016 for 2018-2019 and December 2017 for 2019-2020). 
Notwithstanding the percentage increase in the annual CPI-U, however, 
the increase will not exceed the aforementioned ceiling of 2.0%. 

 
In addition to the stipend, head custodians will be paid their “custodian” 
hourly base rate of pay for every hour worked and are eligible for 
overtime as further explained below in Section L, but they are not eligible 
for the Call-In Pay pursuant to Paragraph M. Head custodians are eligible 
for the Snow Removal pay set forth in Paragraph N below. 

 
L. Overtime Pay: Employees shall be paid time and one-half (1½) their 
regular hourly base rate of pay (not inclusive of any stipends) for any 
hours actually worked in performing their duties and responsibilities 
which are in excess of forty (40) hours in a given week (work week is 
Monday through Sunday for OT purposes). Hours actually worked shall 
include paid holidays and emergency closure days. Overtime must be 
approved in advance by the employee’s direct supervisor. Any assigned 
and approved hours worked beyond the employee’s regularly scheduled 
hours of work per week up to and including forty (40) hours shall be paid 
at the employee's hourly base rate of pay. 
 
In the event that a head custodian is assigned to overtime hours that 
include supervisory duties, the head custodian will be paid time and one-
half (1½) their regular hourly base rate of pay plus the prorated hourly 
amount of the head custodian’s annual stipend.  Whether the overtime 
assignment includes supervisory duties will be determined by the direct 
supervisor when the overtime is assigned and approved for a head 
custodian. The District shall have complete discretion with respect to 
assigning and/or approving any overtime hours. 
 
Example:  Head Custodian X has a regular base hourly rate of 
$25.89/hour for his custodial duties.  As Head Custodian, X also receives 
the annual 2018-2019 Head Custodian Stipend in the amount of 
$10,640.64. 

• If X is assigned overtime hours with NO supervisory duties, X will 
be paid time and one-half (1½) of $25.89/hour. 

• If X is assigned overtime hours with supervisory duties, X will be 
paid time and one-half (1½) of $31.11, which is $25.89 plus 



$5.12/hour ($5.12/hour is the prorated Head Custodian Stipend rate 
which was calculated by dividing $10,640.64 by 2080 hours). 

3. Upon the execution of this MOU, the District will issue retroactive payment in 
accordance with the above language (minus payments already made at the hourly 
base rate) to July 1, 2018, to head custodians for overtime hours worked that included 
supervisory duties as determined by the direct supervisor. 
 

4. Upon the execution of this MOU, the Council agrees to withdraw the Grievance with 
prejudice.  Upon execution of this MOU, the Council agrees to fully release the 
Board, officers, administrators, employees, and each and every one of them, with 
respect to any and all claims, actions or causes of action of every kind or nature 
arising from the assertions made in the Grievance. 

 
5. The Parties have voluntarily entered into this MOU and agree that their entry into it is 

not to be construed as an admission of any wrongdoing by the Parties or their 
respective representatives and members. 

 
6. This MOU contains a complete understanding between the Parties as to the matters 

referenced herein and can only be modified by both Parties in writing. 
 

7. Upon signature of the parties, this MOU shall be effective immediately and shall 
terminate on the termination date of the 2017-2020 Collective Bargaining Agreement. 
 

8. No promise has been made by the Parties to provide the other any other or future 
consideration except as set forth in this Agreement. 
 

9. This Agreement shall be governed by the laws of the State of Illinois. 
 
 
IN WITNESS WHEREOF, the Parties have executed this MOU on the dates written below. 
 

COMMUNITY CONSOLIDATED 
SCHOOL DISTRICT NO. 64 
 
 
 
By:______________________________ 
 
 
Date: ____________________________ 
 

SUPPORT STAFF COUNCIL OF 
SCHOOL DISTRICT 64, IFT LOCAL 
127, AFT, AFL/CIO 
 
 
By:_____________________________ 
 
 
Date: ____________________________ 
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MEMORANDUM OF UNDERSTANDING

BETWEEN

THE SUPPORT STAFF COUNCIL OF DISTRICT 64, IFT LOCAL 1274

 AND

THE BOARD OF EDUCATION OF COMMUNITY CONSOLIDATED SCHOOL 
DISTRICT NO. 64

This Memorandum of Understanding (“MOU”) is entered into on this 22nd day of April 
2019, between the Support Staff Council of District 64 (the “Council”) and the Board of 
Education of Community Consolidated School District No. 64 (the “Board” of “District”), 
collectively referenced as the “Parties” herein.

WHEREAS, the Council filed a grievance dated August 28, 2018, alleging the District 
violated Article XI, Paragraphs K and L, of the 2017-2020 Collective Bargaining Agreement 
when the District’s “calculations for overtime pay for Head Custodians [did] not include the 
Head Custodian Stipend”;

WHEREAS, the Council and the District are desirous of and are mutually agreeable to 
settle the aforementioned grievance in its entirety; and

NOW, THEREFORE, in consideration of the terms and conditions herein, and other 
good and valuable consideration, the receipt of which is hereby acknowledged, the Parties agree 
as follows:

1. The above recitals are incorporated herein.

2. The District and Council agree to revise Article XI, Paragraphs K and L of the 2017-
2020 Collective Bargaining Agreement as follows:

K. Head Custodian Stipend: Head custodians shall be paid an annual 
stipend for the additional duties and responsibilities associated with the 
position in the following amounts for the 2017-2018 work year:

Middle Schools $11,432.00

Elementary Schools $10,432.00

Jefferson School $9,477.21

For the remaining years of the Agreement, the aforementioned stipends 
shall be increased by the percentage attributable to the corresponding 



fiscal year in accordance with the Illinois Property Tax Extension 
Limitation law (PTELL), commonly referred to as the “tax cap,” subject to 
an annual ceiling of 2.0%. More specifically, the percentage increase shall 
be equal to the annual percentage increase in the Consumer Price Index for 
All Urban Consumers in the U.S. (CPI-U), as published by the U.S. 
Department of Labor's Bureau of Labor Statistics, two calendar years prior 
to the year in which taxes are actually extended (collected) (which is 
December 2016 for 2018-2019 and December 2017 for 2019-2020). 
Notwithstanding the percentage increase in the annual CPI-U, however, 
the increase will not exceed the aforementioned ceiling of 2.0%.

In addition to the stipend, head custodians will be paid their “custodian” 
hourly base rate of pay for every hour worked and are eligible for 
overtime as further explained below in Section L, but they are not eligible 
for the Call-In Pay pursuant to Paragraph M. Head custodians are eligible 
for the Snow Removal pay set forth in Paragraph N below.

L. Overtime Pay: Employees shall be paid time and one-half (1½) their 
regular hourly base rate of pay (not inclusive of any stipends) for any 
hours actually worked in performing their duties and responsibilities 
which are in excess of forty (40) hours in a given week (work week is 
Monday through Sunday for OT purposes). Hours actually worked shall 
include paid holidays and emergency closure days. Overtime must be 
approved in advance by the employee’s direct supervisor. Any assigned 
and approved hours worked beyond the employee’s regularly scheduled 
hours of work per week up to and including forty (40) hours shall be paid 
at the employee's hourly base rate of pay.

In the event that a head custodian is assigned to overtime hours that 
include supervisory duties, the head custodian will be paid time and one-
half (1½) their regular hourly base rate of pay plus the prorated hourly 
amount of the head custodian’s annual stipend.  Whether the overtime 
assignment includes supervisory duties will be determined by the direct 
supervisor when the overtime is assigned and approved for a head 
custodian. The District shall have complete discretion with respect to 
assigning and/or approving any overtime hours.

Example:  Head Custodian X has a regular base hourly rate of 
$25.89/hour for his custodial duties.  As Head Custodian, X also receives 
the annual 2018-2019 Head Custodian Stipend in the amount of 
$10,640.64.

 If X is assigned overtime hours with NO supervisory duties, X will 
be paid time and one-half (1½) of $25.89/hour.

 If X is assigned overtime hours with supervisory duties, X will be 
paid time and one-half (1½) of $31.11, which is $25.89 plus 



$5.12/hour ($5.12/hour is the prorated Head Custodian Stipend rate 
which was calculated by dividing $10,640.64 by 2080 hours).

3. Upon the execution of this MOU, the District will issue retroactive payment in 
accordance with the above language (minus payments already made at the hourly 
base rate) to July 1, 2018, to head custodians for overtime hours worked that included 
supervisory duties as determined by the direct supervisor.

4. Upon the execution of this MOU, the Council agrees to withdraw the Grievance with 
prejudice.  Upon execution of this MOU, the Council agrees to fully release the 
Board, officers, administrators, employees, and each and every one of them, with 
respect to any and all claims, actions or causes of action of every kind or nature 
arising from the assertions made in the Grievance.

5. The Parties have voluntarily entered into this MOU and agree that their entry into it is 
not to be construed as an admission of any wrongdoing by the Parties or their 
respective representatives and members.

6. This MOU contains a complete understanding between the Parties as to the matters 
referenced herein and can only be modified by both Parties in writing.

7. Upon signature of the parties, this MOU shall be effective immediately and shall 
terminate on the termination date of the 2017-2020 Collective Bargaining Agreement.

8. No promise has been made by the Parties to provide the other any other or future 
consideration except as set forth in this Agreement.

9. This Agreement shall be governed by the laws of the State of Illinois.

IN WITNESS WHEREOF, the Parties have executed this MOU on the dates written below.

COMMUNITY CONSOLIDATED 
SCHOOL DISTRICT NO. 64

By:______________________________

Date: ____________________________

SUPPORT STAFF COUNCIL OF 
SCHOOL DISTRICT 64, IFT LOCAL 
127, AFT, AFL/CIO

By:_____________________________

Date: ____________________________
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 Appendix 9 
 

Consent Agenda 
 
ACTION ITEM 19-04-8 
 
I move that the Board of Education of Community Consolidated School District 64, Park 
Ridge – Niles, Illinois, approve the Consent Agenda for April 22, 2019 which includes: 
Bills, Payroll and Benefits; Approval of Financial Update for the Period Ending March 
31, 2019; Second Reading and Approval of Policies 2:80, 2:230, 4:110, and 4:112; 
Approval of Intergovernmental Agreement for Shared Vision/O&M Services; and the 
Destruction of Audio Closed Recordings (none). 
 
