
Meeting of the Board of Education 
Park Ridge – Niles School District 64 

Regular Board Meeting Agenda 
Monday, November 11, 2019 

Lincoln School - LRC 
200 S. Lincoln Avenue  
Park Ridge, IL 60068 

On some occasions, the order of business may be adjusted as the meeting progresses to accommodate 
Board members’ schedules, the length of session, breaks and other needs. 

5:30 p.m. Meeting of the Board Convenes 
● Roll Call
● Introductions
● Opening Remarks from President of the Board

Board Recesses and Adjourns to Closed Session  
--Collective negotiating matters between the public body and its employees or  
their representatives, or deliberations concerning salary schedules for one or  
more classes of employees [5 ILCS 102/2(c)(2)]; and student disciplinary cases 
[5 ILCS 102/2(c)(9)]. 

6:45 p.m. Board Adjourns from Closed Session and Convenes to a Public Hearing 
on the 2019 Tax Levy 

7:00 p.m. Board Adjourns from Public Hearing on the 2019 Tax Levy and Resumes 
Regular Board Meeting 

Pledge of Allegiance & Welcome to Lincoln School 
--David Szwed, Lincoln School Principal 

Public Comments 

Approval of Meeting Agenda A-1 
--Board President  
The Board reserves the right to review the agenda at the beginning of each  
meeting and request additions, amendments, or deletions prior to approval. 

Student/Staff Recognition A-2 
● Lincoln Symphonic Band
● ILMEA Music Awards

School Board Member Appreciation Day A-3 
--Superintendent 



PT3 Board Update A-4 
--Director of Student Services/PT3 Representatives

2018-19 Student Achievement Update and Presentation of A-5 
Ilinois School Report Card 
--Assistant Superintendent for Student Learning 

Present Draft Calendar for 2020-21 School Year A-6 
--Superintendent

Approval of Recommended Personnel Report A-7 
--Board President Action Item 19-11-1 

Consent Agenda A-8 
--Board President Action Item 19-11-2 

● Bills, Payroll and Benefits
● Approval of Financial Update for the Period Ending

October 31, 2019
● Destruction of Audio Closed Recordings

Approval of Minutes A-9 
--Board President Action Item 19-11-3 

● October 28, 2019 - Closed Session
● October 28, 2019 - Regular Meeting

Other Discussion and Items of Information A-10 
--Superintendent

● Upcoming Agenda
● FOIA requests
● District Committee Updates (None)
● Memorandum of Information (None)
● Minutes of Board Committees (None)

New Business A-11 

Adjournment 

Next Meeting: Monday, December 16, 2019 
Regular Meeting - 7:00 p.m. 
Field School - North Gym 
707 N. Wisner Street 
Park Ridge, IL 60068 

In accordance with the Americans with Disabilities Act (ADA), the Board of Education of Community Consolidated School District 64 Park Ridge-Niles will 
provide access to public meetings to persons with disabilities who request special accommodations.  Any persons requiring special accommodations should 
contact the Director of Facility Management at (847) 318-4313 to arrange assistance or obtain information on accessibility.  It is recommended that you contact 
the District, 3 business days prior to a school board meeting so we can make every effort to accommodate you or provide for any special needs.



Appendix 2 
 
To: Board of Education 
From: Dr. Eric Olson, Superintendent 
Date: November 11, 2019 
Re: Student / Staff Recognition  
 
 
Lincoln Symphonic Band 
The Lincoln Symphonic Band represents the top tier of the Lincoln Middle School band 
program. Students earn a position in this group by advancing through the band curriculum and 
demonstrating readiness to perform at a high level. The ensemble is comprised of students in 
grades six through eight. They rehearse twice a week before school at 7:10 a.m. and attend 
weekly technique classes on a rotating pull-out schedule. The band performs five concerts a year 
at Lincoln as well as a progress concert along with the high school band at Maine South. The 
group also performs once a year at Pick-Staiger Concert Hall on the Northwestern University 
campus. In addition, students have the opportunity to audition for placement in the Illinois Music 
Educators Association (ILMEA) Honor Band, and the All Illinois Junior Band at the University 
of Illinois. Twenty-five members of Lincoln’s Symphonic Band will perform for the Board of 
Education under the direction of music teacher Ilona Hutter. We look forward to hearing a 
delightful performance from our Lincoln student musicians! 
 
ILMEA Music Awards 
Five members of the Park Ridge-Niles School District 64 Middle School music program earned 
the honor of participating in the Illinois Music Educators Association District Festival on Nov. 2 
at Maine West High School. They were selected for a position in this all-star group from more 
than 1,000 of the finest band and orchestra students from more than 50 junior high schools in the 
North Suburban area. It was a tremendous opportunity for these young musicians to meet and 
perform with talented students from other schools. Students also had the opportunity to work 
with nationally known conductors.  
District 64 music program participants students selected to perform at the District festival were: 
Emerson - Janine May, violin; Evelyn Alsop, flute; Isaac Potempa, guitar.  
Lincoln- Lucy Hassman, cello; and Joshua Parker trombone.  
They are taught by District 64 music teachers Eric Bachmann, Erica Faulhaber, Max 
Hellermann, Ilona Hutter, Natalie Jacobsen Prim, and Jamie Zimniok. 
 
 
 
11/11/2019 
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Appendix 3 
 
To: Board of Education 
From: Dr. Eric Olson, Superintendent 
Date: November 11, 2019 
Re: School Board Member Appreciation Day  
 
 
November 15 will mark the official statewide observance of School Board Members Day in 

Illinois, sponsored by the Illinois Association 
of School Boards. The honorary day is an 
opportunity for the district and community to 
show support for its Board of Education and 
their commitment to providing a local voice 
for our educational vision. Board members 
help to craft a vision and mission that reflects 
the desires expressed by community parents 
and residents. District 64 School Board 
Members serve the public as unpaid 
volunteers for the benefit of the students and 
community residents. They serve as advocates 

that provide a local voice and leadership for our community. In District 64, we’re proud to have 
a dedicated, hard-working group of people on our School Board.  
 
I ask the community to join me in thanking these dedicated community volunteers. Our District 
64 Board of Education includes Rick Biagi, President; Tom Sotos, Vice President; Carol Sales, 
Secretary; and members Denise Pearl, Rebecca Little, Fred Sanchez, and Larry Ryles. 
 
 
 
 
 
 
 
11/11/2019 
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Appendix 4 
 
To: Board of Education 

Dr. Eric Olson, Superintendent 
From: Dr. Lea Anne Frost, Director of Student Services 
Date: November 11, 2019 
Re: PT3 Board Update  
 
 
Background 
In the spring of 2018, D64 created a parent and staff group, naming it Parents and Teachers 
Talking Together or PT3.  Initially, this group worked together to define features and issues 
related to improving the in-district special education programs and services.  They further 
structured the group to consist of five smaller sub-groups: curriculum, staff training, district, 
students, and parent training.  
 
In the fall of 2019, PT3 members concentrated on organizing the group by building relationships, 
establishing a PACT (Positively Addressing Challenges Together) and creating a purpose.  In the 
spring, subgroups began working together on a monthly basis addressing activities.  At the end 
of the school year, the group had: 

● Created a mission for Special Education 
● Constructed a parent survey in which the results were shared with the Board at the July 

2019 Board meeting, and 
● Developed a professional development needs assessment, as required by IDEA, that was 

sent to every D64 employee.  This information was compiled and reviewed for the 
planning of professional development training this school year. 

 
PT3 Update 
PT3 has met on 3 occasions this school year:  September 24, October 23, and November 6.  
 
Our September 24 meeting served as a means to welcome new members, review the various 
groups and their roles (PT3, All Abilities, and the Special Education Board Committee), review 
the structure of PT3 and consider additional components (sub-group facilitators, public forum, 
and use of the audit).  The group also met within their sub-groups to begin determining activities 
for the upcoming year. 
 
Based upon information and comments gathered at the September 24 meeting, our October 23 
meeting focused on the audit.  Specifically, a chart was reviewed that contained the LMT and 
Padavic recommendations and its alignment to the findings reported to the Board (Attachment 



1).  This chart also contained progress in the department as noted from the July 2019 End of the 
Year report and items to continue to address.  
 
The November 6 meeting focused on the work the group would like to achieve this year.  It was 
determined that PT3 will concentrate on developing parent education trainings and resources, 
stakeholder communications, and aspects related to increasing the district’s continuum of 
services for students with special needs. The group began working on identifying points to 
consider in expanding its continuum of services by conversing on aspects that need to be in 
place, items that need to be built, and a process to communicate the plan and ideas to 
stakeholders. 
 
The next PT3 meeting will be on December 3, 2019.  
 
 
 
 
 
 
 
 
 
 
 
 
11/11/2019 



PT3 Audit Review - October 2019 

Report to 
Board as: 

LMT Padavic Progress (End of the Year 
Report July 2019) 

Items to continue to 
address 

Finding 1: 
Strong, systemic 
professional 
development 
opportunities 
need to be 
provided 
throughout the 
buildings and 
district to all 
staff (i.e. 
co-teaching, 
restorative 
justice, 
facilitated IEP, 
goal writing, 
diversity/disabilit
y awareness 
training, 
mentoring). 

● Strong, systematic
professional
development
opportunities for certified
staff should be created
focusing on the
celebration of diversity,
overcoming bias,
appropriate
programming for the
social emotional health
and wellness of
students, behavioral
de-escalation and
modification techniques,
and understanding the
unique needs of
students with special
needs.  A review of
co-teaching models and
how to use these
models to increase the
academic achievement
of students should also
be considered with
follow-up coaching for
teams

● Staff members should

Staffing/Professional 
Development 

● Conduct professional
growth workshops on
co-teaching (both
introductory and
advanced) and
restorative justice
practice, scheduled
for this summer. This
fall, launch training for
staff on how to
conduct facilitated IEP
meetings. Explore
additional professional
development for staff
in IEP goal-writing,
working with students
who have difficulty
attending school (i.e.,
school refusal),
working with students
with complex health
issues, and other
priority areas. In
addition, per IDEA,
the District every
spring will provide a

● Held 32 professional
development trainings
in-house for staff (give
examples) co-teaching,
curriculum, prevention
and deceleration
techniques.  Examples
include: goal writing by
HLERK;  on-going CPI
training; facilitated IEP
training to parents and
staff by Key2ed

● Held three trainings for
parents.  Examples
include: Jack Gallagher,
facilitated IEP  training
with Key2ed, and
bathrooming techniques
with Alice Belgrade

● Facilitated collaboration
across disciplines.
Examples include:
OT/Music and OT/PE

● Provided opportunities
for staff to attend various
professional
development trainings
outside of D64

● Overcoming bias
● Social Emotional

Learning
● Behavior

interventions
● Goal writing
● Training of

admin regarding
sped law; writing
individualized
goals

● Mentoring
program

● Facilitated IEP
● Diversity/disabilit

y awareness for
all D64 staff

● Restorative
Justice

● School refusal
● Students with

complex health
needs

● TA training
● TA handbook

developed
● Professional

development
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engage in high quality 
professional 
development on creating 
goals and objectives 
that are measurable and 
based on student 
strengths and 
challenges at an 
individual’s ability level 
rather than objectives 
based on percentiles 
and assessment 
outcomes 

● The superintendent and 
district office team 
should engage in 
training aimed at 
increasing knowledge of 
the intricacies of special 
education law, the 
importance of writing 
goals that are 
individualized and 
should aim to be an 
integral part of the team 
as the reform efforts 
progress and expand. 
This will allow parents to 
see partners in their 
children’s education and 
a renewed commitment 
to open communication 
and change. 