The votes were cast as follows: 
 
Moved by _____________________________ Seconded by __________________ 
 
AYES: 
 
NAYS: 
 
PRESENT: 
 
ABSENT: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
04/22/19 

 

 



Bills

10 - 1,287,928.38$    
20 - 325,155.47$        
30 - 8,333.58$            
40 - 292,327.87$        
50- Retirement (IMRF/SS/MEDICARE)-------------------------------- -$                      
60 - 152,699.47$        
61 - -$                      
80 - 190.00$               
90 - -$                      

Total: 2,066,634.77$    

10 - 4,433,632.38$    
20 - 257,719.96$        
40 - 740.82$               
50 - 72,406.60$          
51 - 102,064.85$        
80 - -$                      

Total: 4,866,564.61$    

181901109 - 191901233

IMRF/FICA Fund -----------------------------------------------------

Tort Immunity Fund ------------------------------------------------

Checks Numbered:

Direct Deposit:

14738 - 14795

900152366 - 900154041

SS/Medicare ---------------------------------------------------------

ACH's Numbered:

Capital Projects - 2017 Debt Certificates -----------------------

APPROVAL OF BILLS AND PAYROLL

The following bills, payrolls and Board's share of pension fund are presented for approval:

Education Fund -------------------------------------------------------

Transportation Fund ------------------------------------------------

Operations and Maintenance Fund -------------------------------
Debt Services --------------------------------------------------------
Transporation Fund -------------------------------------------------

Capital Projects ------------------------------------------------------

Tort Immunity Fund -------------------------------------------------
Fire Prevention and Safety Fund ----------------------------------

Checks Numbered: 130824 - 130905

Education Fund ------------------------------------------------------
Operations and Maintenance Fund ------------------------------

Payroll and Benefits for Month of March, 2019
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To: Board of Education 
Dr. Laurie Heinz, Superintendent 

 
From: Valerie Varhalla, Director of Business Services 
 
Date: April 22, 2019 
 
Subject: Financial Update for the Period Ending March 31, 2019 

 
Attached for your review are the following reports as of March 31, 2019: 

● Fund Balance Report 
● Revenue Summary Report 
● Expenditure Summary Report 
● Other Financing Sources/Uses Summary Report 

 
Fund balance in the Operating Funds increased $21 million in March to $71.5 million.  The 
graph below shows a comparison of monthly fund balances over the last two years.  The 
spikes in fund balance during July/August and February/March represent the District’s 
property tax collections, which make up approximately 85% of the District’s total annual 
revenues.  It’s very important for school districts to maintain fund balance reserves that are 
sufficient to cover operations in between those months, particularly during the fall/winter 
when revenues are typically scarce.  
 

 
 
 
 



The most recent 12-month period followed a similar trend as the preceding year.  Some 
notable exceptions are: 

● May and June – The two fund balance lines decreased at varying angles because the 
District’s biweekly payroll schedule produced a different number of payrolls in each 
month.  Looking at the two months combined, fund balance in 2018 (blue line) 
decreased by $1.2 million more than in 2017 (red line).  This is due to the District 
transferring $786,000 out of the Operating Funds in May 2018 to make its first yearly 
payment on the debt certificates.  There was also a $400,000 decline in registration 
fee revenue in 2018 because the District offered parents the option to defer payment 
on student fees until September for the first time this year. 

● January, February, and March – The District’s fund balance typically decreases each 
year in January.  The fund balance in January 2018 (red line) increased because of a 
timing variance involving the District’s tax revenues.  When the new federal tax law 
was approved, homeowners were encouraged to prepay their 2018 spring property 
taxes in calendar year 2017.  As a result, the District received $7.9 million (23%) of its 
spring tax revenue installment in January 2018, which was 1-2 months earlier than 
normal. This year the District’s property tax revenues are adhering to the more 
traditional trend of collection in February and March. Therefore, fund balance at the 
end of January 2019 was $6.2 million lower than at the end of January 2018 but only 
$3.9 million lower at the end of February 2019 compared to February 2018.  March 
2019 fund balance is nearly identical to March 2018. 

 
From a macro-level perspective, the District’s fund balance at the end of March is at its 
highest point of the year.  The influx of revenue from the spring property taxes puts the 
District in a strong financial position as it heads into the end of the school year.  An updated 
set of five-year financial projections presented in February outline a substantial number of 
facility improvement projects planned in the near future.  The District anticipates using a 
portion of its Working Cash Fund reserves next year to fund these projects.  This is another 
example of the District using long-term planning and forecasting to maintain its goal of 
operating within its means. 
 
Revenue Summary - March 

Total revenue for the District was 93% of budgeted revenues as of March 31.  This is 
comparable to last year’s pace (96%). 
 
The District received the remainder of its first installment property tax revenues this month. 
Tax revenues made up $24.8 million of the District’s $25.6 million total March revenues. 
With these receipts the District has now collected 95% of its budget for tax revenues, which 
aligns with the District’s typical collection ratio in previous years.  
 
State and federal revenue was insignificant other than the standard two installments of 
Evidence Based Funding from the State ($306,000). 
 
 
 



Expenditure Summary - March 

After completing three quarters (75%) of the fiscal year, the District has expended 69% of its 
overall budget, which is slightly ahead of last year’s pace (67%).  It is customary for spending 
to run slightly behind the average monthly budget pace because the first payroll for 
ten-month employees (teachers, teacher assistants, etc.) does not occur until late August.  In 
addition, many of these employees elect to receive their salary spread over twelve months. 
The District expenses all of their summer payrolls in June so that expenses are accounted for 
in the correct budget year..  
 
Table 1 below shows the year-to-date percentage of the payroll budget (salaries and 
benefits) that has been spent after each month as compared to last year.  Total payroll 
expenditures are trending as projected in the budget with no major anomalies.  
 
Table 1: Payroll Expenditures 

 

 

YTD Percent of Budget 
Spent 

Month 2018-19 2017-18 

March 64% 64% 

February 56% 56% 

January 48% 48% 

December 41% 41% 

November 33% 33% 

October 21% 21% 

September 14% 14% 

August 6% 7% 

July 1% 1% 

 
Table 2 displays the cumulative percentage of the accounts payable budget (purchased 
services, supplies, equipment, etc.) that has been spent after each month versus last year. 
 
 

 

 

 

 

 

 

 

 

 

 



Table 2: Accounts Payable Expenditures 

 
 YTD Percent of Budget Spent 
Month 2018-19 2017-18 

March 81% 74% 

February 76% 71% 

January 72% 65% 

December 67% 59% 

November 61% 54% 

October 49% 41% 

September 34% 32% 

August 26% 25% 

July 15% 14% 

 
Accounts payable spending is running ahead of last year’s budget pace due to capital 
improvement spending. The District has spent nearly $7.7 million from its Capital Projects 
funds to date as compared to $4.7 million at this point last year.  Since a majority of the work 
occurs in the summer, a larger percentage of the accounts payable budget is expended 
during the fiscal year. Therefore, the larger Capital Projects budget and the front loaded 
spending for this particular budget results in an accelerated pace for overall spending.  
 
Also, the District has spent a larger portion of its Education, Operations and Maintenance, 
and Transportation budgets to date this year as compared to last year.  Expenses in all funds 
were unusually low in March last year due to the timing of the check run.  The March 2018 
Board meeting was held early in the month and only two weeks after the February 2018 
meeting.  Therefore, many of the District’s regular monthly bills such as student 
transportation, special education tuition, and building utilities were not received in time to 
pay at the March meeting.  The March 2019 Board meeting was held later in the month 
resulting in these recurring monthly bills being paid in March and higher expenses at the end 
of the month as compared to last year.  
 
 
Other Financing Sources/Uses Summary – March 

Other Financing Sources/Uses consist primarily of transfers made between funds.  All 
interfund transfers require Board approval.  There has been no activity in the other 
financing sources/uses accounts so far this year. 
 
If you have any questions about the Financial Report, please contact Dr. Heinz or myself. 
 



Fund

Audited Fund 

Balance                

June 30, 2018

2018-19                        

Fiscal Year to 

Date Revenues 

2018-19                  

Fiscal Year to 

Date 

Expenditures

Excess / 

(Deficiency) of 

Revenues Over 

Expenditures

2018-19     

Other 

Financing 

Sources/Uses

Unaudited Fund 

Balance               

March 31, 2019

(10) Education 29,260,719$   58,986,938$       40,991,411$    17,995,527$      -$                47,256,246$               

(20) Operations & Maintenance 8,474,083$     5,779,318$         5,062,958$      716,359$           -$                9,190,442$                 

(40) Transportation 3,648,924$     3,335,746$         2,279,925$      1,055,820$        -$                4,704,744$                 

(50) Retirement (IMRF) 885,959$        972,799$            666,149$         306,650$           -$                1,192,609$                 

(51) Retirement (Social Security) 824,244$        1,211,750$         823,194$         388,555$           -$                1,212,799$                 

(70) Working Cash 6,577,446$     623,682$            -$                623,682$           -$                7,201,128$                 

(80) Tort Immunity 867,284$        469,142$            544,206$         (75,064)$           -$                792,220$                    

Total Operating Funds 50,538,659$   71,379,375$       50,367,844$    21,011,530$      -$                71,550,189$               

(60) Capital Projects 3,534,715$     15,918$              3,370,602$      (3,354,684)$      -$                180,031$                    

(61) Capital Projects - 2017 Debt Certificates 4,681,434$     11,993$              4,381,109$      (4,369,116)$      -$                312,318$                    

(30) Debt Service 3,672,438$     2,027,333$         2,339,181$      (311,848)$         -$                3,360,590$                 

Total Non-Operating Funds 11,888,587$   2,055,245$         10,090,893$    (8,035,648)$      -$                3,852,939$                 

Total All Funds 62,427,246$   73,434,619$       60,458,737$    12,975,882$      -$                75,403,128$               

Park Ridge - Niles School District 64
Fund Balance Report for the Period Ending March 31, 2019
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School Board 

Board Member Oath and Conduct 

Each School Board member, before taking his or her seat on the Board, shall take the following oath 

of office:  

I, (name), do solemnly swear (or affirm) that I will faithfully discharge the duties of the office of 

member of the Board of Education of Park Ridge-Niles Community Consolidated School District 

64, in accordance with the Constitution of the United States, the Constitution of the State of 

Illinois, and the laws of the State of Illinois, to the best of my ability.  

I further swear (or affirm) that: 

I shall respect taxpayer interests by serving as a faithful protector of the School District’s assets; 

I shall encourage and respect the free expression of opinion by my fellow Board members and 

others who seek a hearing before the Board, while respecting the privacy of students and 

employees; 

I shall recognize that a Board member has no legal authority as an individual and that decisions 

can be made only by a majority vote at a public Board meeting;  

I shall abide by majority decisions of the Board, while retaining the right to seek changes in such 

decisions through ethical and constructive channels; 

As part of the Board of Education, I shall accept the responsibility for my role in the equitable 

and quality education of every student in the School District; 

I shall foster with the Board extensive participation of the community, formulate goals, define 

outcomes, and set the course for Park Ridge-Niles Community Consolidated School District 

64; 

I shall assist in establishing a structure and an environment designed to ensure all students have 

the opportunity to attain their maximum potential through a sound organizational framework; 

I shall strive to ensure a continuous assessment of student achievement and all conditions 

affecting the education of our children, in compliance with State law;  

I shall serve as education's key advocate on behalf of students and our community's school (or 

schools) to advance the vision for Park Ridge-Niles Community Consolidated School District 

64; and 

I shall strive to work together with the District Superintendent to lead the School District toward 

fulfilling the vision the Board has created, fostering excellence for every student in the areas 

of academic skills, knowledge, citizenship, and personal development.  