● A quality mentoring 
program should be 
established for all 

professional needs 
assessment to staff 
throughout the district 
and provide offerings 
to best meet their 
professional growth 
needs and to support 
District initiatives. 
Professional growth 
should target: 

● IEP/goal writing and 
formal facilitated IEP 
training 

● Mentoring of new 
staff--initial “need to 
know” and ongoing 
training linked to job 
responsibility 

● Social emotional 
learning, including 
restorative 
justice/practices 

● Diversity/disability 
awareness training for 
all staff, given the 
expanded co-teaching 
model 

 
Parents/Guardians Outreach 

● Conduct quarterly 
meeting of the special 
education parent group 
on topics of mutual 
concern and interest to 
parents, staff, and 
District 

● Completed a staff 
professional 
development needs 
assessment for use in 
planning for the 2019-20 
school year. 
The top 3 need areas 
are: 

○ Differentiated 
instruction 

○ Staff collaboration 
○ Training on SEL 

needs 
assessment 
conducted 
yearly and 
planning for 
results 

● Attempting to 
have a certified 
CPI trainer in 
each building 
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eligible first and second 
year special education 
personnel to build 
relationships and 
support them as they 
acclimate to District 64. 

 
Standardization of 
Practice/IEP process 

● Training should be 
ongoing to make sure 
all IEP meetings are 
run consistently through 
the District.  Consider 
that the District train 
staff on the use of 
facilitated IEP 

● Use a consistent 
program specifically 
geared to teacher aide 
training. The creation of 
a TA Handbook would 
also help to standardize 
expectations and 
training. 

Finding 2: 
Special 
Education 
Administrators 
need to become 
visible, 
accessible, and 
instructional 
leaders. 

● The coordinator 
position should be 
reviewed to provide 
the ability to better 
know, understand, and 
be visible to gain the 
trust of staff members 
and lead to better 
outcomes for student 
programming in 
meetings. This will 
create a more 
personalized approach 
and another valuable 
team member who is 
familiar with the 

Staffing 
● Special education 

coordinators and the 
assistant department 
director were not 
perceived as being 
visible and accessible; 
the coordinator 
allocation for the 
elementary schools 
was not being provided 
in the same ratio as the 
middle school 
allocation. The District 
has already been able 
to address this 

● Director and Assistant 
Director of Student 
Services have been 
actively involved 
throughout the 2018-19 
school year by: 

○ Attending and 
participating in 
504 and IEP 
meetings 

○ Meeting with 
teams and related 
services groups  

○ Visiting schools 
and classrooms 

● Additionally, the Director 

● Continue to 
define 
responsibilities, 
access, and 
visibility 

● Attendance of 
director and 
assistant 
director at 
special 
education 
building 
meetings 

● Every trimester 
related services 
meetings by 
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student when critical 
decisions are being 
made. 

imbalance, with the 
Board’s recent 
authorization to hire an 
additional elementary 
coordinator for 
2018-19. This should 
help these 
administrators to be 
more visible and 
accessible to staff. 

● Mr. Padavic began 
each morning at one of 
the schools to spend 
time with staff in 
person. The new 
director should 
incorporate this practice 
in her schedule. 

and Assistant Director 
meet monthly with the 
Special education 
coordinators to discuss 
various items and 
determine a consistent 
approach. The special 
education coordinators 
are scheduled to be in 
their assigned buildings 
approximately 2 ½ days 
per week; this was made 
possible by the hiring of 
an additional special 
education coordinator at 
the beginning of the 
2018-19 school year and 
a part time special 
education coordinator 
beginning the 2019-20 
school year.   During 
their time in each 
building, special 
education coordinators 
hold staff, team, and IEP 
meetings as well as 
engage in various other 
activities that are in 
coordination with the 
building administration. 

director 
● Increased 

Director visits to 
buildings/classro
oms 

Finding 3:  
On-going 
vertical 
articulation 
needs to occur; 

● Vertical articulation 
should occur to allow 
for a streamlined 
transition from 
elementary to middle 

Staffing 
● Continue this 

practice, (monthly 
staff meetings) so 
that there is a 

● Instituted various 
communication practices 
(websites, emails, 
meetings, staff 
newsletter, etc.) for staff 

● Middle to HS 
transition 

● Shared 
ownership in 
placement 
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consider the 
creation of a 
newsletter and 
other 
communication 
systems 
including 
regularly 
scheduled 
meetings. 

school and additionally 
the middle to high 
school transition. 

● Shared ownership 
should begin to occur 
in placement 
decisions, and all other 
aspects of the special 
education eligibility 
process. 

● The Director of Special 
Education should 
create a newsletter to 
inform staff of 
celebrations within the 
department, highlight 
diversity and 
understanding, and 
offer suggestions and 
strategies for working 
with students across 
all school 
environments and 
working to create 
greater understanding 
and acceptance for 
students. This should 
assist in creating the 
family culture that staff 
felt in the past and 
feels is currently 
missing. 

consistent voice and 
communication from 
the department 
director, and that all 
staff hear the same 
message and have 
an opportunity to 
raise questions and 
concerns in real time. 
Such meetings will 
also encourage 
timely two-way 
communication 
between teachers 
and district  

● This practice (weekly 
building special 
education meetings of 
which the Director 
would attend monthly) 
should be continued, 
as it helped build 
rapport between the 
building staff and the 
District office, and 
quickly identified both 
common and unique 
points of action for 
resources or staffing. 

● Mr. Padavic initiated 
regular separate 
meetings with each 
of the specialist 
groups 
independently to talk 
about specific 

and parents.  This 
includes updating items 
in the student services 
portal for staff with 
training presentations; 
releasing a bi-weekly 
newsletter to staff called 
“Snapshots”; and 
updating the parent 
website 

● Reviewed and 
memorialized policies, 
procedures, and 
practices for 
implementation 

● Increased our use of 
Embrace for state 
documents and data 
reporting 

● Continuation of 
the bi-monthly 
newsletter 

● Continue with 
monthly 
department 
meetings 

● Attendance of 
director at 
special 
education 
building 
meetings 

● Every trimester 
related services 
meetings by 
director 

● Continuation of 
SNAPSHOTs 
bi-monthly 
newsletter to 
staff 
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concerns related to 
their particular areas 
of expertise. These 
specialists include 
speech language, 
OT/PT, social 
workers, and 
psychologists. This 
practice should be 
continued once every 
trimester. 

● The new director 
should start weekly 
staff updates for the 
2018-19 school year. 
The updates need 
not be extensive; it is 
the regularity and 
critical content that is 
essential. 

Finding 4: 
Systems (504, 
MTSS, a 
continuum of 
services, and 
academic and 
behavioral 
curriculum/meth
odologies/interv
entions/assess
ment) need to 
be reviewed, 
detailed, 
developed and 
communicated; 

● Staff and 
Administration should 
be provided with a 
detailed, yet easily 
understood 
explanation of the 
Tiers of the MTSS and 
clarification of Core, 
Core Plus, and other 
interventions. Staff and 
administrators reported 
difficulty in 
maneuvering the 
current system. 

● Data systems should 

Department & Curriculum 
● Continue to review the 

roll out of tiered 
intervention offerings 
to ensure fidelity of 
implementation of the 
process and 
paperwork. 

● Additionally, monitor 
the year two 
expansion of social 
emotional and 
behavioral supports 
across all three tiers. 

● Create a team to 

● Created a final Section 
504 public manual as 
well as a guidance 
manual for Assistant 
Principals 

● Finalized the reading, 
writing and math 
curricular 
programs/interventions 
for special education 
classrooms 

● Begun reviewing and 
updating the MTSS 
process 

● Begun developing 

● MTSS process 
and clarification 
of Core, Core 
plus and other 
interventions 

● Establish data 
systems 

● Establish a life 
skills program 

● Program for 
students with 
behavioral 
needs 

● Curriculum 
investigation 
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these systems 
need to be 
implemented 
consistently and 
with fidelity.  

be created or refined 
to judge the success 
of programs from an 
academic 
achievement lens and 
to review the 
sustainability of 
programs to create 
advanced 
opportunities for all 
students. 

● Buildings should use 
data to determine the 
feasibility of programs 
and appropriate 
allocation of 
resources. 

● A team should be 
formed to explore the 
creation of a 
high-quality life skills 
program. 

● A team of 
stakeholders should 
be formed to engage 
in critical 
conversations about 
programming options 
for students exhibiting 
behavioral 
challenges, and how 
to create sustainable 
programs to meet the 
needs of these 
students both inside 
and outside of the 

review the continuum 
of services currently 
available and discuss 
opportunities to 
change or maintain 
the existing 
Continuum of Service 
offerings. 

 
Standardization of Practice 

● The Instructional 
classrooms across the 
District serve a wide 
range of students. The 
District has abundant 
resources for staff and 
students. These 
materials and 
resources will be 
reviewed and refreshed 
to ensure that D64 is 
staying current with 
best practices. 

procedures for 
maintaining school 
records  

● Increased our use of 
Embrace for state 
documents and data 
reporting 

and review 
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home school 
environment. 

Finding 5: 
Transition 
process for 
students need to 
be defined. 

● Vertical articulation 
should occur to allow 
for a streamlined 
transition from 
elementary to middle 
school and additionally 
the middle to high 
school transition. 

● A transition process 
should be created for 
students who are no 
longer eligible for 
special education 
services to provide 
support 

 ● Determined a need to 
establish a beginning of 
the year “meet and greet” 
for students 

● Developed EC to K and 
5th to 6th grade 
transition processes 

● Begun discussing and 
instituting more efficient 
measures to 
communicate with D207 
regarding 9th grade 
transitions 

● Relayed expectations for 
students from 
outplacements returning 
to D64 within IEP 
meetings 

● Process for 
transitioning 
from 8th grade 
to HS 

● Process for 
exiting students 
from sped 

Finding 6: 
Co-taught 
classrooms 
need to have 
defined 
expectations 
and goals. 

● The district should 
create and define 
goals for the 
co-taught classrooms 
and how it is different 
from traditional 
pull-out services. 

Professional Development 
● Conduct professional 

growth workshops on 
co-teaching (both 
introductory and 
advanced) and 
restorative justice 
practice, scheduled 
for this summer. This 
fall, launch training for 
staff on how to 
conduct facilitated IEP 
meetings. Explore 
additional professional 

● D64 has offered three 
different trainings to 
teachers in co-teaching 
environments. 

● Review 
co-teaching 
models 

● Define goals for 
co-teaching 

● Clearly define 
co-teaching 
roles 

● Ensure 
collaborative 
plan time 
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development for staff 
in IEP goal-writing, 
working with students 
who have difficulty 
attending school (i.e., 
school refusal), 
working with students 
with complex health 
issues, and other 
priority areas. In 
addition, per IDEA, 
the District every 
spring will provide a 
professional needs 
assessment to staff 
throughout the district 
and provide offerings 
to best meet their 
professional growth 
needs and to support 
District initiatives. 
Professional growth 
should target: 

● IEP/goal writing and 
formal facilitated IEP 
training 

● Mentoring of new 
staff--initial “need to 
know” and ongoing 
training linked to job 
responsibility 

● Social emotional 
learning, including 
restorative 
justice/practices 

● Diversity/disability 
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awareness training for 
all staff, given the 
expanded co-teaching 
model 

Finding 7:  
Establish 
programs for 
inclusion of 
students (peer 
buddy, Special 
Olympics, 
disability/diversit
y awareness, 
etc.). 

● Consideration should 
be given to the 
creation of a Best 
Buddies program at 
the middle school 
level to promote 
inclusion and 
understanding. 

● Time should be given 
at all buildings to 
celebrate diversity of 
students and work 
towards the 
successful inclusion 
and understanding of 
students with special 
needs. 

Standardization of Practice 
● Best Buddies (at 

Emerson) and 
Special Olympics (at 
Emerson, Lincoln 
and Field) are 
already in place and 
running very 
successfully at 
several schools. 
Opportunities should 
be expanded to the 
other buildings. 
These programs help 
to develop a mindset 
of inclusion for 
students, staff, 
parents and the 
community. 

● Begun developing a 
disability awareness 
curriculum 

● Created a District-wide 
Special Olympics team 

 
Additionally, other celebrations 
of inclusion occurred at 
individual buildings such as: 

● Two Field School 
students who planned 
and facilitated an after 
school party for students 
receiving services within 
the instructional 
classroom and their 
siblings 

● Recognition of an 
Infinitec award winner at 
Lincoln Middle School 

● Continue 
development of 
inclusionary 
practices 

● Create a 
disability 
awareness 
curriculum 

Finding 8: 
Engage parents 
to gain their 
perspectives, 
create 
communication 
tools and 
develop 
resources for 
parents (i.e. 

● A yearly parent 
forum, similar to the 
parent interview night 
that was held in April, 
would assist in data 
collection and open 
communication based 
on structured 
questions. 

● Parent training 

Parents/Guardians 
● Continue the PT3 

subgroups. Identify 
and conduct parent 
education workshops 
in the areas identified 
by parents. 

● Based on the survey 
results, District 64 and 
the director should 

● Conducted an end of the 
year parent survey 

● Updated the resources 
and information for 
parents on the Student 
Services webpage 

● Held 3 Special Education 
Board Committee 
meetings 

● Met with PTO or All 

● Director to 
schedule and 
conduct monthly 
coffees 

● Continue to 
provide for 
parent training 
opportunities 

● Create a 
brochure for 
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parent 
universities, 
PT3, annual 
parent survey, 
PTO, handbook, 
website 
resources, etc.). 

opportunities should 
continue to increase 
collaboration and a 
better understanding 
of special education 
policies and 
procedures. 

● A brochure should be 
created to assist 
parents in 
understanding special 
education vocabulary 
and provide an 
explanation of the 
continuum of 
services. 

continue the steps 
already underway and 
consider adding 
additional parent 
outreach on selected 
areas as a priority 
over the next year. 
Additionally, the ISBE 
survey should be sent 
out annually to allow 
parents to share their 
voice surrounding 
their special education 
experience. 

● Specific 
communication tools 
can be expanded or 
created to provide 
more information to 
special education 
parents on an 
ongoing basis. These 
opportunities include: 
○ District 64 

Special 
Education PTO - 
With inclusion 
being the goal, 
another 
opportunity to 
build awareness 
and 
understanding is 
through the 
addition of a more 
formal PTO 

Abilities Sub-Committee 
representatives on four 
occasions 

● Held 8 PT3 group 
meetings  

parents 
(vocabulary and 
continuum of 
services) 

● Consider 
structures of 
future parent 
engagement 
opportunities 

● Continue to 
coordinate the 
PT3 group 

● Implement Exit 
Slip surveys at 
the conclusion of 
IEP meetings 

● Coordinate with 
the PTO/A and 
All Abilities 
group 

● Create a special 
education parent 
handbook 

● Expand parent 
website 
resource 
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structure. 
Investigate the 
desire to start a 
building-based 
special education 
PTO that works in 
conjunction with 
each school’s 
existing PTO/A. 

○ Special 
Education Parent 
Handbook - This 
handbook would 
be a resource 
especially for 
families of special 
needs students to 
provide 
information about 
the structure of 
the department, 
definition of 
acronyms used in 
special education, 
etc. Draft a D64 
handbook using 
models from other 
school districts as 
a basis and work 
with the Parent 
Group to bring 
forward further 
ideas. 

○ Expanded D64 
website 
materials - The 
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Student Services 
area is currently 
underutilized, and 
could be the 
homebase for 
other materials 
that 
parents/guardians 
would find helpful 
on an ongoing 
basis, such as 
materials on 
demystifying the 
IEP process for 
parents/guardians 
and the ABC’s of 
Special 
Education, for 
example.  Add 
new materials and 
work with the 
Parent Group to 
bring forward 
further helpful 
items to be 
included. 

 
Parents/Guardians Outreach 

● Conduct quarterly 
meeting of the special 
education parent group 
on topics of mutual 
concern and interest to 
parents, staff, and 
District 
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Finding 9:  
Secure 
additional staff 
to provide 
additional 
programming 
options (BCBA, 
psychologist, 
social worker, 
dean, and 
special 
education 
administrators).  

● Buildings should use 
data to determine the 
feasibility of programs 
and appropriate 
allocation of 
resources. 

Staffing 
● Special education 

coordinators and the 
assistant department 
director were not 
perceived as being 
visible and accessible; 
the coordinator 
allocation for the 
elementary schools 
was not being 
provided in the same 
ratio as the middle 
school allocation. The 
District has already 
been able to address 
this imbalance, with 
the Board’s recent 
authorization to hire 
an additional 
elementary 
coordinator for 
2018-19. This should 
help these 
administrators to be 
more visible and 
accessible to staff. 

 
Department and Curriculum 

● District explores hiring 
behavior 
interventionist to 
provide additional and 
more timely support to 
staff and students in 
behavioral crisis as 

● Hired additional special 
education staff at the 
beginning of 2018-19 
school year  (BCBA, 
Psychologist, Social 
Worker, and special 
education coordinator) 

● Completed the Staff 
Needs Assessment 
Survey in November 

● Received approval of the 
Board to hire an 
additional .5 special 
education coordinator 
and .5 resource teacher 
during the 2018-19 year 

● Received approval of the 
Board for the 2019-20 
school year to hire a 1.0 
FTE Assistive 
Technology Specialist 
(currently .4), an 
Intervention Coach, 1 
instructional teacher, 2 
resource teachers, a 
nurse, and 2 additional 
speech and language 
therapists 

● Determine a 
system for 
building 
allocations 
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well as to build the 
capacity of special 
education/crisis teams 
to intervene as 
needed 

 
District Investment in 
Special Education 

● Consider for 2018-19 
adding new staff 
positions, including a 
social worker to share 
caseloads at the 
larger elementary 
buildings; K-8 
behavior 
interventionist; and a 
Dean to help support 
current building 
leadership with 
growing enrollment at 
Emerson Middle 
School. 

Finding 10: 
Create a path 
for change that 
does not have 
competing 
reform efforts. 

● Teams should be 
formed or 
strengthened to aid in 
reviewing initiatives to 
avoid competition of 
these initiatives 
during the reform 
process in the special 
education 
department. 

● A specialized team 
should be formed to 

 ● Ensured all special 
education coordinators 
had common goals for 
evaluation purposes to 
promote consistency of 
messages to staff 

● Promoted this outcome 
as identified in the listing 
of activities in the other 
audit updates 

● Clear purposes and 
definition of work of PT3, 
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engage in moving the 
department forward 
by deliberate 
planning of 
implementation of 
audit suggestions and 
findings 

All Abilities, and the D64 
Student Services Dept. 
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Appendix 5 

 
TO: Board of Education 

 Dr. Eric Olson, Superintendent 
  
FROM: Dr. Lori Lopez, Assistant Superintendent for Student Learning 
 
DATE: November 11, 2019 
  
RE:  2018-19 Student Achievement Update and Presentation of the Illinois School  

Report Card 
 
Overview 
This report provides the Board of Education and the community with information about District 
performance on the MAP assessment, the Illinois Assessment of Readiness, and the Illinois 
Science Assessment. Also included is a summary of the Spring 2019 Climate & Safety Survey 
results and the Illinois 5Essentials Survey. In addition, information will be shared about the 2019 
Illinois School Report Card. 
 
MAP Growth Assessments 
Reading and Math MAP Growth Assessments are taken online by students in grades 2-8. In 
grades 2-5, students participate in the fall, winter and spring. In grades 6-8, all students 
participate in fall and spring and only at-risk students participate in the winter. At the district and 
school level, we use national norms to review our achievement score on each test as well as our 
fall-to-spring growth. The chart below identifies our percentile rank for 2019 achievement and 
growth. As a reminder, the 50th percentile represents average growth; growth scores above the 
50th percentile are considered above average.  
 

READING MATH 

Achievement Score Achievement Score 

2017 2018 2019 2017 2018 2019 

93 89 87 90 87 88 

Fall-to-Spring Growth Fall-to-Spring Growth 

2017 2018 2019 2017 2018 2019 

58 54 57 59 59 59 

 

 
MAP “Similar Schools” Report 
When we review our fall-to-spring growth using national norms, we are comparing our growth to 
schools across the nation. While national norms are one benchmark for measuring success, NWEA 
has provided us with a Similar Schools Report so that we can compare our growth to the growth of 
high-achieving schools like ours. In 2016, we established an aggressive Strategic Plan goal - to 
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outperform our cohort on the Similar Schools Report. While we have not achieved this goal, we have 
continued to perform comparably with other high-achieving schools.  
 
Summary of MAP Performance 
In 2018-19, we maintained solid performance on the MAP Reading and Math assessments. Over 
50% of District 64 students achieved at or above the 70th percentile and 20% of our students 
achieved above the 90th percentile. District 64 students also continued to demonstrate above 
average growth, performing at the same level as other high-achieving schools. We attribute this 
to our District-wide focus on differentiation and the strength of our intervention strategies. 
Additional observations by subject area include:  

● In 2017-18, we began the transition to new instructional practices in reading and writing. 
While our reading scores remain strong, we expect to see scores increase over the next 
year as we target differentiated instruction in English language arts. 

● In Math, we continue to focus on accelerated learners in 3rd-5th grade and have realigned 
our resources for Accelerated Math students in middle school. While this is an area of 
growth, District 64 8th graders have maintained performance at the 96th percentile or 
higher over the past three years. 