The Board President will administer the oath in an open Board meeting; in the absence of the 

President, the Vice President will administer the oath. If neither is available, the Board member with 

the longest service on the Board will administer the oath.  

The Board adopts the Illinois Association of School Boards’ Code of Conduct for Members of School 

Boards. A copy of the Code shall be displayed in the regular Board meeting room. 
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LEGAL REF.: 105 ILCS 5/10-16.5. 

CROSS REF.: 1:30 (School District Philosophy), 2:20 (Powers and Duties of the School Board; 

Indemnification), 2:50 (Board Member Term of Office), 2:100 (Board Member 

Conflict of Interest), 2:105 (Ethics and Gift Ban), 2:210 (Organizational School 

Board Meeting) 

ADOPTED: April 23, 2007 

REVISED: November 15, 2010, November 17, 2014, February 21, 2017, April 2018 

 

 

 



School Board

2:230 Public Participation at Board of Education Meetings and Petitions to the Board

At each regular and special open meeting, members of the public and District employees may comment on or ask questions of
the Board, subject to reasonable constraints.

Prior to the public comment period, the Board President shall make the following statement:

“Per Illinois Statute and the Open Meetings Act, we now begin the public comment section of our agenda. All
individuals who wish to speak are asked to line up next to the podium in preparation. Please note that you each will
have a strict 3-minute time frame allotted. Please state your name as you are called to speak. As this is a meeting of
the Board conducted in public and not a meeting of the public, speakers should not expect an immediate response or
enter into a dialogue with the Board during the meeting. With a consensus of the Board, however, issues or topics
raised during public comment may be added to current and/or future agendas for Board discussion or may be
addressed by the Superintendent or designee individually with the speaker at a future time.”

The individuals appearing before the Board are expected to follow these guidelines:

1. Address the Board only at the appropriate time as indicated on the agenda and when recognized by the Board
President.

2. Identify oneself and be brief. Comments shall be limited to 3 minutes. In unusual circumstances, or when the person has
made a request in advance to speak for a longer period of time, the individual may be allowed to speak for more than 5
minutes.

3. Observe the Board President’s decision to shorten public comment to conserve time and give the maximum number of
individuals an opportunity to speak.

4. Observe the Board President’s decision to determine procedural matters regarding public participation not otherwise
covered in Board of Education policy.

5. Conduct oneself with respect and civility toward others and otherwise abide by Board policy, 8:30, Visitors to and
Conduct on School Property.

Petitions or written correspondence to the Board shall be presented to the Board in the next regular Board packet.  

During the public comment period, Board members shall refrain from commenting directly to or engaging in a dialogue with any
speaker.

Following the public comment period, a Board member may make a motion to have a discussion by the Board to determine
whether there is a consensus that any of the issues or topics brought forward during public comment should be scheduled for
further discussion at a current and/or upcoming Board meeting or should be addressed by the Superintendent or designee
individually with the speaker at a future time. Upon a second of the motion and a majority vote approving the motion, the Board
will proceed with the discussion.

LEGAL REF.:

5 ILCS 120/2.06.

105 ILCS 5/10-6 and 5/10-16.

CROSS REF.: 2:220 (Board of Education Meeting Procedure), 8:10 (Connection with the Community), 8:30 (Visitors to and
Conduct on School Property)

ADOPTED: October 27, 1997

REVISED: April 4, 2011, November 17, 2014, February 22, 2016, February 21, 2017

Park Ridge-Niles School District 64

2:230

2:230
1 of 1
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http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
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To: District 64 Board of Education 
Dr. Laurie Heinz, Superintendent 

 From: Dr. Lori Lopez, Assistant Superintendent for Student Learning 
 Date: April 22, 2019 
 Re: Proposed Changes to Policy 4:110 and Policy 4:112 
 
After consultation with the Board attorney, the administration recommends the following 
changes to policies 4:110 and 4:112. District 64 students currently participate in several 
extracurricular activities where parents transport their children to the event. Our attorney has 
advised us that we can continue this practice, provided that we modify Board policy that is 
currently more restrictive with respect to this practice. 
 
Pending review and confirmation with our insurance carrier, here are the proposed revisions: 
 
4:110 Transportation  
All students are required to be transported by District contracted transportation to all 
District-sponsored events that 1) occur during the school day or 2) occur outside of the school 
day and are required for continued participation in an extracurricular or interscholastic activity. 
Transportation requirements for all other District-sponsored events shall be determined by the 
Superintendent (or designee) in accordance with administrative procedures. Parents/Guardians 
may transport their child home from any District-sponsored events if they have notified in 
advance and in writing the staff member responsible for the students. Parents/Guardians may 
designate someone to transport their child home through written approval. 
 
  
4:112 Privately Owned Vehicles 
The Board attorney recommends that Board Policy 4:112 be repealed, as it is unclear and may be 
inconsistent with Policy 4:110 and District practice. 
Designated volunteers, transporting pupils in their private automobiles, shall have extended 
liability coverage extended to them, as approved by the Superintendent or his/her designee. 
However, the use of personal vehicles for the transportation of pupils, in general, is not 
considered wise because of the liability involvement. 







Appendix 10 
 

 
Approval of Minutes 
 
 
ACTION ITEM 19-04-9 
 
I move that the Board of Education of Community Consolidated School District 64 Park 
Ridge-Niles, Illinois approve the minutes from the Regular Meeting on March 18, 2019; 
the Closed Session Meeting on March 18, 2019; and the Special Meeting on April 9, 
2019. 
 
The votes were cast as follows: 
 
Moved by _____________________________ Seconded by __________________ 
 
 
AYES: 
 
NAYS: 
 
PRESENT: 
 
ABSENT: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
04/22/19 
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 BOARD OF EDUCATION 

COMMUNITY CONSOLIDATED SCHOOL DISTRICT 64 
Minutes of the Regular Board of Education Meeting held at 6:00 p.m. 

March 18, 2019 
Carpenter School - North Gym 

300 N. Hamlin Avenue, Park Ridge, IL 60068 
 
Board President Anthony Borrelli called the meeting to order at 6:04 p.m. Other Board members in 
attendance were Bob Johnson, Rick Biagi, Tom Sotos, Larry Ryles and Fred Sanchez; Board member Mark 
Eggemann arrived during the closed session. Also present were: Superintendent Laurie Heinz; Assistant 
Superintendent Joel T. Martin; Director of Student Services Lea Anne Frost; Public Information 
Coordinator Bernadette Tramm; Board legal counsel Tony Loizzi; and two members of the public.  
 
Board of Education meetings are videotaped and may be viewed in their full length from the District’s 
website at: http://www.d64.org. The agenda and reports for this meeting are also available on the website or 
through the District 64 Educational Service Center, 164 S. Prospect Ave., Park Ridge, IL 60068. 
 
BOARD RECESSES AND ADJOURNS TO CLOSED SESSION 
At 6:05 p.m., it was moved by Board President Borrelli and seconded by Board member Sanchez to adjourn 
to closed session to discuss the appointment, employment, compensation, discipline, performance,  
or dismissal of specific employees of the District or legal counsel for the District, including hearing 
testimony on a complaint lodged against an employee or against legal counsel for the District to determine 
its validity. However, a meeting to consider an increase in compensation to a specific employee of a public 
body that is subject to the Local Government Wage Increase Transparency Act may not be closed and shall 
be open to the public and posted and held in accordance with this Act.[5 ILCS 120/2(c)(1)], and the 
placement of individual students in special education programs and other matters relating to individual 
students [5 ILCS 120/2 (c)(10)]. 
 
The votes were cast as follows: 
AYES: Johnson, Biagi, Borrelli, Sotos, Ryles, Sanchez 
NAYS: None. 
PRESENT: None. 
ABSENT: Eggemann 
The motion carried. 
 
BOARD ADJOURNS FROM CLOSED SESSION AND RESUMES REGULAR MEETING 
The Board adjourned from closed session and resumed the regular meeting at 7:01 p.m. In addition to those 
listed above, also present were: Chief School Business Official Luann Kolstad; Assistant Superintendent for 
Student Learning Lori Lopez; Director of Innovation and Instructional Technology Mary Jane Warden; 
Director of Facility Management Ron DeGeorge; and approximately 60 members of the public. 
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PLEDGE OF ALLEGIANCE & WELCOME TO CARPENTER SCHOOL 
Carpenter School Principal Brett Balduf introduced the Carpenter Battle of the Books team members to lead 
the Pledge. Principal Balduf and Assistant Principal Emilie Creehan then presented a brief update on how 
Carpenter is focused on “finding positives all day long” in its social emotional learning program, by 
incorporating a monthly theme aligned to life rules and the Second Step curriculum, such as the current 
“March Manners Madness.” Dr. Heinz thanked them for the warm welcome and setting such a positive tone 
for student success at Carpenter.  
 
STUDENT/STAFF RECOGNITION   
Dr. Heinz introduced the 2018-19 Battle of the Books grades 4-5 participants from each school and their 
coaches. This year, Carpenter emerged as champions in the friendly, fun and spirited competition among 
eight community schools. School Services Coordinator Staci Greenwald of the Park Ridge Public Library, 
which sponsors the annual program, presented plaques to the winning teams. Board President Borrelli 
congratulated the students on behalf of the Board. 
 
PUBLIC COMMENTS 
Board President Borrelli invited comments on items not on the agenda; none were received. 
 
APPROVAL OF NEW SUPERINTENDENT 
Board President Borrelli announced that after an extensive search, final rounds of interviews with a 
stakeholder committee, and lengthy discussion, the Board had selected Dr. Eric Olson to be District 64’s 
new superintendent. 
 
ACTION ITEM 19-03-1 
It was moved by Board President Borrelli and seconded by Board member Biagi that the Board of 
Education of Community Consolidated School District 64, Park Ridge – Niles, Illinois, approve the 
appointment of Dr. Eric Olson as the new Superintendent for School District 64 beginning July 1, 2019, 
through June 30, 2022. 
 
The votes were cast as follows: 
AYES: Johnson, Eggemann, Biagi, Borrelli, Sotos, Ryles, Sanchez 
NAYS: None. 
PRESENT: None. 
ABSENT: None. 
The motion carried. 

Board President Borrelli reviewed the accomplishments achieved by Dr. Heinz and the Board during her 
five years of service to D64, and then summarized the search efforts to find her replacement. He thanked 
everyone who had been actively involved in the process, including Board members and the administration; 
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the stakeholder committee members; and staff, parents and community members who participated in the 
New Superintendent Profile survey, among others. He reviewed Dr. Olson’s long, rich and experienced 
background in the field of education, including his work as a teacher, assistant principal, principal, and most 
recently Assistant Superintendent of Student Learning at Arlington Heights School District 25 in Arlington 
Heights, where he guides curriculum, instruction and assessment for 5,500 students and more than 800 staff 
members at nine buildings. He noted that the Board was impressed with Dr. Olson’s philosophical focus that 
all decisions are based on what is best for the children. Further, Board President Borrelli appreciated that 
Dr. Olson believes in wide and varied input to shape the conversation and community desires of an issue, 
and that he is a skilled communicator with an open and appealing style, which will encourage conversation 
and relationships. He pointed out that Dr. Olson recognizes the importance and necessity to listen and 
understand the viewpoints of others, to unite individuals, to pool their talents together, to appreciate and 
recognize what is working well and to pinpoint what needs attention. The Board and all present 
congratulated and welcomed Dr. Olson to the D64 community. Dr. Olson then thanked the Board for the 
opportunity to lead District 64, and noted that he sees much potential in the District and is eager to begin 
transitioning with Dr. Heinz.  