 
Illinois Assessment of Readiness (IAR) 
The IAR is the Illinois state assessment and is administered in the spring. Students in grades 3-8 
take the online Illinois Assessment of Readiness (IAR) in Reading and Math. On the IAR, 
students earn one of five performance levels: 1: Did Not Meet Expectations, 2: Partially Met 
Expectations, 3: Approached Expectations, 4: Met Expectations, or 5: Exceeded expectations. 
 
2019 IAR Performance 
Performance on the IAR remains consistent district-wide. Below is the student achievement data 
reported on the November 2019 School Report Card. Math performance on the 2019 IAR 
includes only 40% of District 64 8th graders due to confusion about calculator use. While all 
grade 8 students received individual score reports, this data is not included in the chart below and 
is also not included on the School Report Card. 
 

 English Language Arts Math 

 2017 2018 2019 2017 2018 2019 

5- Exceeded Expectations  9% 10% 11%* 10% 9% 10% 

4 - Met Expectations  49% 49% 49%* 47% 47% 46% 

3- Approached Expectations  25% 24% 29% 28% 27% 28% 

2 - Partially Met Expectations  12% 12% 10% 11% 12% 13% 

1 - Did Not Meet Expectations  6% 5% 5% 3% 4% 4% 

MEETS/EXCEEDS 58% 59% 59% 57% 56% 56% 

*Rounded 
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Illinois Science Assessment 
The Illinois Science Assessment (ISA) is an online statewide assessment that aligns to the 
Illinois Learning Standards for Science. District 64 students take the ISA once per year in the 
spring of fifth grade and the spring of eighth grade. The test includes items aligned to Physical 
Science, Life Science, Earth/Space Science, and Engineering. In 2019, District 64 students 
continued to perform well on the ISA.  
 

 DISTRICT 64 STATE of ILLINOIS 

2017 2018 2019 2017 2018 2019 

5th Grade 78% 76% 73% 54% 53% 54% 

8th Grade 73% 71% 78% 59% 58% 55% 

 
Illinois School Report Card  
The Illinois School Report Card is published annually by the Illinois State Board of Education 
(ISBE) at www.illinoisreportcard.com. Report cards share a wide range of information about 
student achievement, school/district environment, finances, students, teachers, and 
administrators. As required by ISBE, our District and school reports cards are published to the 
District 64 website at this link.  
 
ISBE uses academic and student success data to calculate a “Summative Designation” for each 
public school. Academic indicators comprise 75% of a school’s rating, while student success 
indicators comprise 25%. Academic indicators include student performance on all state 
assessments. Some students with an IEP take an alternate assessment called the Dynamic 
Learning Maps (DLM).  
 
Indicators used to calculate each school’s summative designation for the November 2019 Report 
Card are below. In addition to calculating scores for “all students,” ISBE calculates scores for 
identified student subgroups.  
 

Academic Indicators (75%): 
- Student Growth on the Reading IAR or DLM: 25% 
- Student Growth on the Math IAR or DLM: 25% 
- Reading Achievement on the IAR or DLM (target increases annually) - 7.5% 
- Math Achievement on the IAR or DLM (target increases annually) - 7.5% 
- Science Achievement (target increases annually) - 5% 
- English Learner Progress to Proficiency 5% 

 
Student Success Indicators (25%) 

- Percentage of Students Absent 10 or more Days: 20%  
- Student Participation Levels in the Annual Illinois 5Essentials Survey: 5%  

 
A school’s Summative Designation is one of four ratings: 

● Exemplary schools have no underperforming subgroups, a graduation rate of greater than 
67 percent, and perform in the top 10 percent of schools statewide.  
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● Commendable schools have no underperforming subgroups and a graduation rate greater 
than 67 percent, but are not in the top 10 percent of schools statewide.  

● Underperforming schools have one or more underperforming subgroup. 
● Lowest-Performing schools perform in the lowest 5 percent of Title I schools in Illinois. 

 
In District 64, five schools earned a commendable rating, including: Carpenter, Washington, 
Roosevelt, Emerson, and Lincoln. Because Field and Franklin schools demonstrated exceptional 
growth, they ranked in the top 10% of schools and earned an exemplary rating. In 2019-20, 
District 64 met or exceeded the ISBE index score target for all subgroups. 
 
Illinois 5Essentials Survey 
The Illinois 5Essentials is an annual statewide survey of individual schools’ learning conditions 
and environment, completed by all sixth- through eighth-grade students and all prekindergarten 
through 12th grade teachers. Parents/guardians of students at all grade levels also are invited to 
participate. 
 
The Illinois 5Essentials Survey measures five dimensions of school organizational culture: 
Effective Leaders, Collaborative Teachers, Involved Families, Supportive Environment, and 
Ambitious Instruction. Research shows that schools that are ranked strongly on three or more of 
these dimensions are ten times more likely to improve student learning. The table below provides 
a general overview of District 64’s performance as a whole; the strengths and opportunities listed 
are a composite and are not reflective of all eight schools. Individual school reports can be found 
at https://www.5-essentials.org/illinois/5e/2019/. 
 

Strengths Opportunities for Growth 

Elementary & Middle School: 
● Mentoring and support for new teachers 
● Teacher-parent trust 
● Parent involvement in schools 
● Peer support for academic work (student 

to student) 
● Teacher support for student learning  
● Student-teacher trust 

 
Middle school survey questions only:  

● Inquiry-based science instruction 
● Respected human and social resources in 

the community 
● Positive student peer relationships 
● Rigorous study habits 

Elementary School: 
● Shared responsibility for student 

learning 
 

Middle school survey questions only: 
● Trying new instructional ideas 
● Linking learning to life outside 

class/exploring different viewpoints 
● Students’ sense of their own “grit” 

 
 
Climate & Safety Survey 
In spring 2019, students in grades 3–8 and all staff at every school in District 64 participated in 
the Safe & Civil Schools Climate & Safety Survey. Parents/guardians of students in all grades 
PreK-8 were also invited to participate. The table below provides a general overview of District 
64’s performance as a whole; the strengths and opportunities listed are a composite and are not 
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reflective of all eight schools. For more information about your child’s school, please contact 
your school principal. 
 
Strengths 
In general, the results of the Climate & Safety Survey indicate an overall healthy setting for 
student learning. Parent perception of school is positive (i.e., parents feel welcomed, treated with 
respect, comfortable asking for help). Students express that they feel safe at school, as well as 
supported and encouraged by staff.  They also report that it is easy to make friends and that they 
would know what to do if they saw someone being bullied.  
 
Opportunities for Growth 
Student behavior remains an area of focus for this school year. We are focusing on improving 
systems for identifying and helping students with behavioral needs. In addition to addressing 
inappropriate student language, we want to improve student perception of respectful and safe 
behavior on the playground and bus, as well as in the restrooms, cafeteria and locker rooms. This 
includes a focus on strategies for addressing student cliques, teasing, bullying, and physical 
conflict. 
 
At the middle school level specifically, we want to continue to target drug, alcohol and tobacco 
use. We would like to improve staff and student perceptions of respectful treatment of one 
another and help students value their work at school. Absences and tardies are also a continued 
area for growth. 
 
District 64 Student Performance in High School 
Each year, District 64 tracks our students’ 9th grade participation in accelerated classes in 
District 207. Participation in accelerated classes remains strong with around half of students 
pursuing this challenging coursework.  
 

Course 2017  2018  2019 

Foreign Language  53% 53% 50% 

English  Language Arts 
(Accelerated) 

46% 50% 55% 

Math - (Algebra II and beyond 
within current pathway) 53% 49% 51% 

Science - (Accelerated Biology or 
Accelerated Chemistry) 34% 29% 47% 

 
Next Steps  
District 64 provides a quality education for students. Standardized assessments like the MAP, 
IAR, and ISA are one piece of our District 64 assessment portfolio. Our current Strategic Plan 
focuses on increasing the rigor of instruction through differentiation. As we discussed last year, 
we are currently tackling this goal through several initiatives:  
 

1. New resources and instructional practices for reading. The newly adopted Reading 
and Writing Workshop model provides for greater differentiation in reading and writing. 
We expect to see scores increase as a result of this focus. 
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2. Continued focus on increased differentiation in math. Grade-level teams have 
identified plans for supporting students who are working at the highest level within the 
general education program in 3rd-5th grade. (i.e., students seeking challenge in the area 
of math but who are not eligible for Channels of Challenge). In addition, we have 
realigned our current math resources so that Accelerated Math students in 6th-8th grade 
are accessing curriculum one grade level beyond their peers. 

3. Implementation of common assessments. We have designed rigorous common 
assessments linked to the curriculum to measure student progress. 

4. Continue to analyze student-level growth data. This fall, Curriculum Specialists, 
Department Chairs and administrators partnered with building leadership teams, 
departments and grade-level teachers to look closely at student data, identify trends, set 
goals and create action plans. 

5. Target building-level systems for supporting student behaviors. Building leadership 
teams are focusing on the implementation of building-wide strategies for supporting 
student behavior. This focus includes designing building protocols for responding to 
misbehavior and professional development to support teachers.  
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Student Achievement 
District 64



Classroom 
assessments

Common 
assessments

Balanced Portfolio

Universal 
Screeners

Standardized 
Assessments
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Achievement 
Score
How does our 
average score 
compare to the 
average score of 
other districts?

Status & Growth
Fall-to-Spring 
Growth
Are our students 
growing more or 
less than students in 
other schools?
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MAP Performance 
DISTRICT  STATUS

4

2017 2018 2019

Reading 93 89 87

Math 90 87 88



MAP Performance 
2019 District Reading GROWTH GOAL - 65%
2019 District Math GROWTH GOAL - 70%

5

2017 2018 2019

Reading 61 56 57

Math 63 62 59



“Similar Schools” Report

6

2016 2017 2018 2019 2020

Significantly Outperforming 

Moderately Outperforming 

Slightly Outperforming Math Math

Tracking with Similar 
High-Performing Schools

Reading Reading Math
Reading

Math
Reading

How does our student growth compare to the growth of similar schools?



Illinois Assessments
Percentage of Students Meeting & Exceeding

7

2017 2018 2019

Illinois Assessment of Readiness

ELA 58% 59% 59%

Math 57% 56% 56%*

Illinois Science Assessment

Science 75% 73% 76%

*Includes only 40% of District 64 8th 
graders.