 

APPROVAL OF COMPENSATION PACKAGE FOR NEW SUPERINTENDENT  
ACTION ITEM 19-03-2 

It was moved by Board member Johnson and seconded by Board member Ryles that the Board of Education 
of Community Consolidated School District 64, Park Ridge – Niles, Illinois, approve the compensation 
package for the new Superintendent, Dr. Eric Olson, and that the Board of Education authorize the Board 
President to sign a three-year contract with an annual salary of $206,000 and benefits consistent with those 
of District administration with said Superintendent. 

The votes were cast as follows: 
AYES: Sanchez, Ryles, Sotos, Borrelli, Biagi, Eggemann, Johnson 
NAYS: None. 
PRESENT: None. 
ABSENT: None. 
The motion carried. 

 
FURTHER DISCUSSION OF WASHINGTON ENROLLMENT AND SPACE OPTIONS 
Dr. Heinz, CSBO Kolstad, Facility Management Director DeGeorge and Studio GC architect Ron Petricek 
resumed the discussion with the Board from the February 25 meeting regarding the possible need for more 
space at Washington School to accommodate projected enrollment for 2019-20 and beyond. Joined by 
Principal Stephanie Daly and Assistant Principal Janet Van Arsdale, they reviewed a 10-year projection of 
Washington’s enrollment and focused on the current situation at Washington for 2019-20, which may 
require an additional 2.5 classrooms should the student enrollment actually materialize in grades 
Kindergarten, first grade and fourth grade. They reviewed the current classroom usage, and projections for 
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how space could be utilized and programs such as art and music be delivered within the current space, if 
needed for next year. The team also reviewed the classroom size guidelines and noted that past practice is to 
open a new section when enrollment at a grade level goes above the guideline prior to the opening of 
school; typically after the school year is started, a teaching assistant is added to the room but a new section 
is not opened. Mr. Petricek led a review of the four construction options presented at the February 25 
meeting, including: remodeling of lower/2nd floor spaces/relocation of art/music; renovation of the 
auditorium for either two or three classrooms; and renovation of existing classrooms and construction of 
three new new classrooms. The team and Board discussed the cost estimates and timelines for each option.  
 
An extensive period of Board discussion focused on: whether to approach the school’s needs by providing a 
more immediate solution or to address a longer-term need for space at Washington; the financing 
alternatives available for the Board to utilize fund balance or issue working cash fund bonds provided 
through the existing Financial Framework; understanding how Washington’s needs compare to those across 
the District especially in terms of flexible learning spaces, gyms, auditoriums, and classrooms; how the 
potential introduction of a full-day Kindergarten if approved by the Board would impact the elementary 
schools or Jefferson School in terms of future space needs; the timeline for preparation of the next five-year 
facilities plan as the current “safe, warm and dry” plan is wrapped up; and whether adding a multi-purpose 
room in the future to replace the lost auditorium space if it is renovated into classrooms would provide 
longer term flexibility for Washington. 
 
Board President Borrelli invited public comments, which were received as follows: 

● Stephanie Thillens, Washington parent, addressed the Board regarding the assumptions used in the 
projections for future enrollment prepared by consulting demographer Dr. Jerome McKibben as 
presented to the Board on February 25. 

● Washington parents Becky Parker, Heidi Auriemma, Francine D’Amico, and Vanessa Hill 
individually addressed the Board on providing a long-range solution to the school’s space needs. 

● Colleen DeWitt, a Washington staff member, similarly urged the Board to consider a comprehensive 
approach. 

● Sal Galati, Board candidate, suggested planning for future enrollment needs be coordinated with the 
City of Park Ridge. 

 
Following further discussion, the Board reached consensus to move forward with Option 3 to renovate the 
auditorium to provide three classrooms, and to continue discussion of adding a new multipurpose room 
similar to the project at Field to replace the lost auditorium and gain more flexible space. The Board 
requested that a proposal be added for approval at the April 9 special meeting, at which time administration 
also was requested to present a District-wide review of the current use of classroom and flexible spaces at 
all schools. 
 
At 9:45 p.m., Board President Borrelli called for a short recess. The meeting resumed at 9:57 p.m., and the 
Board agreed by consensus to reorder items on the agenda. 
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APPROVAL OF E-RATE CONTRACTS 
Technology Director Warden noted that background information and the current status of D64’s 
participation in the federal E-rate program had been presented to the Board at the February 25, 2019 
meeting, and reported that D64 qualifies for a 40% discount through the program. She then reviewed the 
three items recommended for Board approval, which include: contracts for the District’s Internet Service 
Provider for both the primary and secondary broadband connections; equipment and maintenance service 
contracts for the District’s network firewalls; and tech infrastructure relocation due to the office 
reconfiguration/secure vestibule project at Carpenter School in summer 2019. Director Warden provided 
clarifying information in response to Board member questions, and confirmed the District was very satisfied 
with its internet service providers. 
 
ACTION ITEM 19-03-4 
It was moved by Board member Biagi and seconded by Board member Ryles that the Board of Education of 
Community Consolidated School District 64, Park Ridge - Niles, Illinois, approve the 36-month contracts 
with WOW! Business Solutions and Comcast Services each for 1 Gbps Internet Service as presented in the 
annual amounts of $17,099.88 and $18,000.00, respectively. 
 
The votes were cast as follows: 
AYES: Sanchez, Ryles, Sotos, Borrelli, Biagi, Eggemann, Johnson 
NAYS: None. 
PRESENT: None. 
ABSENT: None. 
The motion carried.  
 
ACTION ITEM 19-03-5 
It was moved by Board member Johnson and seconded by Board member Eggemann that the Board of 
Education of Community Consolidated School District 64, Park Ridge - Niles, Illinois, approve the 
36-month equipment and maintenance service contract with CDWG for the District’s firewalls as presented 
in the amount of $51,537.68. 
 
The votes were cast as follows: 
AYES: Johnson, Eggemann, Biagi, Borrelli, Sotos, Ryles, Sanchez 
NAYS: None. 
PRESENT: None. 
ABSENT: None. 
The motion carried. 
 
ACTION ITEM 19-03-6 
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It was moved by Board member Eggemann and seconded by Board member Sanchez that the Board of 
Education of Community Consolidated School District 64, Park Ridge - Niles, Illinois, approve the cabling 
and equipment installation bid award with CDWG for the Carpenter School IDF as presented in the amount 
of $13,370.00. 
 
AYES: Sanchez, Ryles, Sotos, Borrelli, Biagi, Eggemann, Johnson 
NAYS: None. 
PRESENT: None. 
ABSENT: None. 
The motion carried.  
 
DISCUSSION AND APPROVAL OF STUDENT FEES 2019-20  
CSBO Kolstad presented the Board with a proposed schedule of all student fees for 2019-20 along with an 
analysis of the annual required student fees. She noted that this is the eleventh year that D64’s general 
student fees will be held constant, although the proportion shared between taxpayers and parents has 
gradually become more heavily weighted toward taxpayers. Reviewing the fee schedule, she recommended 
that only participatory fees for interscholastic sports and cross country be raised to continue moving these to 
a breakeven model. She also reviewed the financial models for the Extended Day Kindergarten program and 
the Community Preschool program, and recommended that their fees remain unchanged. Further Board 
discussion focused on the required student fees, and consideration of an increase for 2020-21 to bring the 
cost sharing proportion between parents and taxpayers back into balance. 
 
ACTION ITEM 19-03-3 
It was moved by Board member Biagi and seconded by Board member Sanchez that the Board of Education 
of Community Consolidated School District 64, Park Ridge-Niles, Illinois, approve the 2019-20 Student 
Fees as presented. 
 
The votes were cast as follows:  
AYES: Johnson, Eggemann, Biagi, Borrelli, Sotos, Ryles, Sanchez 
NAYS: None. 
PRESENT: None. 
ABSENT: None. 
The motion carried. 
 
SPECIAL EDUCATION UPDATE FEBRUARY TO MARCH AND SPECIAL EDUCATION 
BOARD COMMITTEE UPDATE 
Student Services Director Frost reviewed progress made since the last Board meeting on the four key target 
areas. She noted next year’s preliminary staffing projections were completed and that the department will 
continue to monitor student needs. She noted an array of professional development offered in the last month, 
including: autism eligibility training to psychologists, social workers, speech and language therapists, and 
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special education coordinators; an Alice Belgrade parent workshop at Jefferson on toilet training; 
co-teaching training with staff; and strategies for supporting students with anxiety training for psychologists, 
social workers, speech and language therapists, special education coordinators, as well as nurses and 
interested administrators. On the message of consistency, she noted that the department continues the 
development of comprehensive procedures, the creation of a 504 Manual, whole-curriculum mapping, ESY 
program planning, and policies and procedures reviews and updates, and that staff receive articles and 
resource information. On the message of inclusion, Dr. Frost reported on recent meetings of the Parents and 
Teachers Talking Together (PT3) group, and that further meetings are scheduled for April 16 and May 1, 
with the subgroups also working on their specific tasks. She reported that preparation for student 
participation in the Special Olympics on May 5 are well underway. She also noted that the All Abilities 
Committee has been established to work with school PTO/As, and that its president had been invited to a 
PT3 meeting. 
 
BOARD AUTHORIZES 2019-20 STAFFING PLAN 
Assistant Superintendent Martin reviewed the final recommendations for staffing for the coming school year 
as originally presented and discussed by the Board at the February 25, 2019 regular Board of Education 
meeting. He then recommended the further addition of an instructional teacher at Franklin School and a 
registered nurse at Jefferson School, and provided detailed information about the need for these two 
requests. CSBO Kolstad confirmed that the updated financial projections based on this additional staffing 
indicate that the District will still be above the Board-required 33.3% or 120 days of cash on hand at the end 
of the 2021-22 fiscal year.  
 
ACTION ITEM 19-03-7 
It was moved by Board member Sanchez and seconded by Board member Eggemann that the Board of 
Education of Community Consolidated School District 64, Park Ridge-Niles, Illinois, approve the 
recommended 2019-20 Staffing Plan presented and discussed at the February 25, 2019 regular Board of 
Education meeting with the two additional staffing requests included in tonight’s report.  
 
The votes were cast as follows:  
AYES: Johnson, Eggemann, Biagi, Borrelli, Sotos, Ryles, Sanchez 
NAYS: None. 
PRESENT: None. 
ABSENT: None. 
The motion carried. 
 
DISCUSSION OF ADMINISTRATORS & EXEMPT SALARY INCREASES 
The Board agreed by consensus to move this agenda item to the next regular meeting due to the lateness of 
the hour. The Board also requested clarification on the staff classification within the groups identified in the 
report. 
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FIRST READING OF PRESS ISSUE 99 AND UPDATE OF POLICY 2:230, 4:110 and 4:112 
Given the lateness of the hour, the Board agreed by consensus to defer consideration of the lengthy PRESS 
Issue 99 to the next meeting, however Board members, Dr. Heinz and CSBO Kolstad discussed the 
proposed changes to the three individual policies so that they may be approved at the next meeting.  
 
APPROVAL OF RECOMMENDED PERSONNEL REPORT  
It was noted that the Board is relying upon the recommendation of the Superintendent and 
administration in their professional judgment as to the hiring of these individuals per Policy 2:130. 
 
Dr. Martin reported that Resolution #1221 had been removed from the original action item. 
  
ACTION ITEM 19-03-8 
It was moved by Board President Borrelli and seconded by Board member Johnson that the Board of 
Education of Community Consolidated School District 64, Park Ridge – Niles, Illinois, approve the 
Personnel Report, including #1220 Honorable Dismissal of Teachers Resolution; #1222 Dismissal of 
Probationary Educational Support Personnel Employees Resolution; noting that the Personnel Report is 
based on the recommendation of the Superintendent and not upon the Board’s direct knowledge regarding 
any of the specific individuals selected for employment.  
 
Karen Burriesci - Employ as Title I Math Teacher at Field School effective March 5, 2019 - MA, Step 1 - 
$19,062.55.  
Elizabeth Davis - Employ as Title I Math Teacher at Franklin School effective March 4, 2019 - MA, Step 1 
- $19,379.95.  
Laura Isard - Change of assignment from .5 Teacher Assistant at Jefferson School to Full-time Teacher 
Assistant at Jefferson School effective March 4, 2019 - $15.98 hourly. 
Patricia Melidones - Change of assignment from Teacher Assistant at Jefferson School to .5 Teacher 
Assistant and .5 Teacher at Jefferson School effective March 4, 2019 - MA, Step 1 - $9,689.97. 
Brittany Pater -Change of assignment from .51 PE Teacher at Washington School to .68 PE Teacher at 
Washington School and Lincoln School effective March 11, 2019 - MA, Step 3 - $3,321.47. 
Rebecca Rothblott - Resign as Teacher at Franklin School effective June 5, 2019. 
Caitlin Ryder - Resign as Teacher at Field School effective June 5, 2019. 
Zachary Beyer - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Gina Biancalana - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Karen Burriesci - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Jennifer Buti - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Elizabeth Davis - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Anne Fussichen - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Natalie Gerny - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Chearee Hardt - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Patricia Hendrie - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
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Kelly Hess - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Maria Dolores Higgs - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Richard Hobson - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Kendra Hutchinson - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Sarah Jarad - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Bethany Johnson - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Kathleen Keesbury - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Roxanne Kieme - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Joan Lindgren - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Kia London - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Karolina Lucki - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Diane Mandell - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Patricia Melidones - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Samantha Neumer - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Jenine Pace - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Brittany Pater - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Mary Satchwell - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Jamie Zimniok - Approval of Formal Resolution Authorizing Honorable Dismissal of Teachers. 
Lester Cruzat - Approval of Formal Resolution Authorizing Dismissal of Probationary Educational Support 
Personnel Employees. 
Maria Dernis - Approval of Formal Resolution Authorizing Dismissal of Probationary Educational Support 
Personnel Employees. 
Jordan Doles - Approval of Formal Resolution Authorizing Dismissal of Probationary Educational Support 
Personnel Employees. 
Meztli Doles - Approval of Formal Resolution Authorizing Dismissal of Probationary Educational Support 
Personnel Employees. 
Kimberly Dumars - Approval of Formal Resolution Authorizing Dismissal of Probationary Educational 
Support Personnel Employees. 
Selviye Dzolovic - Approval of Formal Resolution Authorizing Dismissal of Probationary Educational 
Support Personnel Employees. 
Kimberley Freedman - Approval of Formal Resolution Authorizing Dismissal of Probationary Educational 
Support Personnel Employees. 
Linda George - Approval of Formal Resolution Authorizing Dismissal of Probationary Educational Support 
Personnel Employees. 
Mary Granquist - Approval of Formal Resolution Authorizing Dismissal of Probationary Educational 
Support Personnel Employees. 
Laura Isard - Approval of Formal Resolution Authorizing Dismissal of Probationary Educational Support 
Personnel Employees. 
Luke Kapolnek - Approval of Formal Resolution Authorizing Dismissal of Probationary Educational 
Support Personnel Employees. 
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Emily Kelly - Approval of Formal Resolution Authorizing Dismissal of Probationary Educational Support 
Personnel Employees. 
Maria Kobylarczyk - Approval of Formal Resolution Authorizing Dismissal of Probationary Educational 
Support Personnel Employees. 
Amanda Lorenc - Approval of Formal Resolution Authorizing Dismissal of Probationary Educational 
Support Personnel Employees. 
Lauren Masciopinto - Approval of Formal Resolution Authorizing Dismissal of Probationary Educational 
Support Personnel Employees. 
Patricia Melidones - Approval of Formal Resolution Authorizing Dismissal of Probationary Educational 
Support Personnel Employees. 
Danielle Millikan - Approval of Formal Resolution Authorizing Dismissal of Probationary Educational 
Support Personnel Employees. 
Laura Papageorgiou - Approval of Formal Resolution Authorizing Dismissal of Probationary Educational 
Support Personnel Employees. 
Eun Sun Park-Simpson - Approval of Formal Resolution Authorizing Dismissal of Probationary 
Educational Support Personnel Employees. 
Kelsey Peters - Approval of Formal Resolution Authorizing Dismissal of Probationary Educational Support 
Personnel Employees. 
Deborah San Gabino - Approval of Formal Resolution Authorizing Dismissal of Probationary Educational 
Support Personnel Employees. 
Taylor Sutschek - Approval of Formal Resolution Authorizing Dismissal of Probationary Educational 
Support Personnel Employees. 
Valerie Varhalla - Change of title from Assistant Chief Business Official to Director of Business Services. 

 
The votes were cast as follows: 
AYES: Sanchez, Ryles, Sotos, Borrelli, Biagi, Eggemann, Johnson 
NAYS: None. 
PRESENT: None. 
ABSENT: None. 
The motion carried. 
 
CONSENT AGENDA 
A. Bills, Payroll and Benefits  
 
Payroll & Benefits 
Fund          Fund Total 
10 - Education Fund ------------------------------------------------------------------$  4,267,010.28 
20 - Operations and Maintenance Fund ------------------------------------------- $     264,528.52 
40 - Transportation Fund -------------------------------------------------------------$            740.82 
50 - IMRF/FICA Fund --------------------------------------------------------------- $       73,123.16 
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51 - SS/Medicare ----------------------------------------------------------------------$       97,674.91 
80 - Tort Immunity Fund -------------------------------------------------------------$             -  

                Total: $  4,703,077.69 
Checks Numbered: 14679 - 14737 
Direct Deposit: 900150726 - 900152365 
 
Bills  
Fund        Fund Total 
10 - Education Fund -----------------------------------------------------------------$   1,079,265.20 
20 - Operations and Maintenance Fund -------------------------------------------$      251,935.52 
30 - Debt Services ------------------------------------------------------------------- $         4,376.38 
40 - Transportation Fund ------------------------------------------------------------$     624,309.00 
50 - Retirement (IMRF/SS/MEDICARE)-----------------------------------------$ -  
60 - Capital Projects ----------------------------------------------------------------- $       27,120.96 
61 - Capital Projects - 2017 Debt Certificates ------------------------------------$ - 
80 - Tort Immunity Fund ------------------------------------------------------------ $ -  
90 - Fire Prevention and Safety Fund ----------------------------------------------$ - 

Total:    $  1,987,007.06 
Checks Numbered:  130742-130806 
ACH's Numbered:   181900941-181901090 
 
The Accounts Payable detailed list can be viewed on the District 64 website www.d64.org > Departments > 
Business Services. 
 
B. Approval of Financial Update for the Period Ending February 28, 2019 
The Financial Update can be viewed on the District 64 website www.d64.org > Departments > Business 
Services. 
 
C. Approval of Student-Parent Handbook 2019-20 
 
D. Destruction of Audio Closed Recordings (none) 
 
ACTION ITEM 19-03-9 
It was moved by Board member Biagi and seconded by Board member Eggemann that the Board of 
Education of Community Consolidated School District 64, Park Ridge – Niles, Illinois, approve the Consent 
Agenda for March 18, 2019 which includes: Bills, Payroll and Benefits; Approval of Financial Update for 
the Period Ending February 28, 2019; Approval of Student-Parent Handbook 2019-20; and Destruction of 
Audio Closed Recordings (None).  
  
The votes were cast as follows: 
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AYES: Johnson, Eggemann, Biagi, Borrelli, Sotos, Ryles, Sanchez 
NAYS: None. 
PRESENT: None. 
ABSENT: None. 
The motion carried. 
 
APPROVAL OF MINUTES 
ACTION ITEM 19-03-10 
It was moved by Board member Sotos and seconded by Board member Sanchez that the Board of Education 
of Community Consolidated School District 64, Park Ridge – Niles, Illinois, approve the minutes from: the 
Regular Meeting on February 25, 2019; the Closed Session Meeting on February 25, 2019; the Closed 
Session Meeting on March 4, 2019; the Closed Session Meeting on March 5, 2019; the Closed Session 
Meeting on March 11, 2019; and the Closed Session Meeting on March 12, 2019. 
 
The votes were cast as follows: 
AYES: Sanchez, Ryles, Sotos, Borrelli, Eggemann, Johnson 
NAYS: None. 
PRESENT: Biagi 
ABSENT: None. 
The motion carried. 
 
OTHER DISCUSSION AND ITEMS OF INFORMATION  
Dr. Heinz reviewed the upcoming agendas for the two April meetings, and noted that continued discussion 
of the Washington School space needs and options would be added to the April 9 agenda and the items 
tabled tonight added to the April 22 agenda. She also noted the FOIA requests received. Dr. Heinz then 
reviewed the memoranda of information for the Insurance HMO Sunsetting and for the update on unpaid 
student fees. She pointed out that the unpaid fees balance was much lower than it had been years ago, before 
the Business Office started carefully tracking the amounts and utilizing a collection agency. She updated the 
Board on the very successful St. Baldrick’s pediatric cancer fundraiser at the middle schools, with the shave 
day event taking place tomorrow. 
 
Board President Borrelli asked Dr. Martin to update the Board on his site visit to Arlington Heights District 
25 in connection with the hiring of Dr. Olson. Dr. Martin stated that he had spent half a day in District 25 
talking to teachers, staff members, and secretaries, and had heard nothing but positive feedback. The 
sentiment that Dr. Olson will be missed was echoed throughout the District, with no one surprised he was 
moving up but sad to see him leave. Board member Biagi expressed the Board’s thanks to Dr. Martin, Dr. 
Lopez, Public Information Coordinator Tramm and Board President Borrelli for their dedicated work and 
special efforts during the search. Board member Ryles also recognized CSBO Kolstad for her continuing 
dedicated work for the Board to provide a high volume of numbers and information. 
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ADJOURNMENT  
At 10:55 p.m., it was moved by Board President Borrelli and seconded by Board member Biagi to adjourn. 
 