High School Accelerated 
& Advanced Placement 

8

● Five districts in blue are in our 

comparison group

● ELA score range in our Comparison 

Group: 54-80 

● Math score range in our Comparison 

Group: 51-76 

Course 2017 2018 2019

 Foreign Language 53% 53% 50%

 English  Language Arts 
(Accelerated)

46% 50% 55%

 Math - (Algebra II and beyond 
within current pathway)

53% 49% 51%

 Science - (Accelerated Biology or 
Accelerated Chemistry)

34% 29% 47%



Illinois School 
Report Card

2019



Summative 
Designations

10

● Five districts in blue are in our 

comparison group

● ELA score range in our Comparison 

Group: 54-80 

● Math score range in our Comparison 

Group: 51-76 

○ ELA Target: 43.03% 

○ Math Target: 38.93%

○ Growth

○ English Learner Progress to 
Proficiency

○ Chronic Absenteeism

○ Climate Survey



Performance Levels
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Exemplary School (10%)
Field, Franklin

Commendable School (70%)
Carpenter, Roosevelt, Washington

Emerson, Lincoln

Underperforming School (15%)

Lowest-Performing School (5%)

Subgroups 
(20 or more Students)

All Students

Asian

Children with 
Disabilities

Former EL

Hispanic or 
Latino

Low Income

White



Comparable 
Districts 
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● Five districts in blue are in our 

comparison group

● ELA score range in our Comparison 

Group: 54-80 

● Math score range in our Comparison 

Group: 51-76 

Illinois Assessments 2019 

ELA Math Science

Deerfield 109 79% 74% 79%

Libertyville 70 67% 65% 87%

Wilmette 39 66% 63% 84%

Arlington Heights 25 60% 55% 77%

Park Ridge Niles 64 59% 56% 76%

Glenview 25 58% 55% 76%



Growth by 
District

● Average individual student 
growth  is score of 50

●  School growth is one of key 
indicators for summative 
designations (50%)

● Tracks with our Same 
Schools Report

37

ELA Math

Arlington Heights 25 58 56

Deerfield 109 55 54

Wilmette 39 53 54

Glenview 25 53 52

Park Ridge Niles 64 52 51

Libertyville 70 51 51



Stakeholder 
Surveys

Spring 2019



15

5 Essentials Survey
Strengths Opportunities for Growth

Elementary & Middle School:
● New teacher support
● Teacher-parent trust
● Parent involvement in schools
● Peer support for academic work 
● Teacher support for student learning 
● Student-teacher trust

Middle school survey questions only: 
● Inquiry-based science instruction
● Respected community resources 

Positive student peer relationships
● Rigorous study habits

Elementary School:
● Shared responsibility for student 

learning

Middle school survey questions only:
● Trying new instructional ideas
● Linking learning to life outside 

class/exploring different viewpoints
● Students’ sense of “grit”
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Climate & Safety Survey
Strengths Opportunities for Growth

● Sense of student safety at school
● Staff encouragement and support 

of students
● Explicit teaching of the rules and 

expectations for behavior
● Student response to to bullying
● Ease of making friends

● Effective systems for identifying and helping 
students with behavioral needs

● Student behavior in specific locations (playground, 
bus, restrooms, cafeteria, locker rooms)

● Strategies for addressing teasing, bullying, physical 
conflict, student cliques and inappropriate language

● Student enthusiasm for coming to school

Middle school:
● Drug/alcohol/tobacco use 
● Absences and tardies 
● Staff and student perceptions of respectful 

treatment
● Students’ sense that they do important work at 

school



NEXT STEPS 

Action Plan 
2019-20

37

● Continue to focus on differentiation 
strategies to increase student growth

■ Reading & Writing Workshop 
implementation

■ K-5 ELA Differentiation Coach Support

■ Target accelerated 3rd-5th grade math 
students and Accelerated Math students 
at middle school

● Continue to target strategies for supporting 
student behavior 

● Continue to use the data to guide our work



Questions?
llopez@d64.org
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Appendix 6 
 
To: Board of Education 
From: Dr. Eric Olson, Superintendent 
Date: November 11, 2019 
Re: Present Draft Calendar for 2020-21 School Year  
 
The District 64 Calendar Committee met on October 22, 2019, to review the draft of the calendar 
for the 2020-21 school year. The tentative draft was originally presented to the Board on February 
4, 2019 and put on hold due to recess alignment issues with District 207. The issues have been 
resolved and this draft is now aligned with the Board approved calendar at District 207.  
 
Here are several key points to the presented draft calendar: 

● School begins for students on Thursday, August 27, 2020. The administration is once again 
recommending a later start to allow for summer construction. 

● The number of Institute days is kept at three as in past practice. The November 3 Institute 
day coincides with the presidential general election day. 

● Winter and Spring Recess dates are in alignment with Maine Township High School 
District 207. 

● 8th-grade promotion is scheduled for June 10, 2021. 
● The last day of student attendance will be June 11, 2021. 

 
Here is a summary of the key dates for the draft 2020-21 calendar in relation to the adopted 
2019-20 calendar, which was approved by the Board on December 10, 2018. 
 

Adopted 2019-20 Draft 2020-21 
Institute Days – Thursday, August 22, 2019; 
Friday, August 23, 2019; Monday, November 4, 
2019 

Institute Days – Tuesday, August 25, 2020; 
Wednesday, August 26, 2020; Tuesday, 
November 3, 2020 

First Day for Students – Monday, August 26, 
2019 

First Day for Students – Thursday, August 27, 
2020 

Winter Recess – Begin Monday, December 23, 
2019 - Return Monday, January 6, 2020 

Winter Recess – Begin Monday, December 
21, 2020 - Return Monday, January 4, 2021 

Spring Recess – Begin Friday, March 20, 2020 - 
Return Monday, March 30, 2020 

Spring Recess – Begin Friday, March 22, 
2021 - Return Monday, March 29, 2021 

8th Grade Promotion - Wednesday, June 9, 2020 8th Grade Promotion - Thursday, June 10, 
2021 

Last Day – Wednesday, June 10, 2020 Last Day – Friday, June 11, 2021 
End of Trimesters: 
November 20, 2019 
March 6, 2020 
June 10, 2020 

End of Trimesters: 
November 30, 2020 
March 10, 2021 
June 11, 2021 
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Next Steps 
It would be our expectation that following tonight’s Board review, the calendar for 2020-21 would 
be presented for Board adoption at the next regular meeting on December 16. 
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DRAFT CALENDAR 
BOE Meeting 11/11/19

SCHOOL DISTRICT 64 PARK RIDGE-NILES

    SEPTEMBER        OCTOBER
Mon Tue Wed Thr Fri Total Mon Tue Wed Thr Fri Total Mon Tue Wed Thr Fri Total

3 4 5 6 7 0 1 2 3 4 4 1 2 2
10 11 12 13 14 0 HOL 8 9 10 11 4 5 6 7 8 9 5
17 18 19 20 21 0 14 15 16 17 18 5 HOL 13 14 15 16 4
24 TI TI (27 28 2 21 22 23 24 25 5 19 20 21 22 23 5
31 1 28 29 30 3 26 27 28 29 30 5

Total 3 Total 21 Total 21
3 24 45

     NOVEMBER        DECEMBER  JANUARY
Mon Tue Wed Thr Fri Total Mon Tue Wed Thr Fri Total Mon Tue Wed Thr Fri Total

2 TI 4 5 6 4 1 2 3 4 4 HOL 0
9 10 11 12 13 5 7 8 9 10 11 5 4 5 6 7 8 5
16 17 18 19 20 5 14 15 16 17 18 5 11 12 13 14 15 5

FPT NIA NIA HOL NIA 0 NIA NIA NIA NIA HOL 0 HOL 19 20 21 22 4
30 1 NIA NIA NIA NIA 0 25 26 27 28 29 5

Total 15 Total 14 Total 19
60 74 93

       FEBRUARY
Mon Tue Wed Thr Fri Total Mon Tue Wed Thr Fri Total Mon Tue Wed Thr Fri Total

1 2 3 4 5 5 1 FPT 1
1 2 3 4 5 5 8 9 10 11 12 5 5 6 7 8 9 5
8 9 10 11 12 5 15 16 17 18 19 5 12 13 14 15 16 5

HOL 16 17 18 19 4 NIA NIA NIA NIA NIA 0 19 20 21 22 23 5
22 23 24 25 26 5 29 30 31 3 26 27 28 29 30 5

Total 19 Total 18 Total 21
112 130 151

          MAY            JUNE    JULY
Mon Tue Wed Thr Fri Total Mon Tue Wed Thr Fri Total Mon Tue Wed Thr Fri Total

3 4 5 6 7 5 1 2 3 4 4 1 2 3 0
10 11 12 13 14 5 7 8 9 10 11) 5 6 7 8 9 10 0
17 18 19 20 21 5 XED XED XED XED XED 0 13 14 15 16 17 0
24 25 26 27 28 5 21 22 23 24 25 0 20 21 22 23 24 0

HOL 28 29 30 0 27 28 29 30 31 0
Total 20 Total 9

171 180

SCHOOL HOLIDAYS
HOL

Pupil Attendance Days: 180 Columbus Day Institute Day TI
3 Veterans' Day Not in Attendance NIA
2 Thanksgiving Day School Begins (

Christmas Day School Ends )
185 New Year's Day FPT

M.L. King Day Proposed Emergency Days XED
Proposed Emergency Days 5 President's Day

Memorial Day Potential Records Day 3/12/21
6/10/21 Potential Records Day 6/11/20

UPCOMING ELECTIONS
Rev: 10/22/19 Presidential General Election End of First Trimester

End of Second Trimester
End of Third Trimester 6/11/20

11/26/20
Approved Institute Days: 11/11/20

10/12/20

11/3/20

5/31/21

12/25/20

8th Grade Promotion

11/30/20
3/10/20

2020-21

AUGUST

School Begins for Students: 8/27/20

  MARCH

CALENDAR LEGEND

     APRIL

6/11/21School Closes for Students: Legal School HolidaysLabor Day 9/7/20

1/1/21
1/18/21

Full-day Parent/Teacher Conf.   

2/15/21

2/23/21
Consolidated General Election
Consoldiated Primary Election

Approved All Day Parent/Teacher:
Conference Days:
TOTAL (185 days or more):

4/6/21



 

 Appendix 7 
 

Approval of Recommended Personnel Report 
 
 
ACTION ITEM 19-11-1 
 
I move that the Board of Education of Community Consolidated School District 64, Park 
Ridge – Niles, Illinois, approve the Personnel Report, noting that the Personnel Report is 
based on the recommendation of the Superintendent and not upon the Board’s direct 
knowledge regarding any of the specific individuals selected for employment.  
 
The votes were cast as follows: 
 
Moved by _____________________________ Seconded by __________________ 
 
AYES: 
 
NAYS: 
 
PRESENT: 
 
ABSENT: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
11/11/19  

 



November 11, 2019
Personnel Report

Kendra Hutchinson Change of Assignment from .85 C of C Teacher to .93 C of C and ASC 
Teacher at Emerson School effective October 28, 2019 - MA, Step 3 - 
$54,931.23. 

Julie Dinverno Leave of Absence request, personal - Intervention Teacher at Franklin 
School effective August 31, 2019 - June 10, 2020 (tentative).

Leticia Hernandez Resign as Teacher Assistant at Franklin School effective November 6, 
2019.

Giovani Biondo Retire as Night Custodian at Franklin School effective January 7, 2020.



 

 Appendix 8 
 

Consent Agenda 
 
ACTION ITEM 19-11-2 
 
I move that the Board of Education of Community Consolidated School District 64, Park 
Ridge – Niles, Illinois, approve the Consent Agenda for November 11, 2019 which 
includes: Bills, Payroll and Benefits; Approval of Financial Update for the Period Ending 
October 31, 2019; and the Destruction of Audio Closed Recordings. 
 