The votes were cast as follows: 
AYES: Johnson, Eggemann, Biagi, Borrelli, Sotos, Ryles, Sanchez 
NAYS: None. 
PRESENT: None. 
ABSENT: None. 
The motion carried. 
 
Date: April 22, 2019 
 
____________________________ 
President 
 
____________________________ 
Secretary 
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BOARD OF EDUCATION 

COMMUNITY CONSOLIDATED SCHOOL DISTRICT 64 
Minutes of the Special Meeting 

at 6:30 p.m. on April 9, 2019 
Jefferson School - Multipurpose Room 
8200 Greendale Ave., Niles, IL 60714 

 
Board President Borrelli called the meeting to order at approximately 6:35 p.m. Other Board members in 
attendance were Fred Sanchez, Larry Ryles, Tom Sotos, Rick Biagi, Mark Eggemann, and Bob Johnson. 
Also present were Superintendent Laurie Heinz, Chief School Business Official Luann Kolstad, Director 
of Facility Management Ron DeGeorge, Public Information Coordinator Bernadette Tramm, and about 30 
members of the public. 
 
The agenda and reports for this meeting are available on the website at http://www.d64.org or through the 
District 64 Educational Service Center, 164 S. Prospect Ave., Park Ridge, IL 60068. 
 
Presidents’ Remarks  
Board President Borrelli congratulated all the individuals who had stood for election to the D64 Board on 
April 2, and extended congratulations to the newly elected members Rebecca Little for a two-year term 
and four-year members Carolina Sales and Denise Pearl. He also congratulated incumbent Tom Sotos on 
his re-election to the Board for a four-year term. 
 
Pledge of Allegiance 
Board member Ryles led the Pledge. 
 
Public Comments 
Board President Borrelli invited comments on non-agenda items, which were received as follows: 

● D64 parents Tom Fisher and Lorena Fisher individually addressed the Board concerning 
improvements to the continuum of services provided to special education students and providing 
sufficient classroom space to also meet the needs of special education students. 

 
Approval of Construction Projects  
CSBO Kolstad, joined by Studio GC Architect Rick Petricek, Facility Management Director DeGeorge 
and Field School Principal Jason Bednar, presented the construction bids for three projects to be completed 
in summer 2019, which had been authorized previously by the Board at the July 9, 2018 meeting and 
updated at the September 24, 2018 and November 12, 2018 meetings. They reviewed the scope and bids 
received for: the Field School vestibule project, including office renovations, Health Life Safety (HLS) 
work and multipurpose room (MPR) addition; the Field flooring project; and the Lincoln HLS 
classroom/corridor renovation, intercom replacement and ADA restroom. The team provided clarifying 

1 

DRAFT DRAFT DRAFT DRAFT 
 

http://www.d64.org./


 
 
Board of Education Special Meeting April 9, 2019 

 

DRAFT DRAFT DRAFT DRAFT 
information to Board member questions about the work to be performed and bids received, and also 
confirmed that Field is the last school other than Jefferson to receive the secure vestibule/office 
reconfiguration the Board has undertaken District-wide as part of the HLS/Master Facilities Plan. 
 
Board members then discussed: whether to continue moving forward to invest in the Field project given 
the space concerns recently raised at Washington School due to projected enrollment for 2019-20; the 
impact on classroom space at Field and the other elementary buildings if an all-day Kindergarten program 
were to be implemented; the financial resources available for facilities projects by utilizing fund balance 
and issuing working cash fund bonds through the Financial Framework; and whether to delay 
decision-making until the next five-year HLS/MFP is developed to better understand the overall scope and 
priority of projects. 

 
ACTION ITEM 19-04-1 
It was moved by Board member Johnson and seconded by Board member Eggemann that the Board of 
Education of Community Consolidated School District 64, Park Ridge – Niles, Illinois, award the bid for 
2019 Field Secure Vestibule, Office Renovation, HLS and MPR Addition to R. L. Sohol General 
Contractor in the amount of $2,960,000. 
 
Board President Borrelli invited public comments, which were received as follows: 

● Courtney Fulkerson, prospective Washington parent, advocated for a comprehensive plan for the 
entire District. 

● Rebecca Heneghan addressed the Board concerning available funds to complete work at both Field 
and Washington. 

● Vanessa Hill, a Washington parent, addressed the Board about the immediate needs at Washington 
and the need for a District-wide overview. 

● Lorena Fisher, Washington parent, addressed the Board about the timeline for planning. 
● Dave Clarkin, a Roosevelt parent, addressed the Board regarding an updated master plan to serve 

the entire District. 
● Chris Sandrik, Washington parent, also advocated for an overall plan for the District while 

Washington’s immediate needs are being met. 
   

The votes were cast as follows: 
AYES: Johnson, Eggemann, Borrelli, Ryles 
NAYS: Biagi, Sotos, Sanchez 
PRESENT: None 
ABSENT: None 
The motion carried. 
 
ACTION ITEM 19-04-2 
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It was moved by Board member Johnson and seconded by Board member Eggemann that the Board of 
Education of Community Consolidated School District 64, Park Ridge – Niles, Illinois, award the bid for 
2019 Field Flooring to Michael Kautz Carpet & Design in the amount of $346,350.  
    
The votes were cast as follows: 
AYES: Sanchez, Ryles, Sotos, Eggemann, Johnson 
NAYS: Biagi 
PRESENT: None  
ABSENT: None  
The motion carried. 
 
ACTION ITEM 19-04-3 
It was moved by Board member Johnson and seconded by Board member Eggemann that the Board of 
Education of Community Consolidated School District 64, Park Ridge – Niles, Illinois, award the bid for 
2019 Lincoln HLS Classroom/Corridor Renovation, Intercom Replacement and ADA Restroom in the 
amount of $521,326 to Construction Solutions of Illinois.  
    
The votes were cast as follows: 
AYES: Johnson, Eggemann, Biagi, Borrelli, Sotos, Ryles, Sanchez 
NAYS: None  
PRESENT: None 
ABSENT: None 
The motion carried. 

 
Survey of Common Use Areas in Schools  
CSBO Kolstad summarized the facilities work that had been completed each year since summer 2016 on 
all schools across the District as part of the “safe, warm and dry” focus of the current, five-year 
HLS/Master Facilities Plan to restore the envelope of the schools and create a secure learning and teaching 
environment for students and staff. Looking ahead, she noted the focus would shift to consideration of: 
accommodating future enrollment needs as identified in the new demographic study presented to the Board 
at the February 25, 2019 meeting; and feasibility of implementing all-day Kindergarten and the potential 
use of Jefferson School. She then shared a comparison of elementary school facilities, focusing on each 
school's enrollment, and the counts and sizes of regular classrooms, gyms, auditoriums, Learning Resource 
Centers, band/orchestra, music and art spaces to provide an overview of the types of spaces now in use 
across the District. She also pointed out the counts of homeroom/classrooms that are above 800 square 
feet, and noted that both Field and Roosevelt -- being the oldest schools -- have more that fall below this 
mark. She noted that all regular classrooms at Washington are over 800 square feet. CSBO Kolstad then 
acknowledged that since the March 18, 2019 regular Board meeting, the Board and administration have 
heard the concerns expressed by the Washington community regarding the proposed renovation of the 
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auditorium into classroom space to be completed for 2019-20 and the potential addition of a new, 
multi-purpose room for the following year. CSBO Kolstad then recommended that the Board considering 
delaying moving forward with these plans and instead, monitor enrollment closely and accommodate any 
additional classroom sections needed within the current confines of the school. She noted that rather than 
adding a classroom section if no further rooms are available, administration could work with the teachers 
union to add teaching support for that classroom, for example. 
 
Discussion and Approval To Seek Bids 
Washington Principal Stephanie Daly and Studio GC architect Rick Petricek joined CSBO Kolstad, who 
reported that following the discussion at the February 25 and March 18, 2019 Board of Education 
meetings, the Board instructed administration to develop an action item authorizing the administration to 
go out to bid for the Washington School Auditorium Renovation. In addition, she noted administration had 
prepared for Board consideration an action item allowing the District to move forward with preparation of 
bids for an MPR/Gym addition at Washington School. Dr. Heinz, the team members and Board then 
discussed the timeline for when these proposed projects could be completed to provide additional space to 
Washington. The discussion also moved to the possible use of modular construction, which Mr. Petricek 
was directed to investigate further as to cost, compliance with Park Ridge and other codes, timeline and 
overall feasibility. In addition, Board members discussed other construction options, such as converting 
the existing auditorium into a multipurpose room and adding four classrooms with new construction, 
possibly modular. Principal Daly reviewed how successive classrooms would be shifted if additional space 
was needed to add sections to Kindergarten and grades 1 and 4 based on actual student registrations when 
they are received. Other options for accommodating higher enrollment temporarily for one year also were 
discussed, such as allowing classroom size guidelines to increase if a bubble bursts before the start of the 
school year and adding a teaching assistant or possibly a second teacher at Washington only as a 
temporary revision to the collective bargaining agreement with the union.  
 
Board President Borrelli invited public comments, which were received as follows: 

● Lorena Fisher, Washington parent, addressed the Board regarding space available for special 
education classrooms in this plan. 

● Susan Farquhar, Washington parent, similarly addressed the Board space for special education 
students.  

 
Following this discussion of possible short-term and longer range solutions, the Board reached consensus 
to form a Washington committee to create a plan for 2019-20 and to address potential longer term needs 
for the school. The committee would bring recommendations to the Board at the May 20 regular meeting. 
 
Board President Borrelli invited further public comments, which were received as follows: 

● Stephanie Thillens, Washington parent, addressed the Board concerning planning to accommodate 
space for special education. 
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● Sara Staniszewski addressed the Board about the need for such a committee and a long range plan 

for Washington. 
● Rebecca Heneghan, Washington parent, echoed the concern for including special education in the 

planning. 
● Lorena Fisher, Washington parent, requested clarification on the proposed committee and offered 

some suggestions for its possible members. 
● Joseph Lee, Washington parent, addressed the Board about the possible uses for a multipurpose 

room and the flexibility it provides. 
● Vanessa Hill expressed concern about the timeline for the committee’s work. 
● Andrea Yanella, PT3 committee member, expressed concern over current class sizes and 

encouraged additional community outreach. 
● Dave Clarkin addressed the Board concerning the committee’s role and its scope, and the need for 

equity across the District.  
 
The Board then moved on to make suggestions for the composition of the study committee, which will be 
a Superintendent committee and co-chaired by Dr. Heinz and CSBO Kolstad, and reached consensus on 
suggesting that the group include: a Board member; Washington parents representing general education, 
special education and Channels of Challenge students; teachers from different grade levels and areas; 
Principal Daly and Assistant Principal Van Arsdale; District administrators of special education and 
facilities; and architects. Board members will email Dr. Heinz if they wish to participate. Incoming 
Superintendent Eric Olson was also suggested to participate. Dr. Heinz confirmed that an email invitation 
will be sent to the Washington community. 
 
Dr. Heinz then asked returning Board members to let her know their availability for a proposed May 6 
IASB Starting Right workshop with the new Board.  
 
Adjournment  
At 9:45 p.m., it was moved by Board President Borrelli and seconded by Board member Ryles to adjourn. 
 
The votes were cast as follows: 
AYES: Johnson, Biagi, Borrelli, Sotos, Ryles, Sanchez 
NAYS: None 
PRESENT: None 
ABSENT: Eggemann 
The motion carried. 
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April 22, 2019 
 
____________________________ 
President 
 
____________________________ 
Secretary 
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Meeting of the Board of Education 

Park Ridge – Niles School District 64 

Special Board Meeting Agenda 

Monday, April 29, 2019 

Jefferson School – Multipurpose Room 

8200 Greendale Avenue  

Niles, IL 60714 

On some occasions, the order of business may be adjusted as the meeting progresses to accommodate 

Board members’ schedules, the length of the session, breaks and other needs. 

Organizational Meeting to Follow Special Meeting 

TIME APPENDIX 

6:00 p.m. Meeting of the Board Convenes 

● Roll Call

● Introductions

● Opening Remarks from President of the Board

Pledge of Allegiance 

Public Comments 

Acceptance of Canvass of Votes for Election of Board Members A-1 

for April 2, 2019 

-- Board President Action Item 19-04-10 

Approval of Minutes  A-2 

--Board President  Action Item 19-04-11 

● Closed Meeting..…………………………….April 22, 2019

● Regular Meeting…………………………….April 22, 2019

Recognition of Retiring Board Members A-3 

-- Board President 

Adjournment sine die 

RECEPTION FOR RETIRING BOARD MEMBERS 

In accordance with the Americans with Disabilities Act (ADA), the Board of Education of Community Consolidated School District 64 Park Ridge-Niles will 

provide access to public meetings to persons with disabilities who request special accommodations.  Any persons requiring special accommodations should 
contact the Director of Facility Management at (847) 318-4313 to arrange assistance or obtain information on accessibility.  It is recommended that you contact 

the District, 3 business days prior to a school board meeting, so we can make every effort to accommodate you or provide for any special needs.

Appendix 11



Meeting of the Board of Education 

Park Ridge – Niles School District 64 

Organizational Meeting Agenda 

Monday, April 29, 2019 

Jefferson School – Multipurpose Room 

8200 Greendale Avenue  

Niles, IL 60714 

On some occasions, the order of business may be adjusted as the meeting progresses to accommodate 

Board members’ schedules, the length of the session, breaks and other needs. 

TIME APPENDIX 

7:30 p.m. Meeting of the Board Reconvenes as Organizational Meeting 

Administration of the Oath of Office for Newly Elected Board 

Members 

Call to Order and Roll Call 

Public Comments 

Election of Board President Action Item 19-04-12 A-1 OM 

Election of Board Vice President 

-- New Board President  Action Item 19-04-13 A-2 OM 

Election of Board Secretary 

-- New Board President  Action Item 19-04-14 A-3 OM 

Approval of Board of Education Regular Meetings for 2019-20 

-- New Board President Action Item 19-04-15 A-4 OM 

Review of Board of Education Assignments 

-- New Board President  A-5 OM 

Other Discussion and Items of Information A-6 OM 

-- Superintendent  

● Board of Education Vacations

● Photo Session

● IASB Board Workshop Meeting

● Other: State Mandated Training

Adjournment 



Next Regular 

Meeting: Monday, May 20, 2019 

Student Technology Showcase - 6:00 p.m. 

Regular Board Meeting – 7:00 p.m. 

Emerson School – Multipurpose Room 

8101 Cumberland Avenue 

Niles, IL 60714 

In accordance with the Americans with Disabilities Act (ADA), the Board of Education of Community Consolidated School District 64 Park Ridge-Niles will 
provide access to public meetings to persons with disabilities who request special accommodations.  Any persons requiring special accommodations should 

contact the Director of Facility Management at (847) 318-4313 to arrange assistance or obtain information on accessibility.  It is recommended that you contact 

the District, 3 business days prior to a school board meeting, so we can make every effort to accommodate you or provide for any special needs.
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Bernadette Tramm <btramm@d64.org>

Retiring Certified Staff
1 message

Nathan Mihelich  Wed, Mar 20, 2019 at 3:46 PM
To: "btramm@d64.org" <btramm@d64.org>

Hello!  Can you please send me the names and email addresses of any certified retiring staff for 20182019.  If I missed
your previous email, I do apologize. If you have none this year, could you please respond with the word ‘none.’ 

Thank you,   Nathan Mihelich 

IRTA

Dear District Official / FOIA Officer:

This is a request under the Illinois Freedom of Information Act. Today's date is January 15, 2019

RECORDS REQUESTED: Please provide the name and email address of all teachers or administrators who are
retiring in 2019. 

Please provide the requested records electronically. Please email to 

This is a request by the Illinois Retired Teachers Association, a 501c4 notforprofit Illinois organization. 

Sincerely,

Nathan Mihelich

Illinois Retired Teachers Association

www.irtaonline.org

Freedom of Information Act
2019-5



On Tue, Mar 26, 2019 at 12:21 PM Deloian, Olivia (NBCUniversal) <Olivia.Deloian@nbcuni.com> wrote: 

454 North Columbus Drive

Chicago, IL  60611-5555

312-836-5555

A Division of National Broadcasting Company, Inc.

www.nbcchicago.com

March 26, 2019

Joel Martin

Human Resources Department

Park RidgeNiles Community Consolidated School District 64

164 South Prospect Avenue

Park Ridge, IL  600684035

Sent via email to jmartin@d64.org

Dear Mr. Martin:

This is a request under the Illinois Freedom of Information Act.  I am making this request of
more than 350 public school districts in twelve Illinois counties in the greater Chicago area,
including Park RidgeNiles Community Consolidated School District 64, for a news story we are
working on at NBC5 about school tornado preparedness. 

Please provide me with documents showing which school buildings in your district each have a
storm shelter that meets the minimum requirements of the ICC/NSSA Standard for the Design
and Construction of Storm Shelters (ICC500) [published jointly by the International Code

Freedom of Information Act
2019-6



District 64 Mail - Re: 3.26.2019 FOIA request from NBC5 Chicago for story on school storm shelters

Council and the National Storm Shelter Association and available at https://codes.iccsafe.org/
content/ICC5002014?site_type=public], including the location of each shelter relative to its
assigned school building.

For those school buildings in Park RidgeNiles Community Consolidated School District 64 that
do not have a storm shelter that meets the minimum requirements described above, please
provide me with documents showing how and where the children in each of those school
buildings are to be sheltered, in case of a tornado emergency, including the location of each
shelter relative to its assigned school building.

Please send all material to me at olivia.deloian@nbcchicago.  If for some reason you cannot
send these records electronically, please contact me so that I can make other arrangements to
get these documents from you.  And if there is any way at all that I can help you gather this
material, I would be most happy to do so.

Because these records are in the public interest, I ask that you waive any reproduction fee. 
And if you deny this request, please tell me on what grounds, and to whom I should appeal. 

If you have any questions concerning this request or need any additional information, please
don’t hesitate to contact me.  Thank you so much for your time and consideration in this
matter. 

Sincerely,

Olivia Deloian

Researcher, NBC5 Investigates



PARK RIDGE-NILES SCHOOL DISTRICT 64 
164 S. PROSPECT AVENUE 

PARK RIDGE, IL  60068 

**Note to Requester:  Retain a copy of this request for your files.  If you eventually need to file 
a Request for Review with the Public Access Counselor, you will need to submit a copy of 
your FOIA request. 

Date Requested: ________________________________________________________________ 

Request Submitted By:  _____ E-mail _____ U.S. Mail _____ Fax _____In Person 

Name of Requester: _____________________________________________________________ 

Street Address: _ _ _________________________________________ 

City/State/County Zip (required): ________________________________ 

Telephone (Optional): ______________  E-mail (Optional) 

Fax (Optional): _________________________________ 

Records Requested: *Provide as much specific detail as possible so the public body can identify 
the information that you are seeking. You may attach additional pages, if necessary. 

______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 

Do you want copies of the documents?  YES or NO 
--Do you want electronic copies or paper copies? _____________________________ 
--If you want electronic copies, in what format? ______________________________ 

Is this request for a Commercial Purpose?  YES or NO 
(It is a violation of the Freedom of Information Act for a person to knowingly obtain a public 
record for a commercial purpose without disclosing that it is for a commercial purpose, if 
requested to do so by the public body.  5 ILCS 140.3.1(c)). 

Are you requesting a fee waiver?  YES or NO 
If you are requesting that the public body waive any fees for copying the documents, you must 
attach a statement of the purpose of the request, and whether the principal purpose of the 
request is to access or disseminate information regarding the health, safety, and welfare or 
legal rights of the general public.  5 ILCS 140/6(c)). 

Office Use Only 2010- 
Date Requested ______________ 
Date Due ___________________ 

3/29/2019

X to 
Luann Kolstad

Kevin L. Bachler
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Kevin Bachler
Text Box
Copies of all contracts and pricing arrangements involving (third-party) entities that provide chess instruction, chess

Kevin Bachler
Text Box
tournaments, and any other chess-related service to any school or students at any school within district 64, whether

Kevin Bachler
Text Box
that service is provided before, during or following the school day, or additional chess-related services on days that 

Kevin Bachler
Text Box
school is not in session.

Kevin Bachler
E

Kevin Bachler
YES

Kevin Bachler
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On Fri, Apr 12, 2019 at 7:49 PM RFP Research   wrote:

Hello Bernadette,

I hope this email finds you well.

We would like to place a Freedom of Information Act request for Park RidgeNiles School District 64's current
contract(s) with Lakeview Bus Lines for Special Education.

Please let me know if any further information is needed to fulfill this request. Have a great weekend!

Sincerely,

Sameer Samant

Freedom of Information Act
2018-8



April 15, 2019 

Dear FOIA Officer, 

Pursuant to the state open records law, 5 Ill. Comp. Stat. 140/1 to 140/11.5, I write to 
request access to and a copy of a listing of the following information. 

1. Superintendent’s Administrative/Executive Assistant Salary for 2018-19, number
of years in the position, and job description.

2. Board Secretary compensation/salary/stipend for 2018-19.  Is this position part of
the Superintendent’s Administrative/Executive Assistant’s job description? If not,
please provide the Board Secretary job description.

3. Board of Education meetings schedule for 2018-19 (including regular and special
board meetings).

Please provide this information electronically to this email address 

As provided by the open records law, I will expect your response within five (5) working 
days. See 5 Ill. Comp. Stat. 140/3(c).  