The votes were cast as follows: 
 
Moved by _____________________________ Seconded by __________________ 
 
AYES: 
 
NAYS: 
 
PRESENT: 
 
ABSENT: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
11/11/19 
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To: Board of Education 

Dr. Eric Olson, Superintendent 

 

From: Valerie Varhalla, Director of Business Services 

 

Date: November 11, 2019 

 

Subject: Financial Update for the Period Ending October 31, 2019 

 

Attached for your review are the following reports as of October 31, 2019: 

● Fund Balance Report 

● Revenue Summary Report 

● Expenditure Summary Report 

 

Fund balance in the Operating Funds decreased by $6.6 million in October to $57.4 million. 

The graph below shows a comparison of monthly fund balances over the last two years.  The 

spikes in fund balance during February/March and July/August represent the District’s 

property tax collections, which make up approximately 85% of the District’s total annual 

revenues.  It’s very important for school districts to maintain fund balance reserves that are 

sufficient to cover operations in between those months, particularly during the fall/winter 

when revenues are typically scarce.  

 

 

 

 

The most recent 12-month period followed a similar trend as the preceding year.  Some 

notable exceptions are: 



● January, February, and March – The District’s fund balance typically decreases each 

year in January.  The fund balance in January 2018 (red line) increased because of a 

timing variance involving the District’s tax revenues.  When the new federal tax law 

was approved, homeowners were encouraged to prepay their 2018 spring property 

taxes in calendar year 2017.  As a result, the District received $7.9 million (23%) of its 

spring tax revenue installment in January 2018, which was 1-2 months earlier than 

normal. This year the District’s property tax revenues are adhering to the more 

traditional trend of collection in February and March. Therefore, fund balance at the 

end of January 2019 (blue line) was $6.2 million lower than at the end of January 

2018 but only $3.9 million lower at the end of February 2019 compared to February 

2018.  March 2019 fund balance is nearly identical to March 2018. 

● May and June – The two fund balance lines decreased at varying angles because the 

District’s biweekly payroll schedule produced a different number of payrolls in each 

month.  Looking at the two months combined, fund balance in 2019 (blue line) 

decreased by $1.2 million more than in 2018 (red line).  This is due to the District 

transferring $786,000 out of the Operating Funds in May 2018 to make its first yearly 

payment on the debt certificates.  There was also a $400,000 decline in registration 

fee revenue in 2018 because the District offered parents the option to defer payment 

on student fees until September for the first time this year. 

 

From a macro-level perspective, the District continues to have a strong financial position at 

the start of the second quarter of the fiscal year. Fund balance is expected to continue 

declining over the next 2-3 months of operations when revenues are less substantial 

Throughout this long-term planning and forecasting the District continues to maintain the 

goal of operating within its means. 

 

 

Revenue Summary - October 31, 2019 

 

Total revenue for the District was 44% of budgeted revenues as of October 31.  This is in line 

with last year’s pace.  The District received some other local revenues related to food service 

fees, extended day kindergarten tuition, and preschool tuition.  

 

State and federal revenue was consistent in October due to two standard installments of 

Evidence Based Funding from the State totaling almost $306,000.  The District also received 

$70,900 from IDEA. 

 

Expenditure Summary - October 31, 2019 

 

After four months of activity (or 1/3 of the fiscal year), the District has expended 29% of its 

overall budget.  It is customary for spending to run behind the average monthly budget pace 

throughout the year but especially in the first couple months because salaries and benefits of 

ten-month employees (teachers, teacher assistants, etc.) do not start getting expensed until 

late August.  

 



Table 1 below shows the year-to-date percentage of the payroll budget (salaries and 

benefits) that has been spent after each month as compared to last year. Total payroll 

expenditures are trending as projected in the budget with no major anomalies. 

 

Table 1: Payroll Expenditures 

 

 

YTD Percent of Budget 
Spent 

Month 2019-20 2018-19 

October 25% 21% 

September 14% 14% 

August 7% 6% 

July 0% 1% 

 

Table 2 displays the cumulative percentage of the accounts payable budget (purchased 

services, supplies, equipment, etc.) that has been spent after each month versus last year. 

 

Table 2: Accounts Payable Expenditures 

 

 YTD Percent of Budget Spent 
Month 2019-20 2018-19 

October 41% 49% 

September 33% 34% 

August 24% 26% 

July 12% 15% 

 

 

 

Spending in October consisted of salaries and benefits for District employees as well as 

purchased services, supplies for the care and upkeep of the Districts buildings and grounds. 

 

 

If you have any questions about the Financial Report, please contact Dr. Olson or myself. 

 



10 $29,368,041.85Education Fund $29,724,418.89 ($17,381,677.75) $2,000,000.00 $43,710,782.99

20 $2,881,261.48Operations & Maintenance Fund $7,366,731.80 ($2,138,568.31) $0.00 $8,109,424.97

40 $1,416,948.79Transportation Fund $4,482,399.57 ($1,087,987.72)($2,000,000.00) $2,811,360.64

50 $371,129.88Municipal Retirement Fund $937,572.83 ($262,962.43) $0.00 $1,045,740.28

51 $415,302.38Social Security/Medicare Fund $816,625.05 ($344,760.38) $0.00 $887,167.05

70 $254,328.93Working Cash Fund $247,831.27 $0.00 $0.00 $502,160.20

80 $91,100.03Tort Fund $806,078.18 ($488,687.50) $0.00 $408,490.71

End of Report

Grand Total: $44,381,657.59 $34,798,113.34 ($21,704,644.09) $57,475,126.84$0.00

Community Consolidated School District No. 64

Fund Balances
Fiscal Year:   2019-2020

Fund RevenueDescription ExpenseBeginning Balance Transfers Fund Balance

Month:
Year:

October
2019

Include Cash Balance

FY End ReportFund Type: Operating

Printed: 11/06/2019 10:41:18 AM rptGLFundBalancesReport: 2019.3.10 Page: 1



30 $989,755.27Debt Services Fund $3,729,094.25 ($66,147.27) $0.00 $4,652,702.25

60 $22,754.03Capital Projects Fund $5,640,794.22 ($4,990,975.08) $0.00 $672,573.17

61 $867.65Cap Projects Fund - 2017 Debt Certs $157,881.04 $0.00 $0.00 $158,748.69

End of Report

Grand Total: $9,527,769.51 $1,013,376.95 ($5,057,122.35) $5,484,024.11$0.00

Community Consolidated School District No. 64

Fund Balances
Fiscal Year:   2019-2020

Fund RevenueDescription ExpenseBeginning Balance Transfers Fund Balance

Month:
Year:

October
2019

Include Cash Balance

FY End ReportFund Type: Non-Operating

Printed: 11/06/2019 10:40:27 AM rptGLFundBalancesReport: 2019.3.10 Page: 1
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It is recommended that the following audio recordings from the closed meetings of the 
Board of Education be destroyed:  
 
April 9, 2012; April 23, 2012; June 25, 2012; July 9, 2012; and December 10, 2012. 
 
 
 
 
 
 
 
 
 
 
 
 
Background 
According to the Open Meetings Act and Board policy 2:220 School Board Meeting 
Procedure, verbatim recordings of closed sessions may be destroyed no less than 18 
months after completion of the recorded meeting, and after the Board approves written 
minutes of the closed session and the destruction of the recording.  
The Board has approved the written minutes of these meetings and will continue to 
maintain them in accordance with law and policy. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
11/11/2019 



Appendix 9 
 

 
Approval of Minutes 
 
 
ACTION ITEM 19-11-3 
 
I move that the Board of Education of Community Consolidated School District 64 Park 
Ridge-Niles, Illinois approve the minutes from the Closed Session on October 28, 2019; 
and the Regular Meeting on October 28, 2019. 
 
The votes were cast as follows: 
 
Moved by _____________________________ Seconded by __________________ 
 
 
AYES: 
 
NAYS: 
 
PRESENT: 
 
ABSENT: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
11/11/19 



 
Board of Education Regular Meeting October 28, 2019  
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 BOARD OF EDUCATION 

COMMUNITY CONSOLIDATED SCHOOL DISTRICT 64 
Minutes of the Regular Board of Education Meeting held at 7:00 p.m. 

October 28, 2019 
Franklin School - Gym 

2401 Manor Lane, Park Ridge, Illinois 60068 
 
Board President Rick Biagi called the meeting to order at 5:31 p.m. Other Board members in 
attendance were Tom Sotos, Carol Sales, Dr. Denise Pearl, Larry Ryles, Fred Sanchez, and Rebecca Little. 
Also present were Superintendent Eric Olson; Chief School Business Official Luann Kolstad; Assistant 
Superintendent for Human Resources Joel T. Martin; and Board Legal Counsel Anthony Loizzi. 
 
Board of Education meetings are videotaped and may be viewed in their full length from the District’s 
website at http://www.d64.org. The agenda and reports for this meeting are also available on the website or 
through the District 64 Educational Service Center, 164 S. Prospect Ave., Park Ridge, IL 60068. 
 
TOUR OF FRANKLIN SCHOOL NEW SPACES 
Franklin principal Marybeth Whitney-DeLaMar and Assistant Principal Christa Donnelly led the Board 
members and administration on a tour of the new spaces and improvements completed over the summer.  
 
BOARD RECESSES AND ADJOURNS TO CLOSED SESSION 
At 5:53 p.m. it was moved by Board member Sotos and seconded by Board member Ryles to adjourn to 
closed session to discuss the appointment, employment, compensation, discipline, performance, or dismissal 
of specific employees of the public body or legal counsel for the public body, including hearing testimony 
on a complaint lodged against an employee of the public body or against legal counsel for the public body to 
determine its validity. However, a meeting to consider an increase in compensation to a specific employee 
of a public body that is subject to the Local Government Wage Increase Transparency Act may not be 
closed and shall be open to the public and posted and held in accordance with this Act [5 ILCS 120/2(c)(1)]; 
collective negotiating matters between the public body and its employees or their representatives, or 
deliberations concerning salary schedules for one or more classes of employees. [5 ILCS 120/2(c)(2)]; and 
the placement of individual students in special education programs and other matters relating to individual 
students [5 ILCS 120/2(c)(10)]. 
 
The votes were cast as follows: 
AYES: Sotos, Pearl, Little, Sales, Biagi, Ryles, Sanchez 
NAYS: None 
PRESENT: None 
ABSENT: None 
The motion carried. 
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BOARD RECESSES FROM CLOSED SESSION AND RESUMES REGULAR MEETING 
The Board recessed from closed session and resumed the regular meeting at 7:11 p.m.. In addition to those 
listed above, also present were Assistant Superintendent for Student Learning Lori Lopez; Director of 
Student Services Lea Anne Frost; Director of Facility Management Ronald DeGeorge; Public Information 
Coordinator Peter Gill; and approximately 36 members of the public. 