Thank you for your assistance. 

Sincerely, 

Esteban Barraza 

Freedom of Information Act
2019-9



 

MEMORANDUM OF INFORMATION #010 2018-19 
 
To: Board of Education 

Dr. Laurie Heinz, Superintendent 
 
From: Dr. Lori Lopez, Assistant Superintendent for Student Learning  
 
Date: April 22, 2019 
 
Subject: Public Act 100-1056 – Bicycle/Pedestrian Education 
 
In August 2018, the Illinois General Assembly enacted Public Act 100-1056 related to 
walking/biking education. The act requires the Board of Education within K-8 districts to adopt a 
policy on educating students on effective methods of preventing and avoiding traffic injuries 
while walking and biking. 
  
District 64 currently address walking and biking safety though our K-8 Health curriculum. In 
anticipation of this new policy, representatives from the District 64 Physical Education 
Department met to: 1) review current learning targets addressed through the K-8 Health 
curriculum and 2) plan for supporting instruction in physical education (P.E.).  
  
The P.E. teachers reviewed existing pedestrian and cyclist education materials published by 
various organizations. This spring, team members will pilot lessons to support student learning. 
During a summer work session, representative teachers will reflect on these experiences and 
finalize unit plans for implementation in the 2019-20 school year. One goal the K-5 team has 
identified is to use scooters to recreate situations students may encounter in their neighborhoods, 
including crossing busy streets, recognizing and responding to safety signs, and following the 
rules for train and track safety. While students will not be practicing these skills on bikes, the 
goal is to simulate pedestrian and cycling scenarios that students may encounter as they become 
more independent. 
  
Learning targets are organized by grade-level and include: 

K-2  I can practice pedestrian safety by:  
● Stopping at a curb or edge 
● Looking left-right-left 
● Identifying the best places to cross 
● Safely navigating the sidewalk (e.g., watching for driveways and alleys, 

staying on the sidewalk, avoiding obstacles) 
● Being safe around trains/ tracks 
● Remaining alert and focused 



 

 
I can practice bike safety by:  

● Explaining why it is important to wear a helmet  
● Distinguishing between different traffic signals and signs and demonstrating 

the appropriate response  

3-5  Review pedestrian safety learning targets and address: 
● Safety tips for walking with a group 
● The importance of remaining alert and focused 
● Dangerous situations and refusal skills, including train safety 

 
In addition to prior learning, I can practice bike safety by:  

● Demonstrating that my helmet fits appropriately and buckling it independently 
● Explaining how to perform a Bike Safety Check (e.g., ABC Quick - Air, 

Brakes, Chain/ Crank) 
● Demonstrating appropriate hand signals for bike safety 
● Explaining why being predictable is important for bike safety 
● Remaining alert and focused 

6-8  In addition to prior learning, I can practice bike safety by:  
● Reviewing how to perform a Bike Safety Check (e.g., ABC Quick - Air, 

Brakes, Chain/ Crank) 
● Reviewing appropriate hand signals for bike safety 
● Reviewing the importance of helmets and the dangers of head injuries 
● Explaining why being predictable is important for bike safety 
● Comparing how rules of the road are different for drivers and bikers 
● Remaining alert and focused 

  
 



MEMORANDUM OF INFORMATION #011 2018-19 

To: Board of Education 
Dr. Laurie Heinz, Superintendent 

From: Valerie Varhalla, Director of Business Services 

Date: April 22, 2019 

Subject: Illinois State Board of Education School District Financial Profile 

The Illinois State Board of Education (ISBE) recently approved the 2019 Annual Financial 
Profile Report for school districts statewide. The Annual Financial Profile offers a snapshot of 
the District’s financial standing on June 30 at the close of the previous fiscal year. Although it is 
somewhat limited in scope, the Financial Profile was designed by the State in 2003 as a 
high-level benchmarking tool for analysts to evaluate a school district’s financial health. 

The Financial Profile calculation for a school district is determined using a weighted average 
score for five key indicators: 

● Fund Balance to Revenue Ratio
● Expenditure to Revenue Ratio
● Days Cash on Hand
● Percent of Short-Term Borrowing Ability Remaining
● Percent of Long-Term Debt Margin Remaining

A detailed explanation of these indicators and the Financial Profile calculation formula is 
available on the ISBE website at 
https://www.isbe.net/Pages/School-District-Financial-Profile.aspx.  All of the amounts that 
comprise the calculation formula for 2019 were derived from the 2017-18 Illinois Annual 
Financial Report, which was part of the District’s annual financial audit. 

In 2018 District 64 earned a perfect 4.0 Financial Profile score for the 10 th consecutive year. 
This places the District within the Financial Recognition category, which is the highest-ranking 
designation. According to ISBE, 695 out of 851 school districts in Illinois (82%) scored within 
the Financial Recognition category. The following pages display District 64’s Annual Financial 
Profile score since its inception 16 years ago (Attachment 1) as well as the trends for each key 
indicator over the last five years (Attachment 2). 

https://www.isbe.net/Pages/School-District-Financial-Profile.aspx


Attachment 1

County District Name Data Year FBRR ERR DCOH STB LTD Total Score Designation
Cook Park Ridge CCSD 64 2018 1.40 1.40 0.40 0.40 0.40 4.00 Recognition

2017 1.40 1.40 0.40 0.40 0.40 4.00 Recognition
2016 1.40 1.40 0.40 0.40 0.40 4.00 Recognition
2015 1.40 1.40 0.40 0.40 0.40 4.00 Recognition
2014 1.40 1.40 0.40 0.40 0.40 4.00 Recognition
2013 1.40 1.40 0.40 0.40 0.40 4.00 Recognition
2012 1.40 1.40 0.40 0.40 0.40 4.00 Recognition
2011 1.40 1.40 0.40 0.40 0.40 4.00 Recognition
2010 1.40 1.40 0.40 0.40 0.40 4.00 Recognition
2009 1.40 1.40 0.40 0.40 0.40 4.00 Recognition
2008 1.40 1.40 0.30 0.40 0.40 3.90 Recognition
2007 1.05 1.40 0.30 0.40 0.40 3.55 Recognition
2006 1.05 1.40 0.30 0.40 0.30 3.45 Review
2005 0.70 1.05 0.20 0.40 0.40 2.75 Early Warning
2004 0.70 0.70 0.20 0.40 0.30 2.30 Watch
2003 1.05 1.05 0.30 0.40 0.30 3.10 Review



School District Financial Profile

Park Ridge CCSD 64

Elementary

Park Ridge

Dr. Laurie Heinz

Cook Accrual

Yes

Located in : Basis of Accounting:

Under Tax Cap:Superintendent:

Financial Indicators :

RecognitionFY 18 Profile Score

Fund Balance to Revenue Ratio :

(Includes Educational, Operations & Maintenance, Transportation, Working Cash, and negative IMRF/FICA Funds)

Total Fund Balance divided by 

Total Revenue

The Fund Balance to Revenue Ratio reflects the impact of additional revenues to the existing fund balances of the district.  Fund Balances, to a 

district, can be viewed as savings or checking account balances to the average citizen.  A ratio of .25 or greater scores 4, between .25 and .10 scores 

3, between .10 and zero scores 2 and a negative fund balance to revenue ratio scores 1.

Expenditure to Revenue Ratio :

Total Expenditure divided by 

Total Revenues

The Expenditure to Revenue Ratio represents how much the school district is spending for every dollar they are bringing in as revenue.  Equal to or 

less than $1.00 has a score of 4, between $1.00 and $1.10 scores 3, between $1.10 and $1.20 scores 2 and spending of greater than $1.20 scores 1.  

One-time expenditures made by the district, including construction costs, are included in this ratio.  Upon review of the remaining fund balance 

when deficit spending occurs, the indicator score may be adjusted.

Days Cash on Hand :
(Includes Educational, Operations & Maintenance, Transportation, and Working Cash Funds)

Cash on Hand divided by 

Expenditures per Day

Days Cash on Hand reflects the number of days a school district would be able to pay their average bills without any additional revenues.  180 days 

or greater scores 4, between 90 and 180 scores 3, between 30 and 90 scores 2 and less than 30 days of cash on hand scores 1.

% of Short-Term Borrowing Max. Remaining :

Tax Anticipation Warrants 

Short-Term Debt Max. Available

Based on Tax Anticipation Warrants, this represents how much short-term debt the district may incur.

% of Long-Term Debt Margin Remaining :

Long-Term Debt Amount

Represents how much long-term debt the district may incur.

 0.66  0.706

2014 2015 2016 2017

2017201620152014

Score

 4

Weighted Score  1.40

 0.91  0.96

Score

 4

 1.40Weighted Score

2017201620152014 Score

Weighted Score

 291  289

 50,114,103

 192,217

 4

 0.40

2017201620152014 Score

 100.00  100.00

Weighted Score

 4

 0.40 0

 47,566,832

2017201620152014 Score

 82.91  84.95

 15,049,092

 4

 0.40Weighted Score
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Expenditure to Revenue Ratio
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Days Cash on Hand

05-016-0640-04

(Includes Educational, Operations & Maintenance, Transportation, and Working Cash Funds)

Historical Data

 0.666

 0.930

 280

 100.00

 87.380

 4.00

FY 17 Profile Score  4.00

 0.633

2018

2018

2018

2018

2018

 0.981

 254

 100.00

 83.88

 0.638

 0.957

 261

 100.00

 86.97

 46,169,981

 72,341,871

 69,198,293

 72,341,871

Attachment 2



*Operating Funds Summary :

Beginning Fund Balance

 + Revenues

 - Expenditures

 = Results of Operations

 + Other Receipts and Adjustments

Ending Fund Balance

* The Operating Funds include the Educational, Operations and Maintenance, Transportation and Working Cash Funds.  For further analysis of the district's ability to levy and transfer monies into the operations of 

a district, the Working Cash Fund has been pulled separate below.  Districts may transfer money from the working cash fund to any of the operating funds as a loan.

Working Cash Ending Fund Balance

201620152014

 38,485,098 

 6,129,154 

 33,567 

 14,265,287 

 44,647,819 

 2,654,455 

 461,321 

 14,648,064 

School District Financial Profile

Park Ridge CCSD 64

Elementary

Located in :

Superintendent:

Park Ridge

Dr. Laurie Heinz

Cook Basis of Accounting:

Under Tax Cap:

Accrual

Yes

05-016-0640-04

 68,182,418  67,772,565 

62M

64M

66M

68M

70M

72M

74M

20
14

20
15

20
16

20
17

20
18

Revn.
Expnd.

Revenues and Expenditures
Historical Data

 65,965,423 

 5,161,902 

(5,696,307)

 9,764,873

 47,763,595 

 62,053,264  65,118,110

 71,127,325 

2017

 47,229,190 

 69,967,463 

 69,057,057 

 910,406 

(4,326,561)

 5,913,180 

2018

 43,813,035 

 72,972,257 

 69,198,293 

 3,773,964 

(1,037,510)

 6,454,144 

 46,549,489  43,813,035  47,229,190  47,763,595  44,647,819 
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