CONSENSUS ON MEMBERSHIP FOR INTRAGOVERNMENTAL COMMITTEE 
Board members Ryles, Sanchez, and Sotos  responded with interest in joining Board president Biagi on this 
committee. President Biagi described the purpose of the task force, which will address a variety of issues, 
not just grounds equipment. The Board discussed a one-year term for committee members and future 
activities of the committee. Board member Sotos withdrew from consideration, and the Board agreed to 
decide between Ryles and Sanchez by coin toss at the end of the meeting. 

PLEDGE OF ALLEGIANCE & WELCOME TO FRANKLIN SCHOOL 
Principal Marybeth Whitney-DeLaMar and Assistant Principal Christa Donnelly presented a video from 
Franklin School to the Board and described various activities at the school. Whitney-DeLaMar also led a 
group activity on mindfulness. 

PUBLIC COMMENTS 
President Biagi invited comments on non-agenda items, reminding those present that comments are limited 
to three minutes. The comments were received as follows:  

● Roseann Truppa: resident, addressed the Board on the issue of special education and continuum of
services

● Tom Fisher: parent, read a letter he had previously sent to the Board addressing his continued
concerns on the issue of special education and urging the Board to take action

● Miki Tesija: parent, addressed the Board on her concerns with the District’s special education and
continuum of services

● Amanda Lorenc: Washington School staff, spoke in defense of teachers and teachers’ assistants

APPROVAL OF MEETING AGENDA 
Pursuant to Board member Sotos’s request, the Board reached consensus to add a discussion on the possible 
reinstatement of the Board special education committee or appointment of a Board liaison to the PT3 
committee.  

STUDENT/STAFF RECOGNITION 
Superintendent Olson noted that this past week was principals appreciation week, as recognized by the 
Illinois Principals Association. He thanked all of the District’s school principals for all the work they do and 
encouraged others to do the same. Board president Biagi thanked them as well on behalf of the Board.  

BOARD SPECIAL EDUCATION COMMITTEE DISCUSSION 
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The Board members discussed the need to reinstate the Board special education committee, which was 
dissolved at the August 19 regular board meeting. Dr. Olson noted his objections to reinstatement and 
suggested that any decision should be deferred until the PT3 presentation at the November 11 Board 
meeting. The Board members reached consensus to wait for the PT3 report in November, which will include 
input from administration, staff members, and parents. Board member Rebecca Little volunteered to attend 
the next PT3 meeting on November 6 as an observer. 

REVIEW OF 2019 PROPOSED TAX LEVY AND RESOLUTION #1236 TO APPROVE 2019 
PROPOSED TAX LEVY AND ESTABLISHMENT OF PUBLIC HEARING  
CSBO Kolstad explained the levy process and said the District adheres to the Property Tax Extension 
Limitation Law (PTELL) adopted in 1995 which limits increases in property tax extensions to 5%. She 
noted the deadlines for adopting the tax levy and recommended that the Board hold a public hearing at the 
November 11 regular meeting and adopt the tax levy at the subsequent regular meeting on December 16. 
She explained that while the District is requesting a tax levy of 4.87% and is not required to hold a public 
hearing, the administration wants to continue its long practice of holding such a hearing. She explained that 
the percentage increase requested is always set higher in order to try and capture tax revenues from new 
construction. She also explained that taxpayers bills do not increase when the levy increases. She clarified 
how the Equalized Assessed Value (“EAV”) (the partial value of a property to which tax rates are applied 
and the figure on which a tax bill is calculated) affects the tax rate, and that it is unknown at this time. She 
described the known factors that are used to calculate the tax levy, as shown in her report. She answered 
questions from the Board, namely on the potential financial consequences for the District if the tax is not 
levied. 

ACTION ITEM 19-10-1 
It was moved by Board member Ryles and seconded by Board member Sanchez that the Board of Education 
of Community Consolidated School District No. 64 approve the 2019 Tax Levy Estimate, establishment of 
the Date and Time of the Truth-in-Taxation hearing for November 11, 2019 at 6:45 p.m., and Publication of 
Notice of Truth-in-Taxation hearing. 

The votes were cast as follows: 

AYES:Ryles, Pearl, Little, Sotos, Sales, Biagi, Sanchez 
NAYES: None 
PRESENT: None 
ABSENT: None 
The motion carried. 

REVIEW RESOLUTION AUTHORIZING A SUPPLEMENTAL TAX LEVY TO PAY THE 
PRINCIPAL OF AND INTEREST ON OUTSTANDING LIMITED BONDS OF THE DISTRICT 
CSBO Kolstad said the previous Board issued bonds in March of 2014 to complete various construction 
projects at Field School; those bonds are tied to the Consumer Price Index (CPI), which at the time was 
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estimated to remain at 2%. She also explained that the District is limited on how much money it can spend 
yearly on the repayments of these bonds. The Board had approved a supplemental tax levy in 2016 but no 
such requests were made in 2017 and 2018, as the administration expected the Board to issue more bonds. 
The request is now made for a supplemental tax levy to pay for the aforesaid 2014 bonds because the Board 
did not issue more bonds, and the CPI was below the originally anticipated 2% for two consecutive years. 
The District needs to make up for the difference in that lack of anticipated revenue. CSBO Kolstad noted 
that this supplemental levy is in addition to the 4.87% tax levy and amounts to around $123,000. She stated 
the Board has the option to make the payment out of the Debt Service Fund, which is currently slightly in 
excess of $2M, stressing that this money can only be used to service debt. She answered Board questions, 
clarifying that the Debt Service Fund always has a higher balance due to the loss and cost factor to 
compensate for potential property tax bill refunds and delinquent property taxpayers. The Board reached 
consensus that there was no need for a supplement tax levy at this time and the money could come out of the 
Debt Service Fund.  

LAWN CARE AND FERTILIZER DISCUSSION 
Board president Biagi addressed the issue of the use of EQ Biosolids by the Park Ridge Park District on 
District 64 school fields, noting rising concerns from community members and parents about their safety. 
The Board discussed the long-standing intragovernmental agreement between the District and the Park 
Ridge Park District for use of various school fields and grounds for extracurricular athletic events, in return 
for the Park District maintaining the grounds; the Board might revisit this agreement and add specific 
limitations on the use of certain fertilizers and the timing of their application. Biagi suggested that the 
District cease the use of biosolids until further research into their safety. The Board discussed that the 
District’s administration should conduct such research and that the Board would not rely on the Park Ridge 
Park District’s conclusions. The District should also consider other safer alternatives. Facility management 
director DeGeorge clarified that the District fertilizes grounds when students are not in attendance, usually 
in August.  

Public Comments were received as follows: 
● Kristen Olson: addressed the Board on the use of biosolids and the value for the District in renting 

fields and gyms.

ACTION ITEM 19-10-2 
It was moved by Board president Biagi and seconded by Board member Pearl that the Board of Education of 
Community Consolidated School District 64, Park Ridge-Niles, Illinois, consent that it will not use or plan 
for future use of the EQ Biosolids until a further inquiry into its safety has been concluded by District 64. 

The votes were cast as follows: 
AYES: Sotos, Biagi, Little, Pearl, Ryles, Sanchez, Sales 
NAYS: None 
PRESENT: None 
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ABSENT: None 
The motion carried. 
 
APPROVAL OF GROUNDS EQUIPMENT BID  
Dr. Olson noted that the report had not changed since its original presentation at the prior Board meeting on 
September 23, 2019 and was being presented only for Board approval tonight. Facility Management 
Director DeGeorge answered a Board question and confirmed that the current equipment’s lease runs out on 
January 15, 2020, and the new equipment should be available before then.  
 
ACTION ITEM 19-10-3 
It was moved by Board member Ryles and seconded by Board member Little that the Board of Education of 
Community Consolidated School District No. 64 approve the bid from Atlas Bobcat for a Bobcat Skid-Steer 
Loader S595 T4 at a total cost of $45,805 and approve the bid from Bobcat Skid-Steer Loader S450 T4 at a 
total cost of $33,996. 
 
The votes were cast as follows: 
AYES: Pearl, Biagi, Sotos, Sales, Ryles, Little 
NAYES: Sanchez 
PRESENT: None  
ABSENT: None  
The motion carried. 
 
DISCUSSION OF SUMMER 2020 CONSTRUCTION PROJECTS 
CSBO Kolstad stated that the administration had met with Studio GC architects to review plans for summer 
2020. She summarized the major projects that were completed in the last five years, as listed in her report, 
noting these projects mainly focused on Health Life and Safety, asbestos abatement, mechanicals, and other 
immediate structural needs. She stated that the administration is now focusing on the next 5-year master 
plan, and therefore the list of projects for this coming summer is rather short: the Washington School 
construction project, District-wide door hardware replacement (that was previously deferred), and the 
resurfacing of the Lincoln School parking lot, which requires detention work. She clarified that the 
administration was not requesting action from the Board tonight and that Dr. Olson only wanted to keep the 
Board informed of the plans for the summer.  
 
APPROVAL OF RECOMMENDED PERSONNEL REPORT 
It was noted that the Board is relying upon the recommendation of the Superintendent and 
administration in their professional judgment as to the hiring of these individuals per Policy 2:130. 
 
ACTION ITEM 19-10-4 
It was moved by Board member Pearl and seconded by Board member Little that the Board of Education of 
Community Consolidated School District 64, Park Ridge – Niles, Illinois, approve the Personnel Report, 
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noting that the Personnel Report is based on the recommendation of the Superintendent and not upon the 
Board’s direct knowledge regarding any of the specific individuals selected for employment.  
 
Scott Briski - Employ as .46 Physical Education Teacher at Washington School effective October 10, 2019 - 
BA, Step 1 - $19,524.37. 
Jamie Busse - Employ as Special Education Teacher Assistant at Roosevelt School effective October 7, 
2019 - $16.31 hourly. 
Jill Hagan - Employ as .93 Math Intervention Teacher at Emerson School effective October 15, 2019 - BA, 
Step 1 - $38,687.78. 
Carla Hoover - Employ as Accounts Payable Specialist at ESC effective October 22, 2019 - $21.76 hourly. 
Laura Papageorgiou - Employ as .5 Physical Education Teacher at Lincoln School effective October 15, 
2019 - MA, Step 1 - $23,923.03. 
Carrie Ryan - Employ as Special Education Teacher Assistant at Roosevelt School effective October 7, 
2019 - $16.31 hourly. 
Dhimitri Treska - Employ as .35 Physical Education Teacher at Lincoln School effective October 15, 2019 - 
MA, Step 1 - $16,745.68. 
Brittney O'Grady - Change in Assignment from .5 Kindergarten Teacher to .5 Kindergarten and .44 Title I 
Intervention Teacher at Field School effective October 15, 2019 - $44,577.19. 
Shannon O'Toole - Change in Assignment from .5 Kindergarten Teacher at Roosevelt School to .5 
Kindergarten Teacher at Roosevelt School and .5 Teacher Assistant at Jefferson School effective October 
21, 2019 - $16.31 hourly. 
Elmin Pittges - Change in Assignment from .5 Teacher Assistant at Jefferson School to .81 Teacher 
Assistant at Jefferson School effective October 21, 2019 - $16.31 hourly. 
Lindsey Plantan - Change in Assignment from .5 Kindergarten Teacher at Carpenter School to .5 
Kindergarten Teacher at Carpenter School and .5 Extended Day Kindergarten Teacher at Jefferson School 
effective October 21, 2019 - BA, Step 1 - $46,543.46. 
Laura Isard - Resign as Teacher Assistant at Washington School effective October 24, 2019. 
 
The votes were cast as follows: 
AYES: Pearl, Ryles, Little, Biagi, Sotos, Sanchez, Sales  
NAYS: None 
PRESENT: None 
ABSENT: None  
The motion carried. 
 
CONSENT AGENDA 
Dr. Olson explained that the District has a backlog of audio closed recordings dating back to 2010 which 
will be destroyed according to Board policy. Minutes of these meetings were previously approved and will 
be kept in accordance with law and policy.  
 

● Bills, Payroll and Benefits  
Bills  
Fund Fund Total 
10 - Education Fund $ 1,557,971.48 
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20 - Operations and Maintenance Fund $    345,751.04  
30 - Debt Services $      10,971.97 
40 - Transportation Fund $    368,273.74 
50 - Retirement (IMRF/SS/MEDICARE) $     -  
60 - Capital Projects $    652,145.37 
61 - Capital Projects-2017 Debt Certificates  $    -  
80 - Tort Immunity Fund $           396.00 
90 - Fire Prevention and Safety Fund $    - 

           Total:    $ 2,935,509.60 
 
Payroll & Benefits 
Fund Fund Total 
10 - Education Fund $  9,924,962.80 
20 - Operations and Maintenance Fund $  1,490,849.49 
30 - Debt Services Fund $     167,914.20 
40 - Transportation Fund $     717,332.87 
50 - IMRF/FICA Fund $     154,341.46 
51 - SS/Medicare $     195,862.26 
60 - Capital Projects Fund $  4,340,029.71 
80 - Tort Immunity Fund $     488,687.50 

  Total: $17,479,980.29 
 

The Accounts Payable detailed list can be viewed on the District 64 website’s business services page at 
www.d64.org. 

● Approval of Financial Update for the Period Ending September 31, 2019  
● Destruction of Audio Closed Recordings: October 25, 2010; December 13, 2010; January 10, 2011; 

January 24, 2011; February 14, 2011; May 23, 2011; June 13, 2011; June 27, 2011; and December 
19, 2011.  

 
ACTION ITEM 19-10-5 
It was moved by Board member Sanchez and seconded by Board member Pearl that the Board of Education 
of Community Consolidated School District 64, Park Ridge – Niles, Illinois, approve the Consent Agenda 
for October 28, 2019 which includes: Bills, Payroll and Benefits; Approval of Financial Update for Period 
Ending September 31, 2019; and Destruction of Audio Closed Recordings. 
 
The votes were cast as follows: 
AYES:Sanchez, Ryles, Sales, Little, Sotos, Pearl, Biagi 
NAYS: None 
PRESENT: None 
ABSENT: None 
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The motion carried. 
 
APPROVAL OF MINUTES 
ACTION ITEM 19-10-6 
It was moved by Board member Pearl and seconded by Board member Sanchez that the Board of Education 
of Community Consolidated School District 64, Park Ridge – Niles, Illinois, approve the minutes from the 
Regular Meeting on September 23, 2019.  
 
The votes were cast as follows: 
AYES: Sanchez, Ryles, Little, Sotos, Pearl, Biagi, Sales 
NAYS: None 
PRESENT: None 
ABSTAIN: None 
ABSENT: None 
The motion carried. 
 
OTHER DISCUSSION AND ITEMS OF INFORMATION  
Dr. Olson provided an update on the Halloween Hustle from the prior weekend, which is the Elementary 
Learning Foundation’s (ELF) biggest fundraiser of the year. Carpenter School retained its trophy with the 
most participation, and Field School received second place. Dr. Olson informed the Board that the District 
had been recognized by the Illinois Association of School Business Officials (IASBO) for the District’s 
explanation of student fees on its website and congratulated CSBO Kolstad and her department. He also 
informed the Board about the North Cook Division dinner he recently attended with Board members Pearl 
and Little. Dr. Pearl and Mrs. Little both stated it was an opportunity to interact with fellow Board members 
from other Districts. Dr. Olson followed by a discussion on the IASB Triple I conference taking place in 
November and whether the Board would send a delegate to vote on the resolutions which IASB compiled 
this year. The Board agreed to forgo sending a delegate this year, as they have not participated in the past, 
and to further discuss this matter before the next conference.  
 
NEW BUSINESS 
Board Secretary Sales and Superintendent Olson agreed to discuss the IASB Triple I conference delegate at 
the next Board policy committee meeting and also agreed to set a date for the next such meeting. 
 
BOARD RECESSES AND ADJOURNS TO CLOSED SESSION 
At 9:49 p.m. it was moved by Board president Biagi and seconded by Board member Sanchez to adjourn to 
closed session to discuss the appointment, employment, compensation, discipline, performance, or dismissal 
of specific employees of the public body or legal counsel for the public body, including hearing testimony 
on a complaint lodged against an employee of the public body or against legal counsel for the public body to 
determine its validity. However, a meeting to consider an increase in compensation to a specific employee 
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of a public body that is subject to the Local Government Wage Increase Transparency Act may not be 
closed and shall be open to the public and posted and held in accordance with this Act [5 ILCS 120/2(c)(1)] 
 
The votes were cast as follows: 
AYES: Biagi, Little, Pearl, Sales, Ryles, Sanchez, Sotos 
NAYS: None 
PRESENT: None 
ABSTAIN: None 
ABSENT: None 
The motion carried. 
 
BOARD ADJOURNS FROM CLOSED SESSION AND RESUMES REGULAR MEETING 
Upon returning from the second closed session and prior to adjourning from the regular meeting, the Board 
flipped a coin to select the second representative for the intragovernmental committee with the City of Park 
Ridge and the Park Ridge Park District to explore sharing grounds equipment. Board member Larry Ryles 
won the coin toss and was appointed to the committee by Board president Biagi. 
  
ADJOURNMENT 
At 11:09 p.m. it was moved by Board president Biagi and seconded by Board member Sanchez to adjourn, 
which was approved by unanimous voice vote.  
 
 
Signed Date: November 11, 2019  
 
____________________________ 
President 
 
____________________________ 
Secretary 
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Meeting of the Board of Education 

Park Ridge – Niles School District 64 

Regular Board Meeting Agenda 

Monday, December 16, 2019 

Field School - North Gym 

707 N. Wisner Street  

Park Ridge, IL 60068 

On some occasions, the order of business may be adjusted as the meeting progresses to accommodate 

Board members’ schedules, the length of session, breaks and other needs. 

7:00 p.m. Meeting of the Board Convenes 

● Roll Call

● Introductions

● Opening Remarks from President of the Board

Pledge of Allegiance & Welcome to Field School 

-- Jason Bednar, Field School Principal 

Public Comments 

Approval of Meeting Agenda  A-1 

--Board President  

The Board reserves the right to review the agenda at the beginning  

of each meeting and request additions, amendments, or deletions prior 

to approval. 

Student/Staff Recognition A-2 

● Emerson Chamber Orchestra

● Cross Country

● Girls’ Basketball

Adoption of Final 2019 Tax Levy Resolution #1237 A-3 

--Chief School Business Official Action Item 19-12-1 

Acceptance of Bid for Washington School Addition Summer 2020 A-4 

--Chief School Business Official Action Item 19-12-2 

Report and Acceptance of Annual Audit Report FY19 A-5 

--Chief School Business Official Action Item 19-12-3 

Summer Interim Session 2019 and Presentation and Approval of 

Summer Interim Session 2020 A-6 

--Assistant Superintendent for Student Learning Action Item 19-12-4 

Appendix 10



Adopt Calendar for 2020-21 School Year A-7 

--Superintendent Action Item 19-12-5 

Approval of Recommended Personnel Report A-8 

--Board President Action Item 19-12-6 

Consent Agenda A-9 

--Board President Action Item 19-12-7 

● Bills, Payroll and Benefits

● Approval of Financial Update for the Period Ending November 30, 2019

● Resolution #1238 Authorizing and Directing the Permanent

Transfer of Money from the Operations & Maintenance Fund to

Capital Projects

● Resolution #1239 Regarding the School District to Pay Certain Invoices

Prior to Board Approval at the January 27, 2020 Regular Meeting

● Destruction of Audio Closed Recordings

Approval of Minutes  A-10 

--Board President Action Item 19-12-8 

● November 4, 2019 - Closed Session

● November 4, 2019 - Special Meeting

● November 11, 2019 - Closed Session

● November 11, 2019 - Regular Meeting

Other Discussion and Items of Information A-11 

--Superintendent 

● Upcoming Agenda

● FOIA requests 

● District Committee Updates (None)

● Memorandum of Information

○ 5Essentials Survey

● Minutes of Board Committees (None)

● Other

○ Triple I Conference

New Business A-12 

Adjournment 

Next Meeting: Monday, January 27, 2020 

Regular Meeting - 7:00 p.m. 

Jefferson School - Multipurpose Room 

8200 Greendale Avenue 

Niles, IL 60714 

In accordance with the Americans with Disabilities Act (ADA), the Board of Education of Community Consolidated School District 64 Park Ridge-Niles will 

provide access to public meetings to persons with disabilities who request special accommodations.  Any persons requiring special accommodations should 

contact the Director of Facility Management at (847) 318-4313 to arrange assistance or obtain information on accessibility.  It is recommended that you contact 

the District, 3 business days prior to a school board meeting so we can make every effort to accommodate you or provide for any special needs.



Natasha Nedeljkovic <nnedeljkovic@d64.org>

FOIA Request

Fagg, Jonathan P. (WLS-TV) <Jonathan.P.Fagg@abc.com> Fri, Nov 1, 2019 at 3:14 PM
To: "nnedeljkovic@d64.org" <nnedeljkovic@d64.org>

Dear Natasha Nedeljkovic, Administrative Assistant to the Superintendent,

164 S. Prospect Ave.Park Ridge, IL 60068 
Pursuant to the Illinois Freedom of Information Act, 5 ILCS 140/1 et seq., we are requesting information about students vaping in your district

for the past few years. (We are not requesing students' personal information.) Specifically:

-The number of vaping related confiscations, by year since 2017 to date.

-The number of students who were disciplined or censured in any way for a vaping related incident, by year since 2017 to date.

-Please break down the different disciplinary and censuring categories (i.e. suspensions, counselling, expulsions, etc.) for vaping related incidents; and

the numbers of student who fell into each, by year since 2017 to date.

-The number of students arrested on campus for vaping related incidents, by year since 2017 to date.

-List the different programs implanted by your district (i.e. distributing educational information to student, parent night education, vape detection

devices, zero tolerance program, etc.)

If you have an questions about this request, please contact us.

Kind Regards,

Ann Pistone  ann.c.pistone@abc.com
or

Olivia Deloian  olivia.x.deloian@abc.com

Freedom of Information Act 
2019-18